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ia;%S-mqreI iudcNdjh ms<sn| ixfõ§;djh iy tu ixl,amh m%Odk oyrdjg 
wka;¾lrKh lsÍu ms<sn|j jQ fuu m%dfhda.sl u.fmkaùu úfYaIfhka 
ckudOHfõ§ka b,lal lrf.k ks¾udKh lr ;sfí' fuys m%Odk wruqKq 
jkafka NdIdj yeisrùfï§ iy oDYH udOH Ndú;fha§ ie,ls,su;aj lghq;= 
lsÍug;a tu.ska Tjqkaf.a jD;a;ShuhNdjh by< kexùug  iydh ,nd§u;ah'

USAID wdh;kfha wkq.%yfhka jir ;=kla mqrd úysfok jHdmD;shla f,i 
l%shd;aul flfrk SDGAP fyj;a Y%S ,xldfõ m%cd;ka;%jd§ rdcH md,kh 
j.ùu iúu;a lsÍfï jHdmD;sh uÕska fuu WmfoaYk w;afmd; t<soelaùu 
i|yd iyfhda.h ,ndÿka w;r" tu jHdmD;sfhka m%cd;ka;%jd§ rdcH md,kh 
iy j.ùu ms<sn| Y%S ,xld rcfha W;aidyhkag wjYH iyfhda.h ,nd§ug 
wfmalaId flf¾'

jpk" oDYHudOH iy wka;¾lrKh .ek jQ fuu m%dfhda.sl WmfoaYk w;afmd; 
m<lsÍu i|yd cd;Hka;r ixj¾Okh ioyd jQ tlai;a ckmo tackaish fyj;a 
USAID yryd weußldkq ck;djf.ka ,efnk fkduiqre wdOdr bjy,a 
lr.kakd ,§ ' fuu WmfoaYk w;afmdf;ys wka;¾.;h ms<sn| iïmQ¾K 
j.lSu Internews i;= jk w;r" bka USAID wdh;kfha fyda weußldkq 
tlai;a ckmofha u;jdo fyda woyia ms<sìUq fkdflf¾'
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I ia;%S-mqreI iudcNdjh" úúO;ajh iy wka;¾lrKh wjfndaO 
lr.ekSu 
ia;%S-mqreI iudcNdjh ms<sn|j uOHia:" mßKdud;aul iy 
m%;spdrd;aul wdldrfhka NdIdj Wmfhda.S lr.ekSu 
 

fndfyduhla  m%jD;a;s iïmdokh lrkq ,nk wdh;kj, .eg¨j jkafka NdIdj 
;=<ska ia;%S-mqreI iudcNdjfha wiudk;ajh iy tald;aul iajrEmhka m%p,s; jk 
wdldrhg lghq;= lsÍu .eUqßka uq,aneif.k mej;Suhs' fndfyduhla wjia:djkays§ 
msßñka idudkHfhka ùrhska" kdhlhska iy .e,jqïlrejka f,i ksrEmkh jk w;r 
ldka;djka iïnkaOfhka fuhg iïmQ¾Kfhkau m%;súreoaO Ñ;%hla ksrka;rfhka 
ujdfmkajkq ,nhs' fujeks Ndú;djl j,x.=;djh iïnkaOfhka m%Yak lsÍula fyda 
fuh  j¾;udkhg fkd.e<fmk fyda m%;sfYaOkd;aul lreKla jYfhka wNsfhda.hg 
,la lrk wjia:d b;d úr,h' 

ldka;djka iy msßñka iïnkaOfhka jd¾;d lsÍu isÿjkafka .eg¨ldÍ wkaoñka 
kï ia;%S iu,sx.slhska" iußis mqoa.,hska" oaú,sx.sl yd ,sx.sl úmßkdukhg ,lajQ 
mqoa.,hska jeks iudcfha úúO wdka;SlrKhg Ndckh jQ lKavdhï ms<sn|j jd¾;djk 
iajrEmh ms<sn|j is;d.ekSu ÿIalr fkdfõ' ±kg mj;sk ks¾jpkhkag mßndysrj 
m%jD;a;s jd¾;dlrKhg fyd| fhÿï mj;sk nj;a tajd wod< ikaO¾Nfha Ndú;d 
lsÍu u.ska udOH wk¾;¾.;fha jákdlu by<kexùug  WmldÍjk nj;a ks;r 
wu;lùfï m%jk;djla olakg ,efí'   
  
jD;a;Sh ckudOH fõ§ka f,i NdIdj iy oDYH udOH wka;¾lrK fuj<ï jYfhka 
fuu .eg¨j,g úi÷ï ,nd.ekSug fhdod.; yelafla flfiao hkak ms<sn|j 
jgyd .ekSu u.ska wmf.a jD;a;dka; ,smsj, Ndú;d lrkq ,nk jpk iy rEm 
wka;¾lrKhg jvd fldka lsÍug" neyer lsÍug ;=vqfok iajrEmfhka iliajk nj 
fmkShhs'  

fuu ;;a;ajfhka bÈßhg hdu i|yd wmf.a NdId Ndú;h" wka;¾lrKh iy 
ksfhdackd;aul wdldrhg ilia lr.ekSug wjYHjk m%Odk fhÿï ms<sn|j m%udKj;a 
wjfndaOhla ,nd.; hq;=h'  

fuu ks¾jpkhka ̂ mdßNdIsl Yío ud,dfõ wvx.= & w;sYhska wx.iïmQ¾K fyda fjkia 
l< fkdyels tajd fkdjk w;r iudk ;;a;ajhka jvd;a fyd|ska meyeÈ,s lsÍu i|yd 
Ndú;d lsÍug Wmldrfõ' tu.ska m%jD;a;s iïmdokfha Ndú;hla f,i wka;¾lrKh 
Èß.ekaùug;a t;=<ska udOH;=<ska idjoH ksfhdackh iy jerÈ f;dr;=re ,nd§u 
wju lsÍug;a wfmalaId lrkq ,nhs'   
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ia;%S-mqreI iudcNdjh w¾: ksrEmkh lsßu
 
±kqïj;aNdjh j¾Okh lsÍu i|yd jevlghq;= .Kkdjla isÿlrkq ,enqj;a 
fndfydaúg ia;%S mqreI iudcNdjfha wkkH;ajh Y%S ,xldfõ § jrojd f;areï .ekSula 
isÿfõ' 

ia;%S-mqreI iudcNdjh mqoa.,hl=f.a úfYaI .;s,laIK" mqoa.,hdf.a ia;%S-mqreI 
iudcNdjh ms<sn| .eUqßka oefkk wNHka;ßl ye.Sï iy w;a±lSï yd iïnkaO jk 
w;r th mqoa.,hl=g YdÍßlj fyda Wm;ska ysñù we;s ,sx.sl;ajh yd iïnkaO ùu 
fyda fkdùu isÿúh yelsh' ia;%S-mqreI iudcNdjh m%Odk oyrdjg we;=<;a lsÍu hkq 
ldka;djka yd msßñkag ish¨u lafIa;%hkays iy uÜgïj, kS;s iïmdokh" m%;sm;a;s 
fyda jevigyka jeks ́ kEu ie,iqï l< l%shdjka ;=<ska we;sjkakd jQ n,mEu ;lafiare 
lsÍfï l%shdj,shhs'

ia;%S-mqreI iudcNdjh m%Odk oyrdjg we;=<;a lsÍfï l%shdj,sfha§ jvd;a fyd|ska 
wjfndaO lr.; hq;= m%Odk jeo.;a ixl,am ;=kla ;sfí'  

ia;%s-mqreI  iudcNdjh m%Odk oyrdjg we;=<;a lsÍfï uQ,sl wruqK jkafka my; 
±lafjk wdldrfha .;s ,laIKhkaj,ska fyì jHdmD;s" jevigyka iy m%;sm;a;s 
ie,iqï lsÍu yd l%shd;aul lsÍuhs' 

1'	ia;%S-mqreI iudcNdjfha ±kg mj;akd wiudk;d iún, .ekaùu isÿfkdlrkak 
^ia;%S-mqreI iudcNdjh ms<sn| uOHia:j isàu &  

2'	ia;%S-mqreI iudcNdjfha ±kg mj;akd wiudk;djkaj,g úi÷ï ,nd§ug W;aidy 
lsÍu ^ia;%S-mqreI iudcNdjh ms<sn| ixfõ§& 

3'	ldka;djkaf.a iy msßñkaf.a ia;%S-mqreI iudcNdjh yd iïnkaO ld¾hhNdrhla 
yd j.lSï kej; ksYaph lsÍug W;aidy lsÍu ^ia;%S-mqreI iudcNdjh ms<sn|j 
Okd;aul mshjr $mßkdud;aul& 

´kEu l%shdldrlul ia;%S-mqreI iudcNdjh ms<ssn|j oDIaÁka fld;rï ÿrg wka;¾.; 
ù ;sfío hkak mßudklhla f,iska ±laúh yelshs ^Wmqgd.ekSu tlauka 2002&
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ia;%S-mqreI 
iudcNdjh  
iDkd;aul

ia;%S-mqreI 
iudcNdjh 
uOHia:

ia;%S-mqreI 
iudcNdjhg 
ixfõ§ 

ia;%S-mqreI 
iudcNdjh 
Okd;aul 

ia;%S-mqreI 
iudcNdjh 
mßkdukh lrk 

wfmalaIs; 
ixj¾Ok m%;sM, 
,nd.ekSu i|yd 

ia;%S-mqreI 
iudcNdjfha 
wiudk;djka 
kej; iún, 
.kajd we;'
ia;%S-mqreI 
iudcNdjfha 
wiudk;d 
kej; iún, 
.kajk tald;aul 
iajNdjhka iudc 
m%;sudk yd 
ld¾hhNdrhka 
Ndú;dlrkq 
,nhs'

ixj¾Ok 
m%;sM,j,g 
ia;%S-mqreI 
iudcNdjh 
iïnkaO nj 
ie,ls,a,g fkd.
kS'
ia;%S-mqreI 
iudcNdjh yd 
iïnkaO m%;sudk 
ld¾hhNdrhka yd 
iïnkaO;djkag 
n,mEula 
fkdue;' 
^;jÿrg;a 
whym;aùu fyda 
jeäÈhqKqùu& 

ie,iqï lr.;a 
ixj¾Ok 
b,lalhka lrd 
,`.dùug 

ia;%S-mqreI 
iudcNdjh 
udOHhla f,i 
l%shd;aulfõ' 
jHdmD;sfha 
wruqKq ,`.dlr 
.ekSu i|yd 
fuf;la l,a 
mej;s ia;%S-mqreI 
iudcNdjfha 
m%;sudk 
ld¾hhNdrhka 
iy iïm;aj,g 
msúiSug yelshdj 
ms<sn|j i,ld 
n,kq we;' 

Okd;aul 
wdldrfhka 
ixj¾Ok m%;sM, 
,`.dlr .ekSu 
i|yd ia;%S-mqreI 
iudcNdjh 
uOH.; 
lreKla fõ'  
ia;%S-mqreI 
iudcNdjfha 
m%;sudk 
ld¾hhNdrhka 
iy iïm;aj,g 
msúiSug 
yelshdj fjkia 
lsÍu jHdmD;s 
m%;sM,j, m%Odk 
ixrplhls 

ia;%S-mqreI 
iudcNdjfha 
iudk;ajh 
m%j¾Okh lsÍu 
i|yd fukau 
Okd;aul ixj¾Ok 
m%;sM, ,`.dlr 
.ekSu i|yd 
ia;%S-mqreI 
iudcNdjh 
uOH.; lreKla 
fõ'  
ia;%S-mqreI 
iudcNdjh 
wiudk;d n,h 
fmdÿfõ fnod.ekSug 
iïm;a md,kh 
;SrK .ekSu iy 
ldka;djka 
iún,.ekaùu 
i|yd iydh 
,nd§ug mßkdukh 
lsÍu 

Source: UN-INSTRAW (now part of UN Women), Glossary of Gender-related 
Terms and Concepts uQ,dY%h( tlai;a cd;Skaf.a ldka;d wdh;kh" ia;%S-mqreI 
iudcNdjh yd iïnkaO mdßNdIsl Yío ud,dj 
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II: laIKsl udOH mÍlaIdjla $mßf,dalkhla 

udOH mÍlaIKhg ,la lsÍu u.ska m%jD;a;s udOH ia;%S-mqreI iudcNdjfha 
tald;aul iajremhka m%p,s; lrk wdldrh iy wksÉPdkq.;j wiudk;djh 
m%j¾Okh lrk wdldrh;a fmkakqï l< yelsh'  

fuh iïm;a jvd;a fyd|ska  Wmfhdackh lr.kakd wdldrh  fyda ikao¾Nhg 
ixfõ§j isàu ms<sn| m%Yakhla fkdjk w;r wm f;dard.kq ,nk jpk iy 
oDYH udOH fï i|yd ±ä n,mEï isÿlrhs' 

Tn rEmjdyskS jd¾;duh jevigyklg" .=jka úÿ,s m%jD;a;s m%ldYhg msgm;la 
ilia lrñka isáh;a tfia ke;akï uqøs; fyda Tka,hska m%ldYkhlg l;dmqj;la 
,shñka isáh;a jpk iy oDYH udOH ixl,kh w;sYhska jeo.;afõ'   

NdIdj iudcSh jYfhka f.dvke.=Kq  fuj<ula jk w;r th Ndú;d 
l< hq;af;a yelshdjka ,nd§ug iy iqix.; wdldrhghs' wms NdIdj b;d 
ie<ls,af,ka hq;=j Ndú;d l< hq;=hs'  

ldka;djkag i;H jYfhkau iudkd;au;djh  ,eîug kï iudk ñKqulska  
Tjqkaf.a y~g  ijka§u;a Tjqkaj ±lSu y÷kd.ekSu isÿúh hq;=hs'  ldka;djka 
idOdrK fkdjk whqßka ksfhdackh jkakd jQ iy Tjqka ksfYaOkh lrkakdjQ 
lafIa;%hka iïnkaOfhkao oDYH udOH f;dard.ekSug o wod< fõ' fuu ;;ajh 
wdndO iys; mqoa.,hskag iy úúO wdldrfha iq¿ck lKaavdhïj,g o wod< 
fõ' 
  
udOHfõ§ka f,i widOdrK" fy<dolskakd jQ" tald;aul iy idjoH f,i w¾: 
ksrEmkh lrkakd jQ iy ldka;djka fldkalsÍug fyda Tjqkag úreoaOj woyia 
olajk NdId ú,dYhka bj;a lsÍug m%dfhda.sl mshjr .ekSu fuu.ska woyia 
fõ' fuh wm Ndú;d lrk PdhdrEm iïnkaOfhka o wod<h' 
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NdIdj iy PdhdrEm ie<ls,su;aj udOHfhys Ndú;d lsßu u.ska wmf.a 
fm%alaIl ck;djg iudch ms<sn|j jvd;a ksjerÈ woyila ,nd§ug iy 
mqoa.,hska fukau udOH wdh;khg úYajdihla f.dv kexùug;a fya;= fõ'  
ksrka;rfhka  úl,am fhÿï Ndú;d lsÍu iy hï fhÿula iDkd;aul jkaf-
ka wehs iy tu.ska iudk ksfhdackhla isÿjkafka ke;s nj meyeÈ,s lrñka 
udOHhg iudcfha ck;djf.a ixcdkkhka fjkia lsÍug jvd;a il%Sh wkaoñka 
lghq;= l< yelsh'  

msßñhd hkak iïu; úYaùh kdu mohla fkdfõ 

,sx.sl;ajh mokï lr fkd.;a NdIdj tkï ia;%S-mqreI 
iudcNdjh mokï lrf.k tla ,sx.sl;ajhlg úfYaI;ajhla 
±laùu$ Wiia fldg ie,lSu ;jÿrg;a Ndú;djkafka ke;' 
,sx.sl;ajh mokï lr.;a NdIdj u.ska tla lKavdhula 
wfkla lKavdhulg jvd Wiia hehs mj;akd woyi iún, 
.ekaùug W;aidy orhs' tu.ska .eUqßka uq,a nei.;a mQ¾j 
úksYaÑ;hka wLKavj mj;ajdf.k hk w;r ish¨u ck;dj 
w;r iudkd;aj;djh ms<s.ekSu m%;slafIam lrkq ,nhs'  

fuu.ska tald;aul iajrEmhka n,.kajk w;r tajd m%Odk 
oyrdjg tlalrkq ,nhs' fujekss NdIdjla Ndú;d lsÍu u.ska 
tla ,sx.sl;ajhla m%j¾Okh lsÍu fydaa wfkla ,sx.sl;ajh 
wjdisodhl whqßka hgm;a lsÍu fya;=jk m%;sM, we;slr,Sug 
odhl;ajh ,nd§u isÿ fõ'  

bx.%Sis NdIdfõ§ msßñhd hkak fmdÿ kdu mohla f,i 
tkï msßñhd u.ska iuia: udkj ixy;sh ksfhdackh 
lsÍug fhdod.ekSfï Wmk;djla olakg ,efí' wod< úIfha 
ia;%SmqreI iudcNdjh ms<sn|j meyeÈ,sj ±kqïj;a kï iy 
tu ikao¾Nhg wod< jkafka kï yereKq fldg  “ Tyq “ 
hkak fmdÿ kdumohla f,i fhdod.ekSfuka j<lskak' 
fujeks NdIdjla úYaf,aIKh lsÍu u.ska iuyr jpk u.ska 
úfYaI;ajhla olajkafka flfiao hkak fmkjd Èh yelsh'   
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III w¾: ±laùfï idjoH;d" fldkalsÍu yd neyer lsÍu 

fldkalsÍu$neyer lsÍu isÿúh yels wdldr .Kkdjla ;sfnk w;r th is;du;d 
iy$ksrdhdifhka fyda ie,iqulska f;drj isÿúh yelsh' 

wruqK l=ula jqj;a wm úiska f;dard.kakd jpk u.ska úYajikShNdjh iy w¾: 
ksrEmKh iïnkaOfhka idjoH úh yels w;r tajd u.ska iïmQ¾Kfhkau neyer 
lsÍu$fldkalsÍu isÿúh yel' 

WodyrKhla jYfhka" udOH u.ska f,dalfha m%uqL;u ldka;d kdhlhska ldKav.; 
lrk iy Tjqka ms<sn|j w¾:l;kh lrk wdldrh ms<sn|j isÿlrk ,o  wOHhkhla 
u.ska f,dalfha b;du;a n,.;= ldka;djka mjd iDkd;aul w¾: ±laùïj,g 
ksrdjrKh jk nj fmkakqï lrhs' fuu wOHhkh u.ska f,dalh mqrd l%shd;aul 
jk udOH foaYmd,ksl f,dalfha n,j;a ldka;djka ms<sn|j  úia;r lrk wdldrh 
iïnkaOfhka wjOdkh fhduq lrkq ,nhs' tu.ska Tjqka lemS fmfkk f,i fjkiafldg 
ie,lSug ,la lrk nj;a" ñ:Hd u; iy tald;aul iajNdjhka w;sYhska m%p,s; lrk 
nj;a fmkajd § ;sfí' 
 
wOHhkhg wkqj fuu ldka;djka by< iudc uÜgïj, isák" .dïNSr" Ñ;a;fõ.d;aul 
.;s,laIKj,ska fyì" n,j;a msßñka yd iïnkaO jQ" Tjqkaf.a úúO jQ j.lSï 
ms<sn| ujd fmkajk" m%ùkhka f,i fkdie,lsh yels iy tu ksid fndfyduhla  
wjiaa:djkays§ ldka;djkag n,mdk lreKq iïnkaOfhka lghq;= lsßug wfmalaId 
lrk wh f,i olajd we;' fuu wOHhkh u.ska Tjqkaf.a fmkqu iy jhi ms<sn|j 
wjOdkh fhduq lr ;sfnk uÜgu ms<sn|j fy<sorõ lrk w;r fï ish¨ lreKq 
idudkH msßñ foaYmd,{hska i|yd wod,  fkdfõ'  

fuu ldka;djkaf.a ndysr YdÍßl fmkqu ms<sn|j úia;r lsÍug Alduql fmkquZ iy 
Ais;a weo.kakdiq¿Z hk fhÿï o we;=<;aj jpk .Kkdjla Wmfhda.S lrf.k ;sfí' 
kuq;a fuu lreKq msßñfhla iïnkaOfhka mjik wjia:djkays§ fhdod .ekSula isÿ 
fkdfõ'   

fuu wOHhkh u.ska fmkakqï lrkq ,nk jvd;a ;e;s.kajk lreK jkafka fuu 
ñ:Hd u; iy tald;aul iajNdjhka fujeks woyila m%p,s; lsßfï wksÉpdkq.; 
wruqK  we;sj f,daalh mqrd kej; kej;;a wLKavj isÿlrkq ,nk udOH m%pdrKhka 
u.ska fjr.kqjkq ,eîuhs' fujeks miqìulaa mj;sk úg idudkH ldka;djlg fujeks 
f,an,a lsÍulska fíÍ isàug b;d wmyiq nj wuq;=fjka mejiSug wjYH fkdfõ'    
fuhg wu;rj ldka;d kdhlhska iy .eìKsNdjh" NdIK ÿ¾j,;d jeks wdndê; 
;;a;ajhka fyda Tjqkaf.a ,sx.sl ÈYdk;sh iïnkaOfhkao iDkd;aul jYfhka i|yka 
lr ;sfnk wjia:d olakg ,enqKq w;r fïjd iu,sx.sl fkdjk m%;sudkhka hg;g 
wh;a fkdfõ'
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oDYHlrKh ;=<ska $oDYHudOHfhka tald;aul iajrEmhka m%p,s; 
lsßu 

NdIdj u.ska isÿlrkq ,nk fjkiafldg ie,lSu yreKq fldg fudag¾ r:j, isg 
/jq, lmk f¾i¾ olajd hk ksIamdok wf,ú lsÍu i|yd ldka;d rej fhdod.
kakd wdldrfhka ldka;djka fj<| NdKav f,i oelafjk whqre fmkakqï lrkq ,nhs' 
fm%alaIlhskaf.a mßfNdackh i|yd ldka;djkaf.a YÍrh ilia ù iy bÈßm;a lr 
we;s wdldrh ms<sn|j m%jD;a;s udOH kej; kej;;a WodyrK f.kyer olajkq ,nhs'   

jdKsc fj<| m%pdrKfh§ fndfydaúg olakg ,efnk wdldrhg  ldka;djkaf.a YÍrh 
lduql NdKavhla f,i ±laùu yereKq úg cd;sl;aj iy wd.ñl lKavdhï f,i;a 
tfukau wdndê;hka f,i;a ldka;djka ms<sn| tald;aul iajrEmfha Pdhdrem udOH 
u.ska m%p,s; lsÍu isÿjk w;r tu.ska mj;akd fjkiafldg ie<lSu ;jÿrg;a 
Yla;su;a lrkq ,nhs'  

fujeks w¾: ±laùï u.ska ksrdhdifhkau úúO;ajh i|yd mj;sk wjia:djka 
neyer lsÍug $ m%;slafIam lsÍug ,lajk w;r úYajikSh udOH w¾: ±laùïj,g 
ydks muqKqjhs' 

WodyrK jYfhka hqoaOh mj;sk m%foaYj, ldka;djka ksrka;rfhka fmkakqï 
flfrkafka tla úfYaIs; wdldrhlgh - y~d je<fmk" yõyrKla fkdue;s 
iy iïmQ¾K úkaÈ;hska f,igh' ldka;djka iudchg wdo¾Yu;a pß; jYfhka" 
.e,jqïlrejka jYfhka" iudc icSùldßkshka fyda jHjidhsldjka jYfhka fmkakqï 
lrkafka b;d l,d;=rlska jk w;r m%dfhda.sl f,dalfha wfkl=;a w¾: ksrEmKj,§ 
o n,mj;akd we;a; ;;a;ajh fuh fõ'    

ldka;djka wdndê; mqoa.,hska fyda iußis mqoa.,hska iïnkaO oDYHlrKh talSh 
;;a;ajhla  .kakd nj fmkS hhs' fuu wh ks;ru mdfya udOHfhys w¾: ±lafjkafka 
iu,sx.sl fkdjk m%;sudkj,g wkql+, fkdjk wfkl=;a wh f,ih'    

PdhdrEm f;dard.ekSfï § fukau n,j;a fuj,ula jk ldgQka ms<sn|j o fuys§ 
i|yka lsßu jeo.;a fõ'  uE; j¾Ij, ;ñ,akdvqfõ ysgmq m%Odk weu;skS ch,,s;d 
chrdï wYa,S, ;eke;a;shla f,i ksrEmkh lsßu ms<sn|j bkaÈhdfõ iy Y%S ,xldfõ 
ldka;djka úfrdaO;djh ±lajQy' 

Y%S ,xldfõ bx.%Sis mqj;am;l m<jQ ldgQkhl ldka;d foaYmd,k kdhsldjlf.a idßh 
wehf.a oKysi f;la tieù ;sfnk wdldrh;a" wehf.a idßh ;=<ska tjlg bka§h 
w.ue;s jYfhka lghq;= l< ukafudayka isx uy;d tî n,k wdldrhla olajd ;sìKs' 
fujeks w¾: ksrEmKhlska meyeÈ,sju fomd¾Yjhgu widOdrKhla isÿfõ' 
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IV: udOH lafIa;%hg ldka;djka iïnkaO ùu 

È.=ld,hla mqrd ldka;djka udOH lafIa;%fha olakg ,eîu iSudiys;j meje;sKs' 
wka;¾.;h f.dvkexùfï fukau Tjqka fuu l¾udka;fha /lshdjkays kshe,S isàu 
hk fowxYfhau fuu iSudldÍ ;;a;ajh meje;sKs' udOH lafIa;%h oYl .Kkdjla 
mqrd ldka;djka fjkia fldg ie,lSug ;=vqfok" .eUqrg úysÿk" tald;aul iajrEmhka 
f.dvk.kakd jQ msßñ jD;a;dka; rplhska úiska iïmQ¾Kfhka w;am;a lrf.k 
isáhy' 

§¾> ld,hla mqrd m%jD;a;sj, wka;¾.;h ;SrKh lrk ,oafoa msßñka úiska jk 
w;r msßñ m%Odk ks,OdÍka úiska ldka;djka leue;a;la olajkafka hehs Wml,ams; 
m%jD;a;s$udOH  lafIa;% y÷kd.kakd ,§' ldka;djka iajNdúlju ;uka úiska  fmr 
ksYaÑ; lafIa;%hkag leue;a;la olajkafka hehs wfmalaId lrk ,o w;r" iuia; udOH 
lafIa;%hu ú,dis;d"  bjqï-msyqï" ueyqï-f.;=ï" w;alï" f.j;= j.dj" rEm,djkH 
iy <uqka /ln,d.ekSfuka msÍ ;sìKs' fuys§ cd;sl;ajh" wd.ñl;ajh" ,sx.sl;ajh 
fyda wdndê; hkd§  iq¿ ck  lKavdhïj,g ysñjQfha b;du;a iq¿  wjia:djkah' 
wjia:djka yd fõ,dj m%Odk lKavdhïj,g fjka lr ;sfnk úg fuu lKavdhï 
;jÿrg;a wdka;SlrKh lrñka tald;aul iajNdjhka ;yjqre úKs'   
 
uq,a ld,fha§ ldka;djka udOH wka;¾.;h f.dvkexùu yd Bg iïnkaOùu b;d 
iSudiys; úh' tjeks wjia:djka meje;s úg§ b;d ;on, md,khla meje;s w;r 
fuu.ska msßñka úiska ilia lrk ,o kHdhm;%fhka neyerj lghq;= lsÍu j<lajk 
,§' fuu ft;sydisl ;;a;ajhka ldka;djka úiska woyia m%ldY lsÍu wju lsßug 
fya;= jQ w;r" ldka;d fma%laIlhska i|yd udOH u.ska cks; lrk ,o wka;¾.;h 
flfryso iDkd;aul wdldrfhka n,mdk ,oS ' fuu.ska ksrdhdifhkau NdIdj iy 
oDYHudOH Ndú;h tald;aul iajrEmhla yd fjkiafldg ie,flk iajNdjhlg 
m;aúh' 

ldka;djka úiska isÿlrkq ,nk jD;a;dka; rpkhka jeäÈhqKq lsÍug ueÈy;aùug 
ldka;djkaf.a y~ Okd;aul whqßka wka;¾.; lsÍu b;d jeo.;a fõ'  udOH ;=< 
fuf;la l,a ft;sydislj iy wLKavj meje;s fjkiafldg ie,lSu fya;=fldgf.k 
ldka;djkaf.a m%ùK;ajhka iy yelshdjka y÷kdfkd.;a w;r" msßñ m%ùKhka fj;g 
kej; kej;;a fhduq jQy' 

udkj ixy;sfha iuia; yf~ka wvla udOHhg wka;¾lrKh lr.ekSu i|yd 
m%jD;a;s ueÈß Okd;aul mshjr .; hq;= w;r" fuys tla fldgila jkafka wxls; 
fn§u tlsfkl yd iïnkaO lsßuhs' wka;¾lrKh m%j¾Okh u.ska ish¨ wxYhkays 
úúO;ajh j¾Okh fõ'  

tuksid fiajd kshqla;sh i|yd kj hdka;%K y÷kajd Èh hq;= w;r" fïjdg ldka;djkaf.a 
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oDIaÁka we;=<;a l< hq;=fõ' m%jD;a;s ueÈßj, l%shd;aul jk  mqreIuQ,sl Ndú;hka 
ì| ±óug fukau ksrka;rfhka ,sx.sl;ajh mokï lrf.k ldka;djka woyia 
±laùï isÿlrkq ,nk NdId Ndú;h jeäoshqKq lsÍug lghq;= l< hq;=hs'  

V: udOHfhka ieÕù hdu $ w;=reoka ùu 

neyer lsÍfï$fldkalsÍfï Ndú;hka b;d ±ä wdldrfhka l¾udka;fha mj;sk w;r 
ldka;djka yd msßñkag mßndysr jD;a;dka;j,g bvlv mj;skafka b;d l,d;=rlsks' 
tajd ;sfnk úgÈ mjd tajd ;=<ska olakg ,efnkafka tald;aul iajrEmhla jk w;r 
iuyr wjia:djkays § tajd fy<dolsk iq¿ fyda úfõpkd;aul fõ' úúOdldrfha 
udOH jD;a;dka;j,ska neyer lrk ,o$fldka lrk ,o fjk;a lKavdhï .Kkdjla 
mj;sk w;r Tjqkaf.a úúOdldÍ m%Yak wdka;SlrKhg ,laù we;'    

fï wdldrfhkau wdndê; mqoa.,hska" ,sx.sl iq¿ck lKavdhï iy iudcfha wfkl=;a 
wdka;SlrK fldgia ksfhdackh fkdjk Wmk;shla ;sfnk w;r m%Odk jD;a;dka;hka 
u.sska Tjqkaf.a wjia:djka iSud lrkq olakg yelsh' fuu.ska o fjkiafldg ie,lSu 
isÿfõ' fuu lKavdhïj,g tfrysj fhdod.kakd ,o NdIdj iy oDYHudOH u.ska 
ks;ru iu,sx.sl fkdjk msßñkaf.a woyia úoHdudk fõ' 

VI. PRACTICE MAKES PERFECT: CONVERSION 
EXERCISES                           
wLKav Ndú;dj mßmQ¾K;ajhg m;a lrhs( mßKduk wNHdih 

ixl,amh ms<sn|j meyeÈ,s lr .ekSfuka miqj B<Õ mshjr jkafka iudcfha olakg 
,efnk úúO;ajhg iß,k wdldrfhka jpk yd oDYH udOH Ndú;d lsÍuhs' fufia 
lsÍu i|yd udOHfõ§ka wka;¾lrKh idOdrK yd ksjerÈ whqßka jd¾;dlrK 
Ndú;hg we;=<;a lr.; hq;=hs'  
   
i;H ;;a;ajh jkafka wm NdIdj f;dard .kakd wdldrh wkqj Okd;aul - iDkd;aul 
m%;súmdl we;s úh yels njhs' ckudOHfõ§ka jYfhka wms msßñka iy ldka;djka 
hk fomd¾Yjhu iudkd;au;djg Wreulï lshk nj úYaajdi lrkafka kï fuu 
úYajdih wm úiska udOHlrKh i|yd f;dard.kakd NdIdfõ" PdhdrEmo we;=<;aj 
oDYH udOHhkays" Ñ;% igyka iy ldgQkaj, ksrEmKh úh hq;=hs' we;a; jYfhkau 
ish¨fokd wka;¾lrKh ùu i|yd Pdhdud;%hla f,i fyda jl%dldrfhkaj;a ia;%S-
mqreI Ndjh ksid fjkialï lsÍu isÿ fkdúh hq;=hs'    

ia;%S-mqreI iudcNdjfha iudkd;au;dj kxjd,Sfï fojk mshjr f,i ldka;djka yd 
msßñka w;r iu;=,s;hla we;sjk wdldrfhka udOH uQ,dY% iy úIhhka f;dard.
ekSug W;aidy lsÍu jeo.;afõ' fïjd u.ska wm iudcfha ixhq;sh" tald;aul 
iajrEmhka neyer lsÍu m%j¾Okh lrk ia;%S-mqreI iudcNdjhg ys;ldó NdIdjla 
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yd oDYHudOH Ndú;d lrk w¾: ksrEmK isÿlsÍu iy úpdrlhska iy m%ùkhka 
f,ig ldka;djka wka;¾lrKh jk njg wjOdkh we;sj ldka;djkaf.a oDIaÁka 
we;=<;a lsÍu isÿl< hq;=h'  

ta lrd <Õdùug újD; NdIdjla Ndú;d lsÍu" ia;%S mqreI ,sx.sl;ajh u; woyia 
±laùfuka je<elSu" h,a mek.sh jpk fjkqjg úl,am jpk Ndú;h" tald;aul 
iajremh ì| ±óu" meyeÈ,s lr.ekSu u.ska jHdl+,;ajh ì| ±óug wm lghq;= 
l< hq;= fõ'  
 
udOHfhys ldka;djka iy msßñka iu;=,s; wdldrfhka ksfhdackh ùu i|yd Tjqkaf.a 
ixhq;sh iy oDIaÁka wvx.= jk úúO;ajfhka hq;a oDIaÁka iy woyiaj,ska iukaú; 
uQ,dY% iy l;dmqj;a ie,ls,su;aj f;dard.ekSug wm úiska lghq;= l< hq;= fõ' 

udOH u.ska iudch ksjerÈj m%;sìïnkh ùu i|yd;a" wka;¾lrKh jQ úúO;ajfhka 
hq;a iy iïmQ¾K jD;a;dkak ksmoùu i|yd;a" yqfol,djQ ia;%S-mqreI iudcNdjh 
mokï lr.;a w÷rel=áj,ska neyerj wmf.a l;dmqj;a msßñkaf.a fofk;a ;=<ska 
fukau ldka;djkaf.a fofk;a ;=<ska o ±lSu jeo.;a fõ'  
 
ckudOHfha wm bf.k.;a m<uq W my - ljqo@ l=ulao@ fldfyo@ ljoo@ wehs@ 
fldfyduo@ hkakhs'

NdIdj ksjerÈj jgyd .ekSu i|yd fuu ms<s.;a jÜfgdarej ir,j Ndú;d lrkak'
úia;drKh jHdma; ùu meyeÈ,s lr.kafka flfiao@ 

ljqo@	 udOHfõoshd

l=ulao@  	 ia;%SmqreI iudcNdjfha uQ,sl .eg¨ ±k.; hq;= w;r, 	
	 fujeks ±kqula ckudOHfõ§kaf.a jevj,g we;=<;a 
	 lrkak
l=uk 	 ish¨u wjia:djkays§; 
wjia:djkays§ 	 m%jD;a;s ueÈßfha§ iy lafIa;%fha§
o@	 	

wehs@	 jD;a;ShuhNdjh ksid idOdrK;ajh iy iudkd;aj;d		
	 jhg th wjYHhs
	 újD; ukilska lghq;= lsÍfuka l:d mqj;a uQ,dY%

flfiao@	 f;drd.ekSfï§ iy bÈßm;a lsÍfï§ wka;¾lrKh iy 
	 wjOdkfhka hq;=j idOdrKj lghq;= lsÍu ^NdIdj iy 
	 oDYH udOH& 
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VII:  NdIdj iy oDYH udOH ks¾udKh - laIKsl mshjr 

1. 	 lsisÿ ,sx.sl;ajhlg jdishla w;afkdjk uOHia: fhÿï iy /iaùï fyda yuqùfï 
mrud¾:h jvd;a ksjerÈj fmkakqï lrk fhÿï Ndú;d lrkak' 

	 ksoiqkla jYfhka ˜fkdakdjreks" uy;ajreks˜ f,i wu;kjd fjkqjg ˜ñ;%jreks 
ksfhdað;jreks˜ jeks jpk Ndú;d lrkak'

2. 	 idudkH fmdÿ kdumo msßñ tajd nj;a" ldka;djka i|yd jQ kdu mo fjkia nj;a 
y`.jk" ;yjqre lrk ia;%Sjd§ Wmi¾. Ndú;d lsÍfuka j<lskak'  

	 WodyrKhla jYfhka ia;%S-mqreI fomd¾Yjhu i|yd ˜l<ukdlre" úOdhls˜ 
jeks fhÿï Ndú;d lrkak'

3. 	 ia;%S-mqreI iudcNdjh ms<sn| Wml,amk we;sjk wdldrfha jpk fyda jdlH LKav 
Ndú;d lsÍfuka j<lskak¡ WodyrKhla f,i W;aijhla i|yd iajdñmqreIhd iy 
Tyqf.a ìß| hk fofokdgu wdrdOkd lrk úg msßñhdg iïuka;%K ksfhdað;hd  
f,i iy ldka;dj Tyqf.a ìß| ye|skaùu'  

4. 	 ldka;djka is;k" olsk wdldrh fyda ia;%Ska iy mqreIhka yeisfrk wdldrh 
iïnkaOfhka Wml,amk we;sjk wdldrfha jpk fyda jdlH LKav Ndú;d 
lsÍfuka je<lskak' 

5. 	 ldka;djka iy msßñka .ek i|yka lrk úg Tjqkag iudk wdldrfhka 
wduka;%Kh lsÍug j.n,d .kak'

	 WodyrKhla f,i rKisxy uy;d iy iS;d fmf¾rd f,i wu;kjd fjkqjg" ir;a rKisxy iy 
iS;d fmf¾rd ̂ Tjqka fofokdf.a uq,a kï Ndú;d lrñka& fyda rKisxy uy;d iy fmf¾rd uy;añh 

f,i i|yka lrkak' 

6. 	 fjk;a mqoa.,fhl= iu. iïnkaO fkdlr" iajdëk ;eke;af;l= f,i ldka;dj 
ks¾jpkh lrkak' ir;a rKisxy iu. újdy jQ iS;d fmf¾rd f,i m%ldY 
lrkjd fjkqjg udOHfõÈfhl= jk iS;d fmf¾rd f,i m%ldY lrkak' 

7. 	 msßñka iy ldka;djka .ek i|yka lsÍug iudk NdIdjla Ndú;d lrkak¡ 
˜msßñka iy fkdakduy;añhka˜ fyda ˜msßñka iy .eyeKq <uqka˜ f,i Ndú;d 
lsÍfuka j<lskak' ta fjkqjg ˜msßñka iy ldka;djka˜ fyda ˜fkdakdjreks iy 
uy;ajreks˜ hkqfjka wu;kak' 

8. 	 ;ukaf.a f,dl=lu" Wcdrej fmkajk fhÿï Ndú;d fkdlsÍu' flfkl=f.a Nd¾hdj 
fyda ld,d;%hd .ek i|yka lrk úg mßNjd;aul  “better half”  jeks jpk 
Ndú;d fkdlrkak'
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9. 	 ldka;d úuqla;sldñhd fjkqjg ia;%Sjd§hd hk fhÿu Ndú;d lrkak'

10. ̃ iNdm;sjrhd" iNdm;s;=ud˜ jeks fhÿï fjkqjg ia;%S mqreI fomd¾Yjhu fmdÿfõ 
we;=<;ajk mßÈ ˜uQ,dikOdß˜" ˜uq,iqk orkakd˜ jeks fhÿï Ndú;d lrkak'

11. mqoa.,fhl=f.a ia;%S-mqreINdjh iïnkaO Wml,amk je<elaùu i|yd nyqjpk 
	 úê fyda fmdÿkdu Ndú;d lrkak'
	 WodyrK jYfhka ˜ffjoHjrhd Tyqf.a frda.Skag whm;a ksl=;a lrhs˜ hkak 

fjkqjg ˜ffjoHjre ;u frda.Skag whm;a ksl=;a lr;s˜ hkqfjka Ndú;d lrkak' 
 
12. ia;%S-mqreINdjh yqjdolajk jpk fjkqjg fmdÿ jpk Ndú;d lrkak' ^iuyr 	
	 mqoa.,hska ;ju;a idïm%odhsl jpk Ndú;d lsÍug leue;a;la olaj;s' tneúka 
	 ldka;djla ˜uq,iqk orkakd˜ fjkqjg ˜iNdm;s;=ñh˜ hkqfjka weu;Su ms<sn|j 

jeä leue;a;la olajhs kï weh leue;s jpkh Ndú;d lrkak'   

VIII: NdIdj iy oDYH udOH Wmldrlhla f,i iy 
iqix.;lrKhla f,i idOdrK iy ksjerÈ jd¾;dlrKh jeo.;a 
jkafka wehs@

widOdrK" tald;aul iy jerÈiy.; f,i w¾: olajk ,o jd¾;dlrKfhka je<lS 
isákafka flfiao@
úúO;ajh msgq wxl 20 idOdrK w¾: ksrEmK Wmfhda.S lr.ksñka wka;¾.;h jeä 
ÈhqKq lsÍu 

•	 iudcfha ldka;djka iy msßñkaf.a .;s,laIK iy ld¾hNdrhka ms<sn|j ,sx.sl;ajh 
mokï lrf.k újD;j isÿlrk w¾:ksrEmKhka o we;=<;aj tald;aul 
wdldrfha l:dmqj;a m<lsÍfuka j<lskak'  

•	 ia;%Sjd§$mqreIjd§ .;s,laIK iy msßñkaf.a iy ldka;djkaf.a ld¾hNdrhka 
ms<sn| idïm%odhsl w¾:ksrEmKhka o we;=<;aj ia;%S-mqreI iudcNdjh mokï 
lr.;a Wml,amkhka isÿlsÍfuka j<lskak' 

•	 tald;añl iajNdjhla .kakd ia;%S-mqreI iudcNdùh Wm,laIKhka iy 
wdfõ‚l .;s,laIK mj;ajdf.k hk wdldrhg ldka;djka iy msßñka 
ms<sn|j i|yka fkdlrkak'
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•	 úúO ,sx.sl ÈYdk;s ksfhdackh lrkakd jQ msßñka iy ldka;djka ms<sn| 
w¾: ksrEmK ms<sn| l;d mqj;a we;=<;a lrkak' ^ia;%S-mqreI iudcNdjh 
mokï lr.;a tald;añl iajrEm fjkia lsÍug udOHfõ§ka ork W;aidyhka o 
we;=<;aj& 

	 iuyr m%jD;a;Ska iïnkaOfhka ldka;djka yd msßñka iïnkaO lr woyia ±laùu 
;ju;a fmdÿfõ olakg ,efí' ia;%S-mqreI iudcNdjh iïnkaOfhka uOHia: 
fhÿï ±lafjk igyk n,kak' thg Tnf.au fhÿï tlalrkak'  
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ia;%S-mqreI iudcNdjh ms<sn| 
ixfõ§Ndjhla fkdolajk NdIduh 
Ndú;hka

ia;%S-mqreI iudcNdjh ms<sn| 
ixfõ§Ndjhla olajk NdIduh 
Ndú;hka

kex.=rï ouk ñksid

jHdmdßl uy;d 

jHdmdßl ñksiqka
leurd Ys,amshd

iNdm;s;=ud

msßisÿ lrk ldka;dj

leghï Ys,amshd 

nvq fnok msßñ <uhd 

.sks ksjk Nghd

.Dy‚h" iajdñ Èh‚h

ldka;d fiaúldj
ñksia n,h

fmd,sia Nghd

NdKav wf,ú lrkakd$wf,ú lrkakSh 
^fjf<kaod$fjf<kaÈh&

m%ldYlhd 

u.S fiajlhd" u.S fiaúldj

fNdackd.dr fiajlhd$ fNdackd.dr 
fiaúldj
uqrlrejd
ldka;d ffjoHjßh " msßñ fyÈh
fiajlhdf.a jkaÈh

kex.=rï oukakd

jHdmdr l<ukdlre" úOdhl ks,OdÍ" 
wdh;k m%OdkS

jHdmdßl iuQyh" jHdmdßl m%cdj
cdhdrEm YS,amS" leurd l%shdldrl" 
leurd lKavdhu

wêm;s" m%OdkS" iNdm;s" m%Odk ks,OdÍ" 
uq,iqk" ckm;s 

msßisÿ lrkakd" .Dy md,l

leghï lrk ;eke;a;d

¥;hd

.s‚ ksjk Nghska ^nyqjpk& " .sks 
ksjk Ng lKavdhu" .sks ksjk yuqodj

ksjfia jevlghq;= ndr.;a ;eke;a;d  

ksjfia jevlrk mqoa.,hd
Y%u n,ldh

fmd,sia ks,OdÍ" fmd,sish ^nyqjpkh&

fj<| iydhl" wf,ú iydhl" id-
mamq fiajl" ^nyqjpkh& wf,ú ld¾h 
uKav,h
ksfhdacs;" m%ldYl

.=jka fiajl" nyqjpkh ueÈß ld¾h 
uKav,h
fiajd imhkakd 

wdrlaIl ks,OdÍ
ffjoH" fyo
fiajl jkaÈh

igyk - tu mqoa.,hdf.a ia;%S-mqreINdjh okafka kï yd th ikao¾Nhg wod, jkafka kï ñi 
ia;%S-mqreINdjh y÷kajd §fuka j<lskak'
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ljqo@ jd¾;d imhk udOHfõ§ka" 
ixialdrljreka" udOH 
l<ukdlrejka" cdhdrEm Ys,amSka" 
wOHlaIl uKav, idudðlhska

l=ulao@ ia;%S-mqreI iudcNdúh wiudk;dj 
flfrys ixfõ§ ùu iy ldka;djka 
iy msßñka flfrys idOdrK iy 
hqla;s iy.; f,i ie,lSu

fldfyo@ ish¨ uÜgïj,ska
fmdÿ Wmfoia ,ndfok l<ukdlrK 
uÜgfï§ 
l:dmqj;a iy tajdhska wdjrKh 
jk lafIa;% ;SrKh lrkq ,nk 
ixialrK wxYfha§
f;dr;=re tla/ia lr.kakd lafIa;% 
uÜgfï§ 
f;dr;=re f;dard-fírd .ekSu 
isÿjk jev fïifha§ 

ljoo@ iEu fj,djloSu

wehs@ ksjerÈ" idOdrK iy iodpdrd;aul 
njg tl fia .relrk ia;%S-mqreI 
iudcdNdúh w¾: ksrEmKhka 
jD;a;suh iy wpdrO¾ñh 
wfmalaIdjls'

fldfyduo@ wruqKq lrd <Õd ùu 
l;dmqj;a iy uQ,dY%hka f;dard 
.ekSu
tald;añl iajrEmhka bj;a lsÍfuka 
ldka;djkag iy msßñkag iudk 
wjia:djka ,nd§u
ldka;djkag iy msßñkag idOdrK 
f,i i,lk wmlaImd;s NdIdjla 
Ndú;d lsÍu'
udOH ixúOdk ;=< ia;%S-mqreI 
iudcNdjh" iudk;dj m%j¾Okh 
lsÍu'
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IX: ia;%S-mqreI iudcNdjh" úúO;ajh iy wka;¾lrKh ms<sn| 
msßlaiqï ,ehsia;=j 

idOdrK NdIdjla i|yd msßlaiqï ,ehsia;=j 
wm ixfõ§ fkdjk wdldrfhka NdIdj Ndú;d lrkafkaoehs mÍlaId lsÍug wmg 
wmf.kau úuish yels m%Yak lsysmhla fukak'

we;=<;a lsÍug
uQ,dY%h l=ulao@
fuu uQ,dY%hka ksjerÈj m%cdj ksfhdackh lrkjdo@
ldka;djka iy iq¿;r lKavdhï uQ,dY% fldmuK ixLHdjla ;sfí o@
Tn úiska we;=<;a lrk wfkl=;a uQ,dY% fudkjo@

bosrsm;a lsrSu
m%jD;a;s jd¾;dj bÈßm;a lrkafka l=uk mqoa.,hdf.a oDIaÀfldaKfhkao@
Tn we;=<;a lrk wfkl=;a oDIaÀfldaK fudkjdo@
idudkHfhka udOHj,ska wdjrKh fkdjkakd jQ ldka;djka yd wfkl=;a wh ms<sn|j 
fuu jd¾;dfõ wvx.= jkafkao@
ldka;djka yd msßñkag wod, jk lreKq iïnkaOfhka tlsfklg fjkia ia:djrhka 
fuys wvx.= ù ;sfío@ 
Tn th j<lajd .kafka flfiao@
jd¾;dj ;=< tald;aul iajrEmhka ;sfnkjdo@
ldka;djka yd msßñka iïnkaOfhka iuyr úfYaI .;s,laIK olajd ;sfnkjdo@
Tn th j<lajd .kafka flfiao@

NdIdj
NdId Ndú;h ;=< jHdl+,;ajhla mj;shs o@ 
ck;djg Tjqkaf.a woyia f.dvkxjd .ekSu i|yd fuys NdIdj u.ska wjia:d i,id 
fokjdo@
fï fjkqjg Tn Ndú; lrk NdIdj l=ulao@
jd¾;dj wod, ikao¾Nhg .e,fmkjdo@
jvd;a fyd| ikao¾Nhla ,nd§ug Tn isÿ lrkafka l=ulao@
Wmfhda.S lrf.k ;sfnk oDYHrEm rpkdj iu. .e<fmkafkao@
Tn fidhkafka l=ukdldrfha PdhdrEm o@
NdIdj iy oDYH udOH ck;djg jvd;a fyd|ska wjfndaOhka ,nd§ug odhl jkafkao@ 
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X uQ,sl fhÿï ms<sn| mdßNdIsl Yío ud,dj( Wm.%ka:h I

fhduq igyka ,ehsia;=j(

Guidelines for Gender Neutral Language by UNESCO (1999)

Guide to Non-Sexist Language (1987)

Handbook of Non-Sexist Writing, Women’s Press, London (1980)

UNESCO Gender Sensitive Indicators for Media: A framework of Indicators to 

gauge gender sensitivity in media operations and content (2012)

ABC of Gender Analysis, Forum for African Women Educationists (1997)

Global Media Monitoring Project, 2010- Who Makes the News?

Gender Sensitive reporting, Poynter Institute of Journalism, USA



nrhw;fs;> fhl;rpfs; kw;Wk; 

cs;slf;fkhd jd;ik
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tpNrlkhf ClftpayhsHfis kdjpy; ,Uj;jp>mtHfsJ njhopy;jpwid 

Nkk;gLj;Jk; tifapy; nrhw;fs; kw;Wk; fhl;rpfis gad;gLj;Jjy; 

gw;wpa kdrhl;rpAldhd jPHkhdq;fis vLg;gjw;F mtHfSf;F cjTk; 

tifapy; ,e;j ghy;epiy $UzHT kw;Wk; cs;slf;fk; njhlHghd 

gapw;rp ifNaL tbtikf;fg;gl;Ls;sJ.

,e;j eilKiw topfhl;lpahdJ ,yq;if murhq;fj;jpdJ;; rdehaf 

MSifiaAk; nghWg;G $WjiyAk; gyg;gLj;Jk; Kaw;rpf;F 

Mjutspf;Fk; Nehf;fpyhd If;fpa mnkupf;f murpdJ 3 tUlfhy 

Kaw;rpapd; tpisthd rdehaf MSifiaAk; nghWg;G $WjiyAk; 

gyg;gLj;Jk; fUj;jpl;lj;jpd; %yk;  Mjutspf;fg;gl;Ls;sJ.

cupik Jwg;G (Disclaimer)
rh;tNjr mgptpUj;jpf;fhd If;fpa mnkupffhtpd; epWtdk; (United States 
Agency for International Development – USAID)  %yk; mnkupf;f kf;fspd; 

jhuhs MjuTld;  ,e;j nrhw;fs;> fhl;rpfs; kw;Wk; cs;slf;fkhd 

jd;ik topfhl;llp  rhj;jpakhdJ.  ,e;j nrhw;fs;> fhl;rpfs; kw;Wk; 

cs;slf;fkhd jd;ik topfhl;llpapd; cs;slf;fkhdJ ,z;lh; epA]; 

(Internews Sri Lanka) mikg;gpd; jdpg;gl;l KO nghWg;ghFk;. ,J 

If;fpa mnkupf;f murpdJ USAID, fUj;Jf;fis gpujpgypg;gjpy;iy. 
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nrhw;fs;> fhl;rpfs; kw;Wk; cs;slf;fkhd jd;ik 

Kd;Diu 

tpNrlkhf ClftpayhsHfis kdjpy; ,Uj;jp> mtHfsJ njhopy;jpwid Nkk;gLj;Jk; 

tifapy; nrhw;fs; kw;Wk; fhl;rpfis gad;gLj;Jjy; gw;wpa kdrhl;rpAldhd 

jPHkhdq;fis vLg;gjw;F mtHfSf;F cjTk; tifapy; ,e;j ghy;epiy $UzHT 

kw;Wk; cs;slf;fk; njhlHghd gapw;rp ifNaL tbtikf;fg;gl;Ls;sJ.

njhlHr;rpahd ghugl;rj;jpw;F gq;fspf;Fk; tifapy;> Nkhrkhd nkhop kw;Wk; 

Gifg;glj;jpidg; gad;gLj;Jtjd; Clhf nra;jp Clfj;jpdhy; ftdf;Fiwthf 

Kjd;ikg;gLj;jg;gLk; kw;Wk; vd;Wk; kwf;fg;glhjpUf;fr; nra;ag;gLk; ghy;epiy 

khwhepiyg;gLj;jy; rhHe;j vz;zw;w cjhuzq;fis vkJ ehshe;j tho;f;ifapy; 

ehk; vjpHnfhs;fpNwhk;.

ClfkhdJ kwf;fg;glhjpUf;fr; nra;Ak; NghJ ngUk;ghyhd khwhepiyg;gLj;jg;gl;l 

r%f mikg;Gf;fs; ‘,ay;ghdjhf;fg;gLfpd;wd’. cjhuzkhf> Mz;fs; vg;NghJk; 

tPuHfshfTk;> gyj;jpw;F vLj;Jf;fhl;lhfTk;> mtHfSf;fhd tpNrl Fzhk;rq;fs; 

nfhz;ltHfshfTk; tpsf;fg;gLfpd;wdH. mNjNghd;W ngz;fSk; toikahfNt 

gytPdkhdtHfshfTk;> Mz; ghJfhg;G NjitahdtHfshfTk; rpj;jpupf;fg;gLfpd;wdH. 

,e;j Kjd;ikg;gLj;jg;gl;l khwhepiyahd Fwpg;gplypy; giltPuHfs; kw;Wk; Rje;jpug; 

Nghuhl;l tPuHfs; vg;NghJk; Mz;fshf ,Uf;f Ntz;Lk; vd ‘Vw;Wf;nfhs;tjw;F’ 
ehk; njhlHe;Jk; ‘jahHgLj;jg;gl;bUf;fpd;Nwhk;’. mNjNtis> kWGwj;jpy;> Aj;jk;> 

tul;rp my;yJ mdHj;jj;jpd; ghjpf;fg;gl;ltHfshfTk;> ‘kpUJthd’ njhopy;fis 
nra;af; $ba tYtw;w jdpegHfshfTk; ngz;fs; ghHf;fg;gLfpd;wdH.

nra;jp Nrfupj;jy; kw;Wk; tpepNahfj;jy; vd;w md;whl mtruj;jpd; kj;jpapy;> 

Mokhf Nt&d;wpAs;s tpyf;fy; kw;Wk; khwhepiy gapw;rpfis nra;jp miwfs; 

gpujpgypf;fpd;wd vd;gNj ajhHj;jkhFk;. rpy re;jHg;gq;fspy; Clftpaypd; 

nraypWf;fkhdJ gpujpgypj;jy; Neuj;ijAk;> xU gapw;rpahf Kjd;ikg;gLj;jy; 

cs;slf;fj;jpy; mj;jifa njhopy;rhH ,lWFopfis jtpHg;gjw;fhd kw;Wk; 

mjw;F Mjutspf;ff; $ba cs;sf Kiwfis cUthf;Ftjw;fhd eilKiwrhH 

mZFKiwiaAk; mDkjpg;gjpy;iy.

nra;jpia gd;Kfg;gLj;JgtH> r%f nry;thf;Fs;stH kw;Wk; fUj;jpid cUthf;FgtH 

vd;w tifapy;> r%fj;jpy; jkJ nrhe;j tfpghfj;jpd; Kf;fpaj;Jtj;jpid 

ClftpayhsHfs; mwpe;J nfhs;tJ kpfTk; Kf;fpakhFk;. ghy;epiyrhH 

khwhepiyia kwf;fg;glhjpUf;fr; nra;jy; kw;Wk; khw;Wj;jpwDilatHfs;> eype;j 

r%fq;fs; kw;Wk; ghypay;G> ,d-kj> my;yJ NtW vJthfpDk; rpWghd;ikapdiu 

Gwe;js;Sjiy jtpHf;f Ntz;baJ ClftpayhsHfSf;F kpfTk; Kf;fpakhdjhFk;.

cs;slf;fkhd fij-$wy;> ajhHj;jkhd nrhw;fspy; r%fj;jpd; rkkhd 

gpujpepjpj;Jtj;jpid cWjp nra;jy; vd;gtw;wpd; %yk; ghy;epiy $UzHT 

kw;Wk; cs;slf;fj;jpid Kjd;ikg;gLj;Jtjpy; ClftpayhsHfs; Kf;fpakhd 

gq;fpidahw;w KbAk;. mJ ,y;yhj NghJ> r%fq;fspd;> mjpy; cs;stHfspd; 
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kw;Wk; kf;fspd; fUj;Jf;fspd; jpupf;fg;gl;l kw;Wk; jtwhd ghHitapid Clfk; 

ntspg;gLj;j NeHfpd;wJ.

ClftpayhsHfs; vd;w tifapy; nkhop kw;Wk; fhl;rpapd; gad;ghL vd;gtw;Wf;F 

,ilapyhd njhlHgpidAk;> rupahd kw;Wk; rkkhd rpj;jpupg;G vd;gJ vkJ 

nrhe;j njhopy;jpwid gpujpgypf;Fk; vd;gjidAk; ehk; Gupe;J nfhs;s Ntz;baJ 

mtrpakhFk;. ClftpayhsHfs; ftdf;Fiwthf Mf;fj;jpy; ,Ue;J ngz;fs; 

vd;gjid ‘,y;yhJ nra;jhy;’ my;yJ ‘mopj;jhy;’> mJ vt;tpj khw;wKk; ,d;wp 

ghy;epiy rkj;Jtkpd;ikia kwf;fg;glhjpUf;fr; nra;Ak;.

nra;jpaiw nraw;ghl;by; ghy;epiy rkj;Jtk;> cs;slf;fk; kw;Wk; gy;tifj;jd;ikapd; 

vz;zq;fis Kjd;ikg;gLj;Jk; kw;Wk; mj;jifa gapw;rpfspd; eilKiwrhH 

gad;fis ClftpayhsHfSf;F> mtHfs; rhHe;j epWtdq;fSf;Fk; Rl;bf;fhl;Lk; 

xU vspa Kaw;rpahf ,e;j topfhl;b mikfpd;wJ.

Njly; ntspr;rj;jpid cs;Nehf;fpajhf jpUg;Gtjw;Fk;> ,e;j rpf;fyhd tplaq;fis 

mwpf;ifg;gLj;Jk; NghJ rHtNjr uPjpapyhd rpwe;j gapw;rpfis gpd;gw;wp 

njhopy;jpwid Nkk;gLj;Jtjw;F cjTtjw;Fk; ,yq;ifapy; ClftpyahsH 

r%fj;jpw;F mbnaLj;Jf; nfhLg;gjhfTk; ,J mikAk;.

fUj;jpay;rhH njsptpd;ikNa Clfq;fspy; ghy;epiy> cs;slf;fk; kw;Wk; 

gd;Kfj;jd;ikapd; gw;whf;Fiwf;fhd fhuzq;fshf ,Uf;fpd;wJ.  mjpfsT 

ghy;epiy $UzHthd> cs;slf;fkhd vz;zf;fUrhH ClftpaYf;F gq;fspf;Fk; 

vd;w ek;gpf;ifAld; fUj;jpay;fis gfpHtjw;fhd xU rpwpa Kaw;rpahf ,e;j 

topfhl;b cs;sJ. 

,e;j fUj;jpay;fis gad;gLj;Jjy;> epahakhd kw;Wk; cs;slf;fkhd tifapy; 

nkhop kw;Wk; fhl;rpfspd; Mf;fg;g+Htkhd kw;Wk; ,zq;f itf;Fk; gad;ghl;bid 

Cf;Ftpf;f cjTk; cWjpahd njhopy;jpwd; rhH khw;Wf;fis toq;Fk; vd ehk; 

ek;Gfpd;Nwhk;.

 

ghy;epiy> gd;Kfj;jd;ik kw;Wk; cs;slf;fiy ehd; Gupe;Jnfhs;fpNwd;

ghy;epiy eLepiyahd> epiykhw;wkhd kw;Wk; nghWg;ghd nkhop gad;ghL 

nkhop rkj;Jtkpd;ikAk;> ghy;epiy khwhepiyg;gLj;jypd; epiyNgwhf;fKk; 

njhlHe;Jk; Mokhf Nt&d;wpapUg;gNj ngUk;ghyhd nra;jpaiwfspy; cs;s 

gpur;rpidahFk;. tPuHfshfTk;> jiytHfshfTk;> fhg;gtHfshfTk; Mz;fs; 

Kd;dpWj;jg;gLk; mstpw;F> Kw;wpYk; vjpHepiyahd mstpNyNa ngz;fisg; gw;wpa 

Kd;dpWj;jy;fs; njhlHr;rpahf Kd;itf;fg;gLfpd;wd. mj;jifa gof;fq;fspd; 

nry;YgbahFk; jd;ik my;yJ mj;jifa gpd;dilthd my;yJ gioikahd 

fUj;jpid rthYf;Fl;gLj;Jk; tpthjk; xd;W kpf mupjhfNt epfo;fpd;wJ. 

Mz;fs; kw;Wk; ngz;fs; njhlHgpyhd mwpf;ifg;gLj;jy;fNs gpur;rpidf;Fupajhf 

,Uf;Fk; NghJ> LGBT egHfs; my;yJ khw;Wj;jpwDilatHfs; Nghd;w r%fj;jpd; 

gy;NtW eype;j gpupTfisr; NrHe;jtHfs; gw;wpa ciuahly; vt;thwhdjhf 
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,Uf;Fk; vd Gupe;J nfhs;tJ rpf;fyhdjy;y. tiutpyf;fzq;fSf;F mg;ghy;> 

‘tpUg;Gf;Fupa’ gjq;fs; vd;w tif cs;sJ> Fwpg;gpl;lr; #o;epiyapy; mtw;iwg; 

gad;gLj;JtJ Clf cs;slf;fj;jpd; ngWkjpia mjpfupf;Fk; vd;gjid mJ 

mbf;fb kwe;JtpLfpd;wJ.

cs;slf;fkha; ,Uj;jy; vd;gjpYk; ghHf;f tpyf;fptplf; $ba tifapy; nrhw;fs; 

kw;Wk; fhl;rpfis gad;gLj;Jtjd; %yNk vkJ fijfs; vg;NghJk; tbtk; 

nfhs;fpd;wd vd;gjdhy; cs;slf;fkhd fUtpfshf nkhop kw;Wk; fhl;rpfs; Mfpa 

,uz;bidAk; gad;gLj;Jtjd; %yk; ,e;j tplaq;fspy; rpytw;iw njhopy;rhH 

ClftpayhsHfs; vd;w tifapy; vt;thW rpwg;ghf milahsk; fhz;gJ vd;gjid 

Gupe;Jnfhs;sr; nra;tNj ,e;j topfhl;bapd; vz;zkhFk;.

Kd;dfHe;J nry;tjw;F> cs;slf;fkhd kw;Wk; gpujpepjpj;Jtk; nra;af; $ba 

vkJ nkhopapd; gad;ghl;bid Nehf;fpajhf> gpujhdkhf gpuNahfpf;ff; $ba 

gjq;fis Nghjpastpy; ehk; Gupe;J nfhs;s Ntz;Lk;. ,e;j tiutpyf;fzq;fs; 

(mUQ;nrhw;fs; tpsf;fj;jpy; cs;slf;fg;gl;Ls;s) Kw;W KOikahdNjh my;yJ 

gupe;Jiug;G tpjpfNsh ,y;iy. khwhf> nra;jpaiw gof;fkhf cs;slf;fkhd 

jd;ikia Cf;Ftpg;gjd; %yk;> Clfj;jpy; jtwhd gpujpepjpj;Jtq;fs; kw;Wk; 

NeHj;jpapd;ikia Fiwj;J mj;jifa gjq;fis ed;F gad;gLj;JtJ njhlHgpy; 

njsptid Vw;gLj;j Kaw;rpf;fpd;wJ.  

ghy;epiyrhH FwpaPl;il ePf;fy; 

,J Fwpj;J ,yq;ifapy; ngUkstpy; tpopg;GzHT Vw;gLj;jg;gl;Ls;s NghjpYk;> 

‘ghy;epiy milahsk;’ vd;gJ nghJthfNt jtwhf Gupe;Jnfhs;sg;gl;l tplakhfNt 
cs;sJ.

ghy;epiy milahsk; vd;gJ egH xUtupd; gpwg;Gld; xl;ba> ghy;epiyapy; Mokhf 

czug;gl;l cs;sf kw;Wk; jdpg;gl;l mDgtq;fis Fwpf;fpd;w NghjpYk;> egH 

xUtupd; clypay; rhHe;j my;yJ gpwg;gpd; NghJ epHzapf;fg;gl;l ghy; vd;gJld; 

rk;ge;jg;gl;ljhfTk; ,Uf;fyhk; my;yJ ,y;yhJk; ,Uf;fyhk;. midj;Jg; 

gpupTfspYk;> midj;J kl;lq;fspYk; rl;lk;> nfhs;iffs; my;yJ epfo;r;rpfs; 

cs;slq;fyhf ngz;fs; kw;Wk; Mz;fspd; ve;jnthU jpl;lkpl;l eltbf;iff;Fkhd 

tpisTfis kjpg;gPL nra;Ak; nraw;ghNl ‘ghy;epiy Kjd;ikg;gLj;jy;’ MFk;.

ghy;epiy Kjd;ikg;gLj;jy; nraw;ghL rhHe;J gupr;rak; nra;J nfhs;sg;gl Ntz;ba 

%d;W Kf;fpakhd fUj;Jf;fs; cs;sd.

mgptpUj;jp nraw;wpl;lq;fs;> epfo;r;rpfs; kw;Wk; nfhs;iffis tbtikj;jy; 

kw;Wk; eilKiwg;gLj;Jtjw;F ghy;epiy Kjd;ikg;gLj;jypd; gpd;Ds;s gpujhd 

Fwpf;NfhshdJ:

1.	 jw;NghJs;s ghy;epiy rkj;Jtkpd;ikfis kPstypAWj;Jtjpy;iy 

(ghy;epiy eLepiyik)

2.	 jw;NghJs;s ghy;epiy rkj;Jtkpd;ikfSf;F epthuzkspg;gjw;F 

Kaw;rpf;Fk; (ghy;epiy $UzHT)
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3.	 ngz;fs; kw;Wk; Mz;fspd; ghy;epiy tfpghfq;fs; kw;Wk; cwTfis 

kPs;tbtikf;f Kaw;rpf;Fk; (ghy;epiy NeHepiy / epiykhwhd) 

ve;jnthU nraw;ghl;bYk; ghy;epiy vz;zf;fUtpid xd;wpizf;Fk; mstpid 

njhlHr;rpahf ghHf;f KbAk; (vf;kd;> 2002 vd;gjpypUe;J cs;thq;fg;gl;lJ):
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II Jupj Clf Ma;T

nra;jp Clfq;fs; khwhepiyfis kwf;fg;glhjpUf;fr; nra;a KidtjidAk;> 

ftdf;Fiwthf rkj;Jtkpd;ikia Kd;dpWj;JtjidAk; Clf Ma;T xd;W 

ntspf; nfhzuf; $Lk;. Clf jskhdJ vj;jid gpur;rpidf;FupaJ vd;gjidAk; 

,J ntspg;gLj;Jk;.

,Ug;gpDk;> mJ nra;jp %yq;fis rkg;gLj;jy; rhHe;j my;yJ cs;slf;fk;rhH 

$UzHT rhHe;j Nfs;tp xd;W my;y. Mdhy;> nrhw;fs; kw;Wk; fhl;rpfs; njhlHgpy; 

ehk; vLf;Fk; njupTfs; rk;ge;jg;gl;ljhf mJ cs;sJ.

njhiyf;fhl;rp Mtzg;glj;jpw;fhfNth> thndhyp nra;jp mwpf;iff;fhfNth vOJk; 

NghNjh my;yJ mr;R my;yJ ,iza gpuRuj;jpw;fhf fij xd;iw vOJk; NghNjh> 

nrhy;-fhl;rp ,izg;G vd;gJ kpfTk; Kf;fpakhdjhf ,Uf;fpd;wJ.

nkhop vd;gJ r%f uPjpahf jftypid mwptpf;Fk; fUtpahFk;. VJthf;FgtH 

kw;Wk; rkd; nra;gtuhf mJ gad;gLj;jg;gLtjw;F> nkhopapid ehk; kdjhu 

gad;gLj;j Ntz;Lk;. ngz;fs; cz;ikapy; rkkhdtHfshf Njhd;Wtjw;F> rkkhd 

mstpy; mtHfs; ghHf;fg;glTk;> nrtpkLf;fg;glTk; Ntz;Lk;. jhk; epahakw;w 

tpjj;jpy; gpujpepjpj;Jtk; nra;ag;gLtjhfTk;> fhl;rpg;nghUshf;fg;gLtjhfTk; 

ngz;fs; nghJthf fUJk; gFjpahd fhl;rpfs; njuptpy; rkkhd mstpw;Fk; ,J 

gpuNahfpf;fg;gl Ntz;Lk;. khw;Wj;jpwDilatHfs; my;yJ gy;NtW tifahd 

rpWghd;ikapdH MfpNahUf;Fk; ,J nghUe;Jk;.

epahakw;w> jPHkhdfukhd> khwhepiyahd> jtwhd gpujpepjpj;Jtkhd> kw;Wk; 

ngz;fisAk;> VidNahiuAk; tpyf;Ftjw;F my;yJ Gz;gLj;j KidAk; nkhopia 

xopg;gjw;F ClftpayhsHfs; eilKiwrhH gbepiyfis vLf;f Ntz;Lk; vd;w 

fUj;jpidAk; mJ ntspf;nfhzHfpd;wJ. ehk; gad;gLj;Jk; Gifg;glq;fSf;Fk; mJ 

rk mstpy; nghUe;Jk;.

Clfj;jpy; nkhop kw;Wk; Gifg;glq;fspd; mtjhdkhd gad;ghL vd;gJ vkJ 

thrpg;gtHfspy; xU NeHj;jpahd r%f gpujpgypg;ig toq;FtJld;> epWtdk;rhH 

kw;Wk; jdpegHrhH ek;gfj;jd;ikiaAk; fl;bnaOg;Gk;.

njhlHr;rpahf khw;W gjq;fis gad;gLj;jy; kw;Wk; gjk; xd;W Vd; vjpHkiwahdjhf 

khwpaJ kw;Wk; gjk; xd;wpid gpujpepjpj;Jtk; nra;af; $bajhfNth my;yJ 

epahakhdjhfNth Vd; ,dpNkYk; Vw;Wf;nfhs;s KbahJ vd;gjid tpsf;Ftjd; 

%yk;> r%fj;jpy; kf;fs; gw;wpa vz;zf;fUf;fis khw;Wtjpy; ClfkhdJ 

nray;jpwd; kpf;fjhf ,Uf;f KbAk;.    

   

ngl;b: ‘Mz;’ vd;gJ xU nghJthd ngaHr;nrhy; my;y

ghy;epiy mbg;gilapy; xUtupd; ghy; jtpHj;j ghypay; my;yhj nkhop jw;NghJ 

gad;ghl;by; ,y;iy. 
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xU FOtpid tpl kw;iwa FOtpd; kPJ caHepiyahd vz;zj;jpid 

kPs;typAWj;Jtjw;F ghypay; nkhop vd;gJ Kidfpd;wJ. midj;J kf;fs; kj;jpapYk; 

rkj;Jtj;jpid Vw;Wf;nfhs;tjw;F kWf;Fk; Mokhf Nt&d;wpa ghugl;rj;ij mJ 

nfhz;Ls;sJ. mJ khwhepiyfis tpjpg;gJld;> mtw;iwNa Kjd;ikg;gLj;Jfpd;wJ. 

mj;jifa nkhop gad;ghlhdJ xU ghypid jPHkhdpg;gjpy; kw;iwa ghypid 

mlf;Ftjw;F gq;fspf;fpd;wJ> Kd;dpWj;Jfpd;wJ my;yJ tpisthf mikfpd;wJ.

Mq;fpy nkhopahdJ> “Mz;” vd;gjid nghJthd ngaHr;nrhy;yhf gad;gLj;j 
Kidfpd;wJ. mjhtJ> Mz;fs; vd;gJ xl;Lnkhj;j kdpjFyj;ijAk; gpujpepjpj;Jtk; 

nra;tjhf gad;gLj;jg;gLfpd;wJ. tplag;nghUspd; ghy;epiy njupahj gl;rj;jpy; 

kw;Wk; #o;epiyf;F nghUj;jkhd re;jHg;gj;jpy; ‘mtd;’ vd;w nghJ gpujpg;ngaiu 
gad;gLj;Jtjid mJ jtpHf;Fk;. mj;jifa nkhopg; gad;ghl;bid gFg;gha;T 

nra;tJ> rpy gjq;fs; ve;jstpw;F tpyf;fy; rhHe;jJ vd;gjid czHe;J nfhs;sy; 

Ntz;Lk;.

 

III. NeHj;jpapd;ik kw;Wk; tpyf;fiy rpj;jpupj;jy;:

tpyf;fiy gapw;rpg;gjw;F gy;NtW topfs; ,Uf;fyhk;. mJ kdjhHe;jjhf kw;Wk;/

my;yJ Mo;kdjpy; cs;sjhf my;yJ tbtikg;G mw;wjhf ,Uf;fyhk;.

Nehf;fj;jpw;F mg;ghy;> fyg;gpy;yhj ePf;Fgtuhf ,Uf;Fk; tiuapy; cz;ikahd 

kw;Wk; rk rpj;jpupg;G vd;w mbg;gilapy;  ehk; njupT nra;Ak; nrhw;fs; NeHj;jpaw;wjhf 

,Uf;fyhk;.

cjhuzkhf> cyfpd; mjp rf;jp tha;e;j ngz;fs; $l vjpHkiwahd rpj;jpupg;Gf;fSf;F 

cs;shf jtwtpy;iy vd  cyfpd; Kd;dzp ngz; jiytHfis ClfkhdJ 

vt;thW rpj;jpupf;fpd;wJ kw;Wk; ‘tifg;gLj;Jfpd;wJ’ vd;gJ njhlHghd mz;ika 

fw;if njuptpf;fpd;wJ. Fwpg;gplj;jf;f msT ghugl;rkhd rpj;jpupg;Gf;fSld;> 

GidTTfs; kw;Wk; khwhepiyfs; vd;gtw;wpd; kwf;fg;glr; nra;ahik vd;gjw;F 

mg;ghy; nrd;W> cyfshtpa Clfq;fspdhy; Kd;dzp ngz; murpay; jiytHfs; 

vt;thW ‘tpsf;fg;gl;ldH;’ vd;gJ njhlHgpYk; gy tplaq;fis ,e;j fw;if 

ntspr;rj;jpw;F nfhz;L te;jJ.

fw;iff;F mika ,e;jg; ngz;fs;> ‘caHe;j Fuypy; NgRk;’> ‘czHr;rp trg;gLk;’> 
‘rf;jp kpf;f MZld; njhlHGila’> jkJ gy;NtW nghWg;Gf;fis ‘Vkhw;wp 
ifahsj; njupe;j’> ‘epGzj;Jtkw;wtHfs;’ vd fUjg;gLk;> kw;Wk; ngUk;ghYk; 

‘ngz;fspd; tplaq;fis’ ifahs vjpHghHf;fg;gLgtHfshfTk;> r%fj;jpy; jkJ 

gy;NtW tfpghfq;fis ‘rkd; nra;a’ Ntz;batHfshfTk; mwpag;gl;ldH. Mz; 

murpay;thjp xUtH rpukkpd;wp vspjpy; jg;gpj;Jf; nfhs;sf; $ba Njhw;wk;> taJ 

njhlHgpy; ngz;fs; kPJ mspf;fg;gLk; mjPj mf;fiwapd; mstpidAk; ,e;j fw;if 

ntspg;gLj;jpaJ.

tplag;nghUs; Mizg; gw;wpajhf ,Uf;Fk; NghJ tpsf;Ftjw;F gad;gLj;jg;glhj> 

‘ftHr;rpahd’ kw;Wk; ‘<Hg;ghd’ vd;gd cs;slq;fyhf ,e;jg; ngz;fspd; cly; 

Njhw;wj;ij tpsf;Ftjw;F gy gjq;fs; gad;gLj;jg;gl;ld.
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mj;jifa Fwpg;gply;fis kwf;fg;glhjpUf;fr; nra;fpd;Nwhk; vd;fpw vz;zk; ,d;wp> 

cynfq;fpYk; kPz;Lk; kPz;Lk; Clfj;jpdhy; Fwpg;gplg;gLtjd; %yk; ,e;j GidTfs; 

kw;Wk; khwhepiyfs; tYg;gLj;jg;gLtjhf ,e;j fw;if ntspg;gLj;Jfpd;w cz;ik 

vj;jid Mgj;jhdjhf cs;sJ. ,Nj gjg;gpuNahfq;fs; ruhrup ngz; xUtUf;F 

gad;gLj;jg;gLk; NghJ mj;jifa r%fk;rhH milahsg;gLj;jy;fs; fLikahdjhf 

,Uf;Fk; vd ,e;j fw;ifapd; KbTfs; njuptpf;fpd;wd. 

ngz; jiytHfs; kw;Wk; fHg;gk; jupj;jtHfs;> Ngr;R FiwghL cs;stHfs; my;yJ 

vjpHghy; ftHr;rp tpOkpaq;fSf;Fs; tuhj ghypay; mikg;gpid nfhz;ltHfs; Nghd;w 

khw;Wj;jpwDilatHfs; njhlHgpYk; NtW tpjkhd vjpHkiwahd Fwpg;gply;fs; 

cs;sd.

fhl;rpfspd; Clhf khwhepiyfis kwf;fg;glhjpUf;fr; nra;jy; 

nkhop ghugl;rj;jpidj; jtpHj;J> Nkhl;lhH irf;fps;fspy; ,Ue;J> rtuk; nra;Ak; 

fUtp tiu nghUl;fspid tpw;gid nra;tjw;F ngz;fspd; cliyg; gad;gLj;jy;> 

ngz;fspd; gz;lkhf gad;gLj;jg;gLk; mstpid gpujpgypf;fpd;wdJ. tHj;jf 

cyfpNyNa ngz;fspd; clyhdJ nghJthf nghUl;fis tpw;gjw;F cfe;j fUtpahf 

fUjg;gLfpd;wJ. ghHitahsHfspd; EfHTf;F kw;Wk; nghUl;fspd; tpw;gidf;F 

ngz;fspd; clyhdJ vt;thW xd;wpf;fg;gl;Ls;sJ kw;Wk; rkHg;gpf;fg;gLfpd;wJ 

vd;gjw;F nra;jp Clfj;jpy; cjhuzq;fs; ngUkstpy; epiwe;Js;sd. 

tHj;jf tpsk;guq;fspy; nghJthf epfOk; ngz;fspd; cly; ghypay; gz;lkhf;fg;gly; 

vd;gjw;F mg;ghy;> ngz;fspd; khwhepiyahd Njhw;wq;fs;> ,d kw;Wk; kj 

FOf;fSk;> khw;Wj;jpwDld; cilatHfisAk; Clfk; kwf;fg;glhjpUf;fr; nra;J> 

jw;NghJs;s ghugl;rq;fSld; NrHj;J tpLfpd;wJ.

gd;Kfj; jd;ikf;fhd re;jHg;gj;jpid mj;jfia rpj;jpupg;Gf;fs; ePf;Ftjw;Fk;> 

kWg;gjw;Fk; Kidfpd;wd. r%fj;jpd; gpupTfspd; cz;ikahd Clf rpj;jpupg;Gf;fhd 

tha;g;gpidAk; mit ,y;yhJ nra;J tpLfpd;wd. 

cjhuzkhf> Aj;jg; gFjpfisr; NrHe;j ngz;fs; nghJthhf> tpRk;Gk;> cjtpaw;w 

kw;Wk; KOikahd ghjpf;fg;gl;ltHfs; vd;w tifapy; rpj;jpupf;fg;gLfpd;wdH. 

Kd;khjpupfs;> kPl;gHfs;> mzp jpul;LgtHfs; my;yJ njhopy;KidNthHfs; Mfpa 

ngz;fis Clfj;jpy; mupjhfNt fhz Kbfpd;wJ. 

khw;Wj;jpwDila my;yJ rkghYwTila ngz;fis fhl;rpg;gLj;jy; vd;gJ 

jdpahd Fwpg;gpliyNa nfhz;bUg;gjid fhzyhk;. vjpHg;ghy; ftHr;rp 

tpOkpaq;fSf;F nghUe;jhjtHfs; Clfj;jpy; ‘VidNahH’ vd;gjhfNt nghJthf 
rpj;jpupf;fg;gLfpd;wdH. vjpHg;ghy; ftHr;rp Mz;fs; rhHe;jjhfNt Clfq;fspd; 

ghHit nghJthf ntspg;gLj;jg;gLfpd;wJ. 

Gifg;glq;fspd; njupTf;F Vw;g> vz;zq;fis ntspg;gLj;Jk; kw;iwa Kf;fpakhd 

nra;jp gug;gf; $ba> vz;zq;fs; kw;Wk; fUj;Jf;fspy; nry;thf;F nrYj;Jgitahf  

fhHl;^d;fs; (Nfypr; rpj;jpuq;fs;) cs;sd.
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,yq;if Mq;fpy ehspjo; xd;wpy; jkpo; ehl;bd; Kd;dhs; Kjyikr;rH n[ayypjh 

n[auhk; mtHfs; fhl;rpg;gLj;jg;gl;bUe;jikf;F vjpuhf rpy tUlq;fSf;F 

Kd;dH> ,e;jpah kw;Wk; ,yq;ifiar; NrHe;j ngz;fs; NghuhbdH. rpNu~;l ngz; 

murpay;thjpahd ,tH jkJ Koq;fhy; tiu Nriyia thupf; fl;bf; nfhz;L 

,Ug;gjhfTk;> md;iwa ,e;jpa gpujkH fyhepjp kd;Nkhfd; rpq; mtuJ Nriyapd; 

fPNo Eioe;J ghHg;gJ Nghd;Wk; kpfTk; nfhr;irahf rpj;jupj;jpUe;j fhHl;^d; 

ngUkstpy; fz;ldj;jpw;F cs;shdJ.           

 

IV. Clfj;jpy; ngz;fspd; fhl;rpg;gLj;jy;: 

epfo;r;rpfis cUthf;Ftjpy; kw;Wk; Jiwapy; mjd; <LghL vd;gd rhHe;J 

Clfj;jpy; ngz;fspd; fhl;rpg;gLj;jy; tiuaiwfSf;F cl;gl;ljhfNt cs;sJ. gy 

jrhg;jq;fshf Clf jskhdJ Mokhf Nt&d;wpa khwhepiyfis (ghugl;rj;jpw;F 

fhuzkhjy;) kPSWjp nra;jy; cs;slq;fyhf Mz;fspd; ghHitapd; Mjpf;fk; 

nfhz;ljhfNt cs;sJ.

Mz;fshy; jPHkhdpf;fg;gl;l kw;Wk; Mz; Kjyhspfshy; ngz;fspd; MHtj;jpw;F 

‘nghUj;jkhdJ’ vd milahsq; fhzg;gl;l mk;rq;fisNa nra;jp Clfq;fs; 

jhq;fp epw;fpd;wd. ,e;j Kd; epakpf;fg;gl;l gFjpfspw;Fs; ngz;fs; ,Uf;f Ntz;Lk; 

vd ,ay;ghfNt vjpHghHf;fg;gLfpd;wdH. Clfj; jsk; KOtjpYk; ngz;fSf;fhd 

epfo;r;rpfspy; cs;slq;Ftd (Kd; jPHkhdpf;fg;gl;l MHtg; gFjpfspd; milahsq; 

fz;litahf) /Ng~d;> rikay;> ijay; kw;Wk; iftpidg; nghUl;fs;> Njhl;lf;fiy> 

moF kw;Wk; rpWtH guhkupg;G vd;gitahf cs;sd. ,jpy;> ,dk;> kjk; my;yJ 

ghypay;G vd vJthfpDk; rpWghd;ikapdUf;F Fwpg;gpl;lsT tiuaWf;fg;gl;l 

trjpNa cs;sJ. xspg;gjpTf;fhd trjp kw;Wk; Neuk; xJf;fg;gLk; Nghnjy;yhk;> ,e;j 

FOf;fis NkYk; eyptile;jtHfshf;Fk; khwhepiyfs; kPstypAWj;jg;gLfpd;wd.

Muk;g tUlq;fspy;> ngz;fshy; cUthf;fg;gl;l epfo;r;rpfs; ngUkstpy; 

tiuaWf;fg;gl;litahFk;. Mz;fspd; epfo;r;rp epuypy; ,Ue;J ve;jnthU 

ntspNaw;wj;ijAk; jtpHj;J> mt;thwpUf;Fk; epiyapy; ,e;j fLikahd 

tiuaWf;fg;gl;l epiy njhlHfpd;wJ. 

ngz;fspd; ntspg;ghl;bd;ikf;F ,e;j tuyhw;WrhH mk;rq;fs; gq;fspj;Js;sd. 

mj;Jld;> ngz; ghHitahsHfshy; cUthf;fg;gLk; epfo;r;rpfspy; mit vjpHkiwahf 

Mjpf;fk; nrYj;jpAs;sd.

cWjpahd ngz;fspd; Fuy; my;yJ fl;Lg;gLj;jg;gl;l fij ,d;ikapy;> nkhop 

kw;Wk; fhl;rpg;gLj;jy; vd;gd nghJthfNt khwhepiyahdjhfTk;> ghugl;rkhdjhfTk; 

cs;sd.

ngz;fspd; fijfspy; nry;thf;F nrYj;Jtjw;Fk;> mJ tsu cjTtjw;Fk;> 

ngz;fspd; Fuy;fis cWjpahd Kiwapy; ‘cs;slf;FtJ’ vd;gJ kpfTk; 

Kf;fpakhFk;. Clf epfo;r;rpfspd; Clhf njhlUk; kw;Wk; kwf;fg;glhjpUf;fr; 

nra;Ak; tuyhw;WrhH ghugl;rkhdJ> epGzHfshd ngz;fspw;F mq;fPfhuk; toq;fhJ> 

kPz;Lk; kPz;Lk; Mz; epGzHfs; kPJ ftdj;ijj; jpUg;Gfpd;wJ.

kdpj Fyj;jpd; miug;gFjp Fuy;fs; xJf;fg;gLtjid jLg;gjw;F cWjpahd 
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eltbf;iffis nra;jp miwfs; vLf;f Ntz;Lk;. khwhepiyfspy; ,Ue;J 

gpupg;gjw;fhd Njitapd; rpwe;j Gupe;JzHit cWjp nra;tjw;Fk;> ,izg;gjw;Fk;> 

b[pl;ly; cyfpy; gpupe;J NghAs;s ngz;fSf;F cjTtjw;Fk; mit jkJ gq;fpid 

tfpf;f Ntz;Lk;. ngz;fspd; Fuy;fspd; cs;slf;fy; vd;gJ> vz;zf;fUf;fspy; 

gd;Kfj;jd;ikf;F toptFj;J> epfo;r;rpapd; rpwg;gpid Nkk;gLj;Jk;.

vdNt> tYg;gLj;jYf;fhd Gjpa nghwpKiwfis mwpKfg;gLj;jp> Mzhjpf;f 

nra;jpaiw gof;fq;fis cilj;J> ngUk;ghYk; ghypay; rhHe;jjhd ngz;fs; kw;Wk; 

mtHfspd; fhl;rpg;gLj;jy; njhlHgpy; nkhopia Nkk;gLj;j Kaw;rpf;Fk; ngz;fspd; 

vz;zf;fUf;fis cs;slf;f Ntz;Lk;. 

V. Clfj;jpy; jtWfpd;wit: 

Mz;fs; kw;Wk; ngz;fSf;F mg;ghy; jkJ fijfis tpsf;FtJ mupjhf cs;s 

JiwrhH nraw;ghl;by; ,e;j ePf;fy; gapw;rpfs; kpfTk; Mokhf CwpAs;sd. mt;thwhd 

re;jHg;gq;fspy; mjd; Nghf;F khwhepiyahdjhfTk;> rpy re;jHg;gq;fspy; Fiw 

fhz;gjhfTk; cs;sd. gy;NtW Clf tpsf;fq;fspy; tpyf;fg;gl;l> Mz;fSf;F 

kw;Wk; ngz;fSf;F mHg;gzpf;fg;gl;ltw;wpy; gy;NtW Vida FOf;fspd; ,Ug;G 

kw;Wk; mtHfspd; gy;NtW fupridfs; eyptile;jitahfpd;wd. 

khw;Wj;jpwDilatHfs;> ghypay; rpWghd;ikapdH kw;Wk; r%fj;jpd; Vida 

eyptile;j gpupTfspd; rpj;jupj;jy;> gpujpepjpj;Jtk; mw;wjhfTk;> ghugl;rkhd 

Mjpf;f fUj;jpdhy; nry;thf;F nrYj;jg;gLtjhfTk; cs;sJ. ,e;j r%fq;fSf;F 

vjpuhfg; gad;gLj;jg;gLk; nkhop kw;Wk; fhl;rpfs; vjpHghy; ftHr;rpahd Mz;fspd; 

ghHitiaNa nghJthf gpujpgypf;fpd;wd.

Clfj;jpy; ,Ue;J fhzhky; NghFk; egHfspd; kw;Wk; rpijf;fg;gl;l> gpujpepjpj;Jtk; 

mw;w tpjj;jpy; fijfs; Kd;itf;fg;gLtHfspd; ntspg;ghl;bid ClftpayhsHfs; 

toq;f Ntz;bajid mJ mtrpakhf;Ffpd;wJ.    

 

VI. njhlHr;rpahd gapw;rp NjHe;jtuha; khw;Wk;: ciuahly; 

gapw;rpfs;
 

fUj;J rhH njspT vl;lg;gl;lJk;> r%f ajhHj;jk; xd;whf gd;Kfj;jd;ikia 

gpujpgypf;Fk; tpjj;jpy; nrhw;fs; kw;Wk; fhl;rpfis gad;gLj;JtNj mLj;j 

gbepiyahFk;. mt;thW nra;tjd; %yk;> r%fj;jpd; cs;slf;fk; kpf;f kw;Wk; 

ajhHj;jkhd rpj;jupj;jiy khj;jpuk; ntspg;gLj;jhJ> mtHfspd; mwpf;ifg;gLj;jy; 

epahakhdjhfTk;> NeHj;jpahdjhfTk; ,Ug;gjidAk; cWjp nra;ayhk;.

vkJ nkhop njupTfSk; tpisTfis Vw;gLj;j KbAk; vd;gNj cz;ikahFk;. 

Mz;fs; kw;Wk; ngz;fs; ,UtUf;Fk; rkj;Jtk; mtrpak; vd ClftpayhsHfshfpa 

ehk; ek;GNthkhapd;> Clf cs;slf;fj;jpid tpUj;jp nra;Ak; NghJ nkhopj; 

njupTfspYk;> Gifg;glq;fs;> tiuglq;fs; kw;Wk; fhHl;^d;fs; vd ehk; gad;gLj;Jk; 

fhl;rpfspYk; ,e;j ek;gpf;if gpujpgypf;f Ntz;Lk;. cz;ikapy; cs;slf;fkhf 

,Ug;gjw;F> fhl;rpfspy; kpf Ez;zpa mstpy; $l Mghrj;jpd; jlk; vJTk; ,Uf;f 

KbahJ.
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,uz;lhtJ gbepiyahf> ghy;epiy rkj;Jt tplaj;jpid Kd;Ndhf;fp vLj;Jr; 

nry;tjw;F> tHzidahsHfs; kw;Wk; epGzHfs; vdg; ngz;fspd; kdjhHe;j 

cs;slf;fYld; vkJ r%fj;jpd; cs;slf;fj;ij gpujpgypf;Fk;> ghy;epiyf;F 

epahakhd nkhop kw;Wk; Gifg;gl gad;ghl;bid> kw;Wk; ngz;fspd; vz;zf;fUf;fis 

cs;slf;fiy cs;thq;Ftjpy; khwhepiyfis xopf;Fk; rpj;jupj;jiy Kd;dpWj;Jk; 

ngz;fs; kw;Wk; Mz;fspw;F ,ilapy; kpf Kf;fpakhd rkepiyia vl;Ltjw;F 

%yq;fs; kw;Wk; fijfspd; tplaq;fis  Kaw;rpj;jy; kw;Wk; njupT nra;jy; xU 

Kf;fpakhd Kaw;rpahf ,Uf;Fk;.

mq;Fr; nry;tjw;F> nkhop gad;ghL> ghypay; Fwpg;gply;fis jtpHj;jy;> gioikahd 

nrhw;fis khw;W nrhw;fSld; Mf;fg;g+Htkhf khw;Wjy;> khwhepiyfis cilj;jy; 

kw;Wk; njspTld; Fog;gq;fis khw;Wjy; vd;gtw;wpy; ,Ue;J Muk;gpf;f Ntz;Lk;.

Clfj;jpy; ngz;fs; kw;Wk; Mz;fspd; rkkhd gpujpepjpj;Jtj;jpid vl;Ltjw;F> 

mtHfspd; cs;slf;fk; kw;Wk; vz;zf;fUf;fis gpujpgypj;J> gd;Kfkhd 

vz;zf;fUf;fs; kw;Wk; Fuy;fis cs;slf;fpa fijfis cUthf;Ftjpy; %yq;fs; 

kw;Wk; fijfis ehk; vr;rupf;ifahf njupT nra;jy; Ntz;Lk;. 

r%fj;jpid NeHj;jpahf gpujpgypg;gjw;Fk;> cs;slf;fkhd> gd;Kfkhd kw;Wk; 

KOikahd cs;slf;fj;ij Clfk; jahupg;gjw;F> ngz;fs;> kw;Wk; Mz;fspd; 

ghHitapy;> xJf;fy; kw;Wk; ghy;epiyrhH xJf;fy;fis jtpHj;J> vkJ fijfs; 

ntspg;gLj;JtJ kpfTk; Kf;fpakhFk;.   

Ie;J ‘W’,id Nehf;fp kPz;Lk; nry;yy; 

Clftpaypy; Muk;gj;jpy; ehk; fw;w tplaq;fspy; ‘Ie;J W’ vd;gJk; cs;slq;Ffpd;wJ:  

WHO (ahH), WHAT (vd;d), WHERE (vq;Nf), WHEN (vg;NghJ), WHY (Vd;) kw;Wk; 
HOW (vt;thW).
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VII. nkhop kw;Wk; fhl;rpfis fl;likj;jy;: rpy Fwpg;Gfs;

1.	 ve;jnthU ghypw;Fk; rhuhj kw;Wk; re;jpg;G my;yJ $l;lk; xd;wpd; Nehf;fj;ij 

kpf NeHj;jpahf gpujpgypf;Fk; eLepiyahd gjq;fisg; gad;gLj;jy;. 

	 cjhuzkhf> ‘rPkhl;bfNs kw;Wk; fzthd;fNs’ vd;gjid gad;gLj;Jtjw;F 
gjpyhf ‘rfCopaHfNs my;yJ gpujpepjpfNs” vdg; gad;gLj;jy;.

2.	 Mz;fs; vd;gJ nghJthd ngaHr;nrhy;yhfTk;> ngz;fs; vd;w ngaHr;nrhy; 

NtWgl;lJ vd;w fUj;jpid kPs;typAWj;Jk; ngz;zpd; gpd;ndhl;Lf;fis 

gad;gLj;Jjiy jtpHj;jy;. 

	 cjhuzkhf> ngz;fs; kw;Wk; Mz;fSf;F KfhikahsH> mKy;gLj;JgtH vd 

gad;gLj;jy;.

3.	 ghy;epiy Fwpj;j fUJNfhis Kd;itf;Fk; nrhw;fs; my;yJ trdq;fis jt

	 pHj;jy;. 

	 cjhuzkhf> “khehl;L J}JtHfs; kw;Wk; mtHfSila kidtpaH” vd 

,UtiuAk; miof;Fk; epfo;T xd;Wf;fhd miog;gpjo;.

4.	 ngz;fs; vt;thW rpe;jpf;fpd;wdH my;yJ ghHf;fpd;wdH my;yJ Mz;fs; 

kw;Wk; ngz;fs; vt;thW ele;J nfhs;fpd;wdH vd;gJ gw;wpa fUJNfhs;fis 

Kd;itf;Fk; nrhw;fs; kw;Wk; trdq;fis jtpHj;jy;.

5.	 Mz;fs; kw;Wk; ngz;fis Fwpg;gpLk; NghJ> xNu tpjj;jpy; mit 

milahsg;gLj;jg;gLtjid cWjp nra;jy;. 

	 cjhuzkhf> “jpU gPup]; kw;Wk; nfsup Nfhgyrhkp” vd Fwpg;gpLtjw;Fg; 

gjpyhf “ruj; gPup]; kw;Wk; nfsup Nfhghyrhkp” (,UtupdJ Kjw;ngaiuAk; 

gad;gLj;jy;) my;yJ “jpU gPup]; kw;Wk; jpUkjp Nfhghyrhkp” (,UtupdJ 
jiyg;gpidAk; gad;gLj;jy;) vdg; gad;gLj;jy;.

6.	 ahUldhtJ cwtpy; cs;stH vd;gjhf my;yhJ> jkJ cupj;jhdtH vd 

ngz; xUtiu tpsf;fy;. “ruj; uzrpq;f vd;gtiu kzk; Gupe;j rPjh ngNuuh” 
vd;gjw;Fg; gjpyhf> “kUj;Jtuhd rPjh ngNuuh” vdf; Fwpg;gply;.

7.	 Mz;fs; kw;Wk; ngz;fis Fwpg;gpLtjw;F ,iznahj;j nkhopiag; 

gad;gLj;jy;. “Mz;fs; kw;Wk; rPkhl;bfs;” my;yJ “Mz;fs; kw;Wk; rpWkpaH” 
vdg; gad;gLj;Jtjid jtpHj;jy;. mjw;Fg; gjpyhf “Mz;fs; kw;Wk; ngz;fs;” 
my;yJ “rPkhl;bfs; kw;Wk; fdthd;fs;” vdg; gad;gLj;jy;.

8.	 gjq;fSf;F Mjutspg;gjid jtpHf;fTk;. ahnuhUtUila tho;f;ifj;Jiz 

my;yJ kidtpia Fwpf;Fk; NghJk; “rpwe;j Jiz” vd;w gjq;fis gad;gLj;j 
Ntz;lhk;.

9.	 “ngz;fspd; tpLjiyia NfhUgtH” vdg; gad;gLj;Jtjw;Fg; gjpyhf 

ngz;zpathjp vd;w gjj;ijg; gad;gLj;jy;.

10.	Mz; jiytH vd gad;gLj;Jtjw;Fg; gjpyhf ,UghypdiuAk; cs;slf;Fk; 

jiytH vd;w gjj;ijg; gad;gLj;jy;. 

11.	 egH xUtupd; ghy; gw;wpa fUJNfhs;fis jtpHg;gjw;F gd;ik tbtq;fs; 

my;yJ eLepiyahd nrhw;fisg; gad;gLj;jy;. cjhuzkhf> ‘itj;jpaH xUtH 
mtdJ NehahsHfSf;F rPl;L toq;fpdhH’ vd;gjw;Fg; gjpyhf ‘itj;jpaHfs; 
jkJ NehahsHfSf;F rPl;L toq;fpdhH vdg; gad;gLj;jy;.

12.	 ghy;epiy-eLepiyahd nrhw;fSld; ghy;epiy-rpwg;G kpf;f nrhw;fis khw;wp 

gad;gLj;jy;.  
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VIII. VJthf;FgtHfs; kw;Wk; rkg;gLj;JgtHfshf nkhop kw;Wk; 
fhl;rpfs;:

	 ghy;epiyfspd; kj;jpapy; rkj;Jtj;jpw;F> xJf;fg;gl;l FOf;fs; my;yJ 

rpWghd;ikapdH Clf epfo;r;rpfspy; mtHfs; gpujpgypf;fg;gly; Ntz;Lk;. 

rkj;Jtj;jpid Kd;dpWj;jy; vd;gJ nra;jpaiw gapw;rpahfTk; ,Uj;jy; 

Ntz;Lk;.

	 epahakhd kw;Wk; NeHj;jpahd mwpf;ifg;gLj;jy; Kd;ndLf;fg;gLk; NghJ> 

epfo;r;rpahdJ vz;zf;fU nrwpe;jjhfTk;> gd;Kf r%fj;jpid gpujpepjpj;Jtk; 

nra;tjhfTk; ,Uj;jy; Ntz;Lk;. epahakw;w> khwhepiyahd> gpujpepjpj;Jtkw;w 

fij nrhy;yiy jtpHj;jy; vd;gJ xU njhopy;rhH gapw;rpahFk;. Jiwapd; rpwe;j 

juq;fis gpd;gw;Wjy; vd;gJ jkJ Clftpay; juj;jpy; khj;jpuk; caHthd 

epfo;r;rpf;F toptFf;f KbAk;. Mdhy;> rkj;Jtj;jpid cWjp nra;Ak; kw;Wk; 

tiuaWf;fg;gl;l ntspg;ghL cilatHfs; jkJ Fuy;fis fz;lwpa mJ 

VJthf;Fk;.

	 mt;thW nra;tjd; %yk;> ngz;fs; kw;Wk; Mz;fspd; epahakhf rpj;jupj;jyhf 

fijfs; ,Uj;jy;> kdjhu khwhepiyfis xopj;jy;> $UzHthd nkhop kw;Wk; 

fhl;rpj; njupTfis vLj;jy;> kw;Wk; ,aYkhd re;jHg;gq;fspy; cq;fs; Clf 

epWtdq;fspw;Fs; ,jid rpwe;j gof;fq;fshf Kd;dpWj;jy; vd;gtw;wpd; 

Clhf> %yq;fs; kw;Wk; fij vz;zq;fis njupT nra;jypy; ‘rkj;Jtk;’ 
kw;Wk; ‘gd;Kfj;jd;ik’ vd;gd ,of;fg;glhJ ,Ug;gjid cWjp nra;tjw;F 

Kaw;rpj;jy;.

•	 ngz;fs; kw;Wk; Mz;fspdhy; Mw;wg;gl;ljhf ‘vjpHghHf;fg;gLk;’ ghy;epiy 
gz;Gf;$Wfs; kw;Wk; tfpghfq;fspd; jpwe;j ghypay; ciutpsf;fq;fs; 

cs;slq;fyhf khwhepiyAldhd fijfis jtpHj;jy;. 

•	 ghuk;gupa ‘ngz;ik/Mz;ik Fztpay;Gfs; kw;Wk; Mz; /ngz; 

tfpghfq;fis rpj;jupj;jy; cs;slq;fyhf> ghy;epiyrhH fUJNfhs;fis 

Kd;itf;fhjpUf;f Kaw;rpj;jy;.

•	 khwhepiyAila ghy;epiyrhH gz;Gf;$Wfs; kw;Wk; Fzhk;rq;fis 

nfhz;ltHfshf ngz;fs; kw;Wk; Mz;fis gpujpepjpj;Jtg;gLj;Jtjid 

jtpHj;jy;.

•	 Mz;fs; kw;Wk; ngz;fspd; gy;-gupkhz gpujpepjpj;Jtk; /rpj;jupj;jiy 

fhl;Lk; fijfis ePq;fs; cs;slf;Ftjid cWjp nra;jy; (ghy;epiyrhH 

khwhepiyfis rthYf;Fl;gLj;Jk; /vjpHj;J rthYf;Fl;gLj;Jk; Clftpay; 

Kaw;rpia Fwpg;gply;).  

	 Fwpg;gpl;l njhopy;fSld; Mz;fs; kw;Wk; ngz;fis njhlHGgLj;JtJ 

njhlHe;Jk; xU nghJthd gapw;rpahf cs;sJ. gpd;tUk; ghy;epiy eLepiyahd 

gjq;fspd; gl;baiyg; ghUq;fs;. cq;fSilatw;iwAk; NrUq;fs;. 
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ghy;epiy $UzHTw;w nkhopg; 

gad;ghL

ghy;epiy $UzHthd nkhopg; 

gad;ghL

eq;$uk; nrYj;Jgtd; 

tHj;jfd;

tHj;jfd;

Gifg;glf; fiyQd;

Gifg;glf; fiyQd;

jiytd;

Rj;jpfupf;Fk; ngz;

tiufiyQd;

tpepNahfpf;Fk; igad;

jPaizg;G tPud;

tPl;L kidtp

gzpg;ngz;

Mz; tY

Mz; nghyp];

tpw;gid Mz; / ngz;

Ngr;rhsd;

tpkhdg; gzpahsd; - gzpg;ngz;

guprhufd;

fhtyd;

ngz; itj;jpaH> Mz; jhjp

Mz; njhop el;l<L

eq;$uk; nrYj;JgtH

tHj;jf KfhikahsH> 

epiwNtw;wjpfhup> epWtdj; jiytH

tHj;jfr; r%fk;> tHj;jf kf;fs;

Gifg;glf; fiyQH> Gifg;glf; 

fUtpia nraw;gLj;JgtH

Gifg;glf; FO

jiytH

Rj;jpfupg;ghsH

tiufiyQH

tpepNahfpg;gtH

jPaizg;G tPuH> (gd;ik) 

jPaizg;Gf; FO> jPaizg;Gg; gil

tPl;L guhkupg;ghsH

tPl;Lg; gzpahsH

gzp tY

nghyp]; mjpfhup> (gd;ik) nghyp]

hH

fil cjtpahsH> tpw;gid 

cjtpahsH> filg; gzpahsH 

(gd;ik) tpw;gid CopaH

gpujpepjp> Ngr;rhsH

tpkhdg; gzpahs;> (gd;ik) tpkhdg; 

gzpahsH

guprhufH

fhtyhsp

itj;jpaH> jhjp

njhopyhsp el;l<L
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IX. ghy;epiy> gd;Kfj;jd;ik kw;Wk; cs;slf;fk; njhlHghd 

rupghHg;G gl;bay;:

rupghHj;jy; gl;bay;: nkhop rkj;Jtj;jpid Nehf;fp

nkhop $UzHtpd;ik njhlHgpy; ehk; rupghHj;Jf; nfhs;tjw;F> vk;ik ehNk Nfl;Lf; 

nfhs;sf; $ba rpy Nfs;tpfs; gpd;tUkhW. 

cs;slf;fy;: 
%yq;fs; vit? 

%yq;fs; gpujpepjpj;Jtk; nra;af; $baitah? 

%yq;fspy; ngz;fs; kw;Wk; rpWghd;ik FOf;fs; vj;jid?

ePq;fs; cs;slf;Fk; %yq;fs; vit? 

rkHg;gpj;jy;:
ahUila ghHitapy; nra;jp mwpf;ifg;gLj;jg;gl;Ls;sJ? 

ePq;fs; cs;slf;Fk; Vida ghHitfs; vit?

Clfj;jpy; nghJthf fhzhky; NghFk; ngz;fs; kw;Wk; VidNahiu mwpf;if 

cs;slf;Ffpd;wjh? 

ngz; kw;Wk; Mz; tplag;nghUl;fSf;F gpuNahfpf;fg;gLk;> mwpf;ifapy; ,ul;il 

epiyg;ghLfs; cs;sdth? 

mjid ePq;fs; vt;thW jtpHg;gPHfs;? 

mwpf;ifapy; khwhepiyfs; gad;gLj;jg;gl;Ls;sjh? 

Fwpg;gpl;l Fztpay;GfSld; Mz;fs; kw;Wk; ngz;fs; rk;ge;jgl;Ls;sduh? 

ePq;fs; vt;thW jtpHg;gPHfs;?  

nkhop:
gad;gLj;jpa nkhopapy; njsptpd;ik cs;sjh?

nghJkf;fs; jkf;fhd fUj;Jf;fis cUthf;Ftjw;F VJthf;Ftjw;F nkhop 

Fwpf;Nfhs; Nghjpajh? 

mjw;Fg; gjpyhf vt;tifahd nkhopia ePq;fs; gad;gLj;JtPHfs;?

mwpf;if gpd;Gyj;jpy; nghUj;jp ghHf;fg;gl;Ls;sjh? 

rpwe;j #o;epiyia mspf;f ePq;fs; vd;d nra;tPHfs;?

gad;gLj;jg;gl;l Gifg;glq;fs; nrhw;fSf;F nghUj;jkhf cs;sjh?

vt;thwhd Gifg;glq;fis ePq;fs; ghHg;gPHfs;? 

nkhop kw;Wk; Gifg;glq;fs; rpwe;j nghJkf;fs; Gupe;JzHTf;F gq;fspf;Fkh?
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X. gpujhd gjq;fspd; mUk;gj tpsf;fk;: gpw;NrHf;if 1
 

crhj;Jiz E}y;fspd; gl;bay;:

Guidelines for Gender Neutral Language by UNESCO (1999)

Guide to Non-Sexist Language (1987)

Handbook of Non-Sexist Writing, Women’s Press, London (1980)

UNESCO Gender Sensitive Indicators for Media: A framework of Indicators to gauge 

gender sensitivity in media operations and content (2012)

ABC of Gender Analysis, Forum for African Women Educationists (1997)

Global Media Monitoring Project, 2010- Who Makes the News?

Gender Sensitive reporting, Poynter Institute of Journalism, USA
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Gender blindness - ghy;epiy gw;wp Gupe;Jnfhs;shik

tpNrlkhd r%f> fyhrhu nghUshjhu kw;Wk; murpay; #oikTfspYk;> mjd; 

gpd;Gyj;jpYk; mike;Js;s fUj;jpay;.  Mz; / Mz;gps;isfs; kw;Wk; ngz; 

/ ngz;gps;isfSf;Fk; mtu;fSila gzpfs; kw;Wk; nghWg;Gf;fs; kPJ 

xg;gilf;fg;gl;Ls;sikgw;wp Gupe;Jnfhs;s ,ayhik.

Gender discrimination - Mz;> ngz; ghy;epiy kPjhd ghugl;rf; ftdpg;G

“ jpUkzj; jd;ik vJthf ,Ug;gpDk; ngz;fSf;Fk;> Mz;fSf;FkpilNa 

rkj;Jtk;gw;wpa kdpj cupikfSf;Nfw;gTk;> murpay;> nghUshjhu> r%f> fyhrhu> 

rptpy; my;yJ NtW ve;jj; JiwapYk; ngz;fSf;fhd mbg;gilr; Rje;jpuj;jpd;fPo; 

mDgtpf;Fk; cupikfs; ghy;epiykPJ khw;wpaikg;gjw;F> ePf;Ftjw;F> 

kl;Lg;gLj;Jtjw;F my;yJ Nkw;gb Fwpf;NfhSld; Nkw;nfhs;sg;gLk; eltbf;if 

– ngz;fSf;nfjpuhf ,lk;ngWk; midj;J tifahd ghugl;r ftdpg;Gfis 

ePf;Ftjw;fhd If;fpa ehLfspd; rkthak; 1979.”

De jure discrimination - rl;l me;j];jpd;fPo; ghugl;rkhd ftdpg;G

rpy ehLfspd;> rl;lj;jpw;fika me;j ehl;bd; ngz;fs; (gpui[fs;) gpupNjhu; ehl;bd; 

MZld; jpUkz ge;jj;jpy; <LgLtjhapd; Fwpj;j ngz;zpd; gpu[h cupikAk; 

my;yJ nrhj;Jupik Mfpa midj;Jk;  midj;Jk; ePf;fg;gLk;.

De facto discrimination  eilKiw epiyikapd;fPo; ghugl;rkhd ftdpg;Gf;F 

cs;shjy;
gy;NtW ehLfspy; mNdfkhd FbtuT> Fbafo;T mjpfhupfs; xU ngz; mtsJ 

gps;isfSld; (fztd; my;yJ Mz;Jizapd;wp) Nkw;gb ehl;by; gpuNtrpf;Fk;NghJ 

re;Njfj;Jld; Nehf;Ffpd;wdu;.  Mdhy; Xu; Mz; mtdJ rpW Foe;ijAld; jdpahfg; 

gazpf;Fk;NghJ Nfs;tpf;Fl;gLj;jg;gLtJ kpf mg+u;tkhFk;.

Gender diversity - ghy;epiyapd; ehdhtpjj; jd;ik)
ghy;epiy njhlu;ghf mNdfkhd egu;fs; Nkw;nfhs;Sk; fw;gidfs; kw;Wk; Rakhd 

fUj;Jf;fis ntspapLjy;. ,Jgw;wp nghJthf Vw;Wf;nfhz;l r%f tpOkpaq;fspy; 

,Ue;J NtWgLtij tpsf;Ftjw;;;;;;;;fhd xU gjg; gpuNahfkhFk;.

Gender Equality  - ghy;epiy rkj;Jtk;
Mz;fs;> ngz;fs;> Mz;gps;isfs;> ngz;gps;isfs; Mfpa midtUf;Fk; rk 

cupikfSk;> nghWg;Gf;fSk;> re;ju;g;gq;fSk; toq;fg;gLtJ ,jd;%yk; fUjg;gLfpwJ.  

rkj;Jtk; vd;W fUjg;gLtJ> Mz;fSk; ngz;fSk; xUtUf;nfhUtu; rkkhdtu;fs; 

vd;gjy;y.  mtu;fSf;F rkkhd cupikfs;> nghWg;Gf;fs;> re;ju;g;gq;fs; cupj;jhFk; 

mNjNtis mtu;fs; Mzh> ngz;zh vd;gJ ,t;tplaj;jpy; jhf;fk; nrYj;jg;gl 

khl;lhJ.
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Gender Equity  - ghy;epiy xg;GuT (epahakhd jd;ik)
ghy;epiy xg;Guittpl ghy;epiy rkj;Jtk; vd;w nrhw;gjj;ijNa If;fpa ehLfspd; 

mikg;G mjpfkhf tpUk;Gfpd;wJ.  ghy;epiy xg;GuT (epahakhd jd;ik) vd;w 

gjj;jpd;%yk; nghJthf kuGfs;> gof;ftof;fq;fs;> kjuPjpahd my;yJ fyhrhu uPjpahd 

NfL tpistij mbg;gilahff; nfhz;l r%f epahaj;ij milahsg;gLj;JtNjhL 

mNdfkhd re;ju;g;gq;fspy; ,e;j tiutpyf;fzk; ngz;fSf;Fg; ghjfkhfNt 

mikfpwJ.  

Gender Focalpoint - (ghy;epiy gw;wpa fz;fhzpg;G gjtp)
ghy;epiy gw;wpa fz;fhzpg;G (gjtp) jkJ epWtdj;jpd; nfhs;iffisAk;> 

epfo;r;rpfisAk; mKy;gLj;Jk;NghJ ghy;epiygw;wp $ba ftdj;ij <u;g;gjw;Fk;> 

ghy;epiy kw;Wk; ngz;fis tYg;gLj;Jtjw;Fk; Nkw;gb nraw;ghLfSf;Fs; mtw;iw 

xd;wpizg;gjw;Fk; Neubahf nraw;gLk; xU khw;W eltbf;ifahFk;.

Gender gap  (ghy;epiy ,ilntsp)

r%fj;jpy; Mz;fSf;Fk;> ngz;fSf;FkpilNa epyTk; epge;jidfspy; my;yJ 

me;j];jpy; NtWghLfisNa ghy;epiyia mbg;gilahff; nfhz;l NtWghnldf; 

fUjg;gLfpwJ. 

 

Gender identity  (ghy;epiy milahsk;)
xU jdpegUf;F ghy;epiygw;wp kuGupikapy; ,Ue;Jk; ,jag+u;tkhfTk; 

mjpf mstpy; czuf;$ba cs;sf kw;Wk; jdpg;gl;l mDgtq;fs; ghy;epiy 

milahskhff; fUjg;gLfpwJ.  ,J xU egupd; cly;uPjpahd my;yJ gpwg;gpd;NghJ 

jPu;khdpf;fg;gLfpd;w ghy;epiygw;wp njhlu;G ,y;yhjjhfTk; ,Uf;fyhk;.  

Gender inequality index  (GII)  (ghy;epiy rkj;Jtkpd;ik gw;wpa Rl;b)

2010 Mk; Mz;by; UNDP ghy;epiy rkj;Jtkpd;ikia mstpLtjw;fhf xU 

Gjpa Rl;bahf “ghy;epiy rkj;Jtkpd;ik gw;wpa Rl;b” jahupf;fg;gLfpwJ.  ,J 
xd;wpize;j Rl;bahFk; mNjrkak; mjd;%yk; ,dg;ngUf;fr; Rfhjhuk;> tYt+l;ly; 

kw;Wk; ciog;Gr; re;ij Mfpa %d;W Nfhzq;fis mbg;gilahff; nfhz;L ngz;fs; 

kw;Wk; Mz;fSf;fpilNa epyTk; rkj;Jtkpd;ik fhuzkhf kdpj mgptpUj;jpapy; 

Vw;gLk; ghjfkhd jhf;fq;fs; Rl;bf;fhl;lg;gLfpd;wd.

Gender Mainstreaming  (ghy;epiy gpujhd ePNuhl;lj;py; gpuNtrpj;jy;)
ngz;fspdJk;> ngz;gps;isfspdJk; cupikfis ajhu;;j;jkhf;Ftjw;Fg; 

gad;gLj;jg;gLk; cyF gw;wpa gpuNtrk;.

midj;J gpuNjrq;fspYk; rfy kl;lq;fspYk; murpayikg;G cUthf;fk;> 

nfhs;iffs;;;;; my;yJ epfo;r;rpepuy;fs; cs;slf;fg;gl;L ,lk;ngWk; vt;tifahd 

jpl;lq;fshf ,Ug;gpDk;> eltbf;iffshf ,Ug;gpDk; mtw;wpd;%yk; ngz;fspYk;> 

Mz;fspYk; Vw;glf;$ba tpisTfis kjpg;gPL nra;Ak; nray;Kiw ,jd;%yk; 

vLj;Jf; fhl;lg;gLfpwJ. 

Gender Norms  (ghy;epiy newpKiwfs;)
ghy;epiyNahL njhlu;Gnfhz;l newpKiwfs; vd;gd ngz;fs; kw;Wk; Mz;fs; 

vt;thW ele;Jnfhs;s Ntz;Lk;> vt;thW jkJ elj;ijia mikj;Jf;nfhs;s 
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Ntz;Lnkd;gJ gw;wpa fUj;jhFk;.  ,jd;%yk; ghy;epiyia r%fkakhf;Ftjw;Fk; 

xNu tifahd tbtikg;gpd;fPo; mjid cUthf;Ftjw;Fk; Xu; tho;f;if Kiwia 

];jhgpg;gjhFk;.

Gender Parity  (ghy;epiy gpujpepjpj;Jtk;)
ghy;epiy rk gpujpepjpj;Jtk; vd;gJ Mz;fSk; ngz;fSk; Fwpg;gpl;lNjhu; Jiwapy; 

rkkhf gpujpepjpj;Jtg;gLj;jg;gl Ntz;Lk; vd;gij milahsg;gLj;Jtjw;F 

gad;gLj;Jk; nrhw;gjkhFk;. cjhuzkhf Xu; mikg;gpd; jiyikj;Jtk; kw;Wk; 

cau;fy;tpj; Jiwapy; toq;fg;gLk; tha;g;Gf;fs; ngz;fSf;Fk;> Mz;fSf;Fk; 

rkkhf toq;fg;gl Ntz;Lk;.

Gender Perspective  (ghy;epiy gw;wpa njhiyNehf;F / Gyf;fhl;rp)
kdpju;fSf;Ff; fpilf;Fk; tha;g;Gf;fs; r%f flikfs; kw;Wk; cs;shu;e;j 

eltbf;iffs; ghy;epiykPJ vt;thW jhf;fj;ij Vw;gLj;Jfpd;wd vd;gij gFg;gha;t 

nra;J MuhAk; xU topKiwNa ghy;epiy njhiyNehf;F vd mwpKfg;gLj;j KbAk;  

Gender Rlations  (ghy;epiy cwTfs;)
ghy;epiy gw;wpa njhlu;Gfs; vd;gJ ghy;epiyf;F Vw;g tsq;fs; gfpug;gLjy; kw;Wk; 

tsq;fis mZFk; Mw;wy; cs;slq;;fshff; Fwpg;gpl;l xU r%fj;jpy; Mz; ngz; 

vd;w tifapYk;> r%ff; FOf;fs; vd;w tifapYk; Kd;ndLf;fg;gLk; tpNrl r%f 

cwTfspd; cg gpupthFk;.

Gender Roles  (ghy;epiy tfpghfq;fs;)
ghy;epiyia mbg;gilahff; nfhz;L jPu;khdpf;fg;gLk; flikfs; vd;gd 

xU Fwpg;gpl;l tpNrl fyhrhuk; mjhtJ mNdfkhd re;ju;g;gq;fspy Mz;fs;> 

ngz;fs;> Mz;;;;;;;;;;;;gps;isfs; kw;Wk; ngz;gps;isfSf;F kuGuPjpahf jPu;khdpf;fg;gl;L 

xg;gilf;fg;gl;Ls;s nghWg;Gf;fSk;> flikfSk; r%f uPjpahf nghJthf 

mq;fPfupf;fg;gl;Ls;s r%f kw;Wk; elj;ijf; Nfhyq;fshFk;. 

 

Gender stereotypes-ghy;epiy xUikg;ghL / FOkag;gLj;Jjy;
ghy;epiy gz;Gfspy; tpj;jpahrq;fSk;> ngz;fspdJk; Mz;fspdJk; flikfs;gw;wpAk; 

kpfr; ruskhf nghJkag;gLj;jg;gLfpwJ.  xU ngz;zpd; my;yJ Mzpd; ghy; 

NtWghl;bd; cg gz;Gfs;> khw;wq;fs; kw;Wk; flikfs; vd;gtw;iw rpd;dq;fshff; 

nfhz;L kpfr; ruskhfg; nghJkag;gLj;jy;.  

 

Gender-based Violence (GBV) ghy;epiy kPjhd td;Kiw
Mz;fSf;Fk; ngz;fSf;FkpilNa cs;s NtWghLfshf r%fk; cUthf;fpAs;s 

NtWghLfs;kPJ xU egupd; tpUg;gj;jpw;F khwhf Nkw;nfhs;sg;gLk; 

td;Kiweltbf;iffis (cly; uPjpahf> nrhw;gpuNahfq;fs; %yk;> ghypay; 

uPjpahf> cstpay;> r%f kw;Wk; nghUshjhu uPjpahf Nkw;nfhs;sg;gLk; td;Kiw 

eltbf;iffs;) mwpKfg;gLj;Jtjw;fhf ,g;gjg; gpuNahfk; gad;gLj;jg;gLfpwJ.

Gender-responsive budgeting (ghy;epiyia typAWj;jp jahupf;fg;gLk; 
tuTnryT)
ghy;epiy rkj;Jtj;Jtk; vd;w Fwpf;Nfhis ntd;nwLg;gjw;fhf muR vt;tsT 
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epjpia xJf;Ffpd;wJ vd;gijj; jPu;khdpg;gjw;F ghy;epiyiag; gpujpgypf;Fk; 

tuTnryitj; jahupf;Fk; Kiwik ,jd;NghJ gad;gLj;jg;gLfpwJ. 

Glass ceiling  (ntspg;gilj; jd;ikf;fhd jilfs;)
ngz;fs; fhzf;$bajhf ,Ug;gpDk; mtu;fs; mZf Kbahj cau; gjtpfs;> 

ngz;fs; gpuGf;fs; tifiar; rhu;e;j gjtpfis / cau;gjtpfisf; fhzKbAk; 

Mdhy; mtw;iw mZf Kbahj tifapy; mike;Js;s (ntspg;gilj; jd;ik 

kPjhd) jilfs;gw;wp mwpKfg;gLj;Jtjw;F gad;gLj;jg;gLk; xU nrhw;gjk;.

Heteronormativity (ngz;fSf;Fk; Mz;fSf;Fk; ,ilNa Vw;gLk; 

mq;fPfupf;fg;gl;l ghypay; elj;ij)
r%f ju;kj;jpw;fika ngz;fSf;Fk; Mz;fSf;FkpilNa Vw;gLk; mq;fPfupf;fg;gl;l> 

mNjrkak; r%fk; nry;Ygbahd ghypay; elj;ij ,jd;%yk; mwpKfg;gLj;jg;gLfpwJ.  

Masculinity -Mz; Mjpf;fk;
kdpju;fSf;F fpilf;Fk; re;ju;g;gk; r%f flg;ghLfs; kw;Wk; r%fq;fSf;fpilNaahd 

nraw;ghLfs; ghy;epiy %yk; Vw;gLk; jhf;fk; vd;gtw;iwg; gFg;gha;T nra;tjw;F 

gad;gLj;j KbAk;.  ,jd;%yk; vkf;F> Mz;fSf;Fk; Mz;gps;isfSf;Fk; 

jpl;ltl;lkhd eltbf;iffis epiwNtw;Wtjw;Fk; mtw;wpw;F xj;jpirthf 

nraw;gLtjw;F Xu; mOj;jj;ij Vw;gLj;Jtijg; Gupe;Jnfhs;s KbAk;.  ,jd; 

fhuzkhf Mz; Mjpf;fk; vd;w gjg; gpuNahfk; Mz;ik vd;w tplaj;NjhL 

njhlu;GgLj;jg;gLtNjhL ,J capupay; uPjpahf Kd;itf;fg;gLk; tplaq;fistpl 

r%f tuyhw;W uPjpahd murpay; uPjpahff; fl;bnaOg;gg;gl;Ls;sJ.

Multiple discrimination  (gd;ikj;Jt ghugl;rf; ftdpg;G)
xU tifapy; mjpfg;gbahd vz;zpf;ifapy; ,lk;ngWk;> xd;Nwhnlhd;W 

njhlu;Gila ghugl;rkhd ftdpg;Gf;F cs;shtij ,J cs;slf;Ffpd;wJ . gy;NtW 

JiwfSf;fpilNa Vw;gLk; rpf;fyhd fl;rprhu;gw;w gd;ikj;Jt mrkj;Jtq;fs; vd;w 

tifapy; ,J ,lk; ngwyhk;.

Patriarchy  (je;ijtop)
mNdfkhd ghy;epiy rkj;Jtkpd;ikia mbg;gilahff; nfhz;L r%f 

mikg;Gf;fspd; fl;likg;G kuGuPjpahdjhFk;.  ,j;jifa topKiw rPuope;J my;yJ 

Mzhjpf;fk; vd;gJ ngz;fSf;Fk;> ngz;;;ikj;Jtj;ijAk; tpl Kf;fpaj;Jtk; 

tha;e;jjhff; fUjg;gLfpwJ.

Sex (biological sex) ghy;(capupay; uPjpahd ghy;)
Mz;> ngz; vd;w tifapy; ngsjPf uPjpahf capupay; uPjpahf NtWgLj;jp milahsk; 

fhzf;$ba gz;Gfs;.  

Sex-disaggregated data  ghy;epiyf;fika juTfis rku;g;gpj;jy;
ghy;epiyf;fika juTfs; jdpj;jdpahf tifaPL nra;jy;.  ngz;fSk;> Mz;fSk; 

vd;w tifapYk; ngz;gps;isfs; kw;Wk; Mz;gps;isfs; vd;w tifapYk;; 

jfty;fis jdpj;jdpahf Kd;itj;jy;.
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Sexual and Reproductive Health and rights (SRHR) 
ghypaYk; ,dg;ngUf;f RfhjhuKk; cupikfSk;
ghypay; kw;Wk; ,dg;ngUf;f Rfhjhu cupikfs; vd;gd> ,isQuha; ,Ug;gpDk;> 

tsu;e;Njhuha; ,Ug;gpDk;> Mzha; ,Ug;gpDk;> ngz;zha; ,Ug;gpDk;> ghypay; 

epiykhw;wj;jpw;F MshdtuhapDk;> Mz; jd;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;dpdr; Nru;f;ifahsuhf ,Ug;gpDk;> ngz; 

jd;dpdr; Nru;f;ifahsuhf ,Ug;gpDk; HIV njhw;wpa xUtuhapDk; kw;wtu;fSila 

cupikfis kjpj;J cly; uPjpahd Jd;GWj;jy;;;;;fs; ,d;wp cq;fsJ ghypay; kw;Wk; 

,dg;ngUf;fk; rk;;ge;jkhd jPu;khdq;fis Nkw;nfhs;tjw;F cs;s cupik.

Sexual Orientation  (ghypay; nry;newp)
ghy;epiy nry;newp vd;gJ ve;jNthu; eguhapDk; ,jag+u;tkhf tpj;jpahrkhd ghiyr; 

rhu;e;jtu; my;yJ rkkhd ghiyr; rhu;e;jtu; my;yJ xU ghiytpl $Ljyhd 

ghiyf; nfhz;l egu;fsplk; cstpay; uPjpahd flg;ghL> gw;Wjy; kw;Wk; ghypay; 

uPjpahd ftu;r;rp kw;Wk; ghypay; njhlu;ghd njhlu;ghliy ntspf;fhl;Ljy; xU 

egUf;Fupa Mw;wyhFk;.

Kf;fpa %d;W ghy;epiy nry;newpfis milahsk; fhzKbAk;.  rkkhd ghypay; 

rkj;Jtkhd ghy;epiy jd;dpdr; Nru;f;if vjpu;ghyUf;F vjpuhd ghypay; / vjpuhd 

Mz; ngz; ghy;epiy vd;gtw;iw nghJthf Vw;Wf;nfhz;Ls;sik.

Mz; ngz; ,Ujug;gpduJk; ,uriz vd;gJ ,Ughy; tpUg;gkhFk;. 

Sexual rights  ghypay; cupikfs;

cs;ehl;Lr; rl;lq;fs;> ru;tNjr kdpj cupikfs;> Mtzq;fs; kw;Wk; Vida 

rk;gtq;fspd;fPo; ,lk;ngw;Ws;s Vw;fdNt mq;fPfupf;fg;gl;Ls;s cupikfs; ghypay; 

cupikfnsd Vw;Wf;nfhs;sg;gLfpd;wd.  

If;fpa ehLfs;



Of words, visuals and inclusivity



44  | OF WORDS, VISUALS AND INCLUSIVITY 

This practical guide on gender sensitivity and inclusivity is designed specifically 
with the working journalist in mind and to prompt the practitioner to 
make conscious decisions about the use of words and visuals as a means of 
enhancing professionalism.

This practical guide is supported by the Strengthening Democratic 
Governance and Accountability Project (SDGAP) in Sri Lanka, a three-year 
initiative by USAID which aims to support the Government of Sri Lanka in 
its efforts to increase democratic governance and accountability.

Disclaimer :
Of words, visual and inclusivity is made possible by the generous support 
of the American people through the United States Agency for International 
Development (USAID). The contents are the responsibility of Internews 
and do not necessarily reflect the views of USAID or the United States 
Government.
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PREFACE

This practical guide on gender sensitivity and inclusivity is designed specifically 
with the working journalist in mind and to prompt the practitioner to make 
conscious decisions about the use of words and visuals as a means of enhancing 
professionalism. 

In our everyday life, we encounter countless examples of gender stereotypes which 
often do inadvertently get mainstreamed and perpetuated by the news media, 
through poor language and image use, contributing to continuing discrimination. 

Many stereotypical social constructs get ‘normalized’ when the media perpetuates 
and sometimes ends up amplifying the same. For example, men are often described 
as heroes and epitomes of strength, with specific characteristics attributed to them. 
Similarly, women are regularly portrayed as weak and in need of male protection. 
We are constantly ‘programmed’ to ‘accept’ soldiers and freedom fighters to be 
men. Women on the other hand are often viewed as victims – of war, drought or 
epidemic – and as disempowered individuals who are meant for ‘softer’ jobs and 
needing ‘protection.’  

The reality is, in the daily rush of news gathering and dissemination, newsrooms 
reflect deep-rooted biases and practices of exclusion and stereotyping. The rigours 
of journalism sometimes do not allow reflection time, and a practical approach 
to avoiding such professional pitfalls is to mainstream inclusion as a newsroom 
practice and to create internal systems to support that. 

As message multipliers, social influencers and opinion makers, it is critically 
important that journalists recognize the significance of their own role in society. 
It is particularly important for journalists to avoid perpetuation of gender 
stereotypes and exclusion of persons with disability, marginalized communities 
and/or minorities, be they sexual, ethno-religious or any other.
 
On the positive side, journalists can play a pivotal role in mainstreaming gender 
sensitivity and diversity through inclusive story-telling, by ensuring equitable 
representation of society, in realistic terms. In its absence, media can present 
a distorted and inaccurate view of societies, their composition and people’s 
perspectives. 

As journalists, we need to understand the connection between the use of language 
and visuals and how just and equitable portrayals reflect our own professional 
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practice. If journalists inadvertently ‘negate’ or ‘erase’ women, gay persons or those 
with disability - by using exclusionist language or imaging, that would invariably 
perpetuate inequalities.  

This guide by no means is exhaustive and is a simple effort to mainstream concepts 
of gender equality, inclusion and diversity as newsroom practices and to highlight 
the practical benefits of such practices for journalists and their respective outlets.

It is hoped that the guide would work as a prompter to the journalist community 
in Sri Lanka, to turn the search light inwards and to help improve professionalism 
when reporting on these critical issues in adherence to international best practices.  

The lack of visibility for gender, inclusion and diversity in media content largely 
stems from a lack of conceptual clarity and this guide is a small effort to create 
conceptual awareness, with the hope that it leads to more gender sensitive, 
inclusive and perspective-rich journalism. 

We trust that converting these concepts into newsroom practices can offer 
strong professional alternatives that can help foster creative and persuasive use of 
language and visuals that are fair, inclusive and representative. 
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I UNDERSTANDING GENDER, DIVERSITY AND 
INCLUSION

Gender neutral, transformative and responsive language use

The problem with most newsrooms is that language inequalities and perpetuation 
of gender stereotypes remain deeply ingrained. Just as much as men are regularly 
portrayed as heroes, leaders and saviours, diametrically opposite portrayals of 
women are repeatedly conveyed. There is hardly a debate on the validity of such 
practices or challenging such as regressive or archaic. 

If reporting on men and women tend to be problematic, it is not difficult to imagine 
how the conversation around various marginalized sections of society really is, such 
as LGBT persons or those with disabilities. Beyond the definitions, it often tends 
to get forgotten that there are ‘preferred’ terms and using them in a particular 
context can heighten the value of media content. 

As professional journalists, the idea is to understand how best we can address 
some of these issues by using both language and visuals as inclusive tools, given that 
our narratives are often developed by using words and visuals in a manner that 
excludes than includes.
To move forward, we need to have sufficient understanding of key applicable terms 
that can shift our language use to become both inclusive and representative. These 
definitions (included in a glossary of terms) are not exhaustive or prescriptive, 
but seek to shed some light on the better use of the same, thus encouraging 
inclusivity as a newsroom practice, thereby reducing media misrepresentations 
and inaccuracies. 

Decoding gender

Despite much awareness creation, ‘gender identity’ is often misunderstood in 
Sri Lanka. While gender identity refers to a person’s innate, deeply felt internal 
and individual experience of gender – which may or may not correspond to the 
person’s physiology or designated sex at birth – ‘gender mainstreaming’ is the 
process of assessing the implications for women and men of any planned action, 
including legislation, policies or programs, in all areas and at all levels. 

There are three significant concepts that are important to be familiar with, with 
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Gender 
Negative

Gender 
Neutral

Gender 
Sensitive

Gender 
Positive

Gender 
Transformative

Gender 
inequalities are 
reinforced to 
achieve desired 
development 
outcomes.

Uses gender 
norms, 
roles and 
stereotypes 
that reinforce 
gender 
inequalities

Gender is not 
considered 
relevant to 
development 
outcome.

Gender norms, 
roles and 
relations are 
not affected 
(worsened or 
improved)

Gender is 
a means to 
achieve set 
development 
goals.

Addressing 
gender norms, 
roles and 
access to 
resources in so 
far as needed 
to reach 
project goals

Gender is 
central to 
achieving 
positive 
development 
outcomes.

Changing 
gender norms, 
roles and 
access to 
resources 
a key 
component 
of project 
outcomes

Gender is central 
to promoting 
gender equality 
and positive 
development 
outcomes.

Transforming 
unequal gender 
relations to 
promote shared 
power, control 
of resources, 
decision-making, 
and support 
for women’s 
empowerment

Source: UN-INSTRAW (now part of UN Women), Glossary of Gender-related Terms and Concepts

II A QUICK MEDIA SCAN:

A quick media scan can show how news media tend to perpetuate stereotypes and 
inadvertently promote inequality. This will also demonstrate how problematic the 
media landscape actually is.

Thus, it is not a question of balancing sources or being context sensitive but has 

regard to the process of mainstreaming gender. The primary objective behind 
gender mainstreaming is to design and implement development projects, programs 
and policies that:

1.  Do not reinforce existing gender inequalities (Gender Neutral)
2.  Attempt to redress existing gender inequalities (Gender Sensitive)
3.  Attempt to re-define gender roles and relations 
    (Gender Positive / Transformative)

The degree of integration of a gender perspective in any given intiaitve can be seen 
as a continuum (adapted from Eckman, 2002):
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much to do with the choices we make, in words and visuals.  

Whether you are scripting for a television documentary, radio news bulletin or 
writing a story for a print or an online publication, the word-visual combinations 
are going to be critically important. 

Language is a socially-informed tool, and for it to be used as an enabler and equal-
izer, we need to use language consciously. For women to appear truly equal, then 
they must be both seen and heard, in equal measure. This applies in equal measure 
to the selection of visuals, an area where women often feel that they are unfairly 
represented and/ or objectified. The same applies for those with disabilities or 
different types of minorities. 

This also means, as journalists taking practical steps to eliminate language that is 
unfair, judgmental, stereotypical, and misrepresentative and tends to exclude or 
offend women as well as others. It is equally applicable to the images we use.
The careful use of language and images in the media will offer our audiences a 
more accurate reflection of society and build institutional credibility as well as 
individual credibility.    

The media can be proactive in changing perceptions about people in a society by 
using alternate terms regularly and explaining why a term has become negative and 
no longer acceptable as being representative or fair.

‘Man’ is not a generic noun

Non-sexist language, which is the exclusive of one sex on the basis gender, 
is no longer the practice.

Sexist language seeks to impose to reinforce the idea of superiority of one 
group over the other. Such language reflects deep rooted prejudices that 
refuses to acknowledge equality among all people. It imposes stereotypes 
and mainstreams them. It also contributes, promotes or results in the 
oppression of one of the sexes to the detriment of the other. 

The English language tends to use “man” as a generic noun, as if men 
represent the entire human race. Unless the gender of the subject 
is known and is relevant to the context, avoid using “he” as a generic 
pronoun. Analyzing such language use can show how exclusionist some 
words can be and by braking such practices, journalists can demonstrate 
inclusive language use that is representative and accurate.
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III PORTRAYAL INACCURACIES AND EXCLUSION:

There are many ways to practice exclusion, and it can be conscious and/or subcon-
scious, or simply without design.

Intention apart, the words we select can be inaccurate in terms of authentic and 
equal portrayal as much as being downright exclusionist. 

For example, a recent study on how media portrays and ‘classifies’ world’s top 
women leaders showed that not even the most powerful of women in the world 
are spared of negative portrayals. The study also shed light on how top women 
political leaders were ‘described’ by the worldwide media, with portrayals that 
were significantly discriminatory, going well beyond the perpetuation of myths and 
stereotypes.

These women were, according to the study, considered ‘high pitched,’ ‘emotional,’ 
‘linked to powerful men,’ needed to ‘juggle’ their various responsibilities, consid-
ered ‘non experts’ and hence were mostly expected to deal with ‘women’s issues’ 
and to ‘balance’ their various roles in society. The study also revealed the level of 
attention paid to their appearance and age, all of which, the average male politician 
can escape without effort.

A host of words were used to describe the physical appearance of these women, 
including ‘sexy’ and ‘attractive,’ descriptions that will not be used if the subject 
matter was male. 

The dangerous point the study made was that these myths and stereotypes were 
strengthened by the repeated media references across the globe, with the unex-
pressed idea of perpetuating such references. The study concluded that such soci-
etal labelling will be harsher when applied to the average woman.
There were other negative references too, to women leaders and pregnancy, those 
with disability such as impaired speech or whose sexual orientation did not fit into 
heterosexual understanding.

Perpetuating stereotypes through visualization

Language discrimination apart, the use of the woman’s body to sell products from 
motor vehicles to razors reflect the level of objectification of women.  In the world 
of commerce, the body of a woman is often considered a powerful and attractive 
tool to sell various products. The news media is replete with examples of how the 
body of the woman is packaged and presented for audience consumption and for 
the sale of goods.
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Besides sexual objectification of the female body, which often happens in commercial 
advertising, but not exclusively so, there are stereotypical images of women, ethnic 
and religious groups as well as those with disabilities, that the media perpetuates, 
thus piling up on existing discrimination. 

Such portrayals naturally tend to exclude and deny the opportunity for diversity 
and negate the possibility of an authentic media portrayal of vital sections of society. 
For example, women from war zones are often portrayed in a particular way – 
weeping, helpless and as complete victims. One hardly finds in the media, women 
who are role models, rescuers, mobilisers or entrepreneurs, though in reality, 
there are many women who lead lives that are exactly opposite to what the mesia 
portrays.
Visualisation of women, differently abled or gay people often appear to have a sin-
gle reference. They would often be portrayed as ‘the other’ in the media, excluding 
them as persons who do not conform to heterosexual norms. The media view 
often conveyed is that of the heterosexual male. 

As much as the selection of images, another important conveyer of ideas the 
cartoons, a powerful tool in influencing ideas and opinions. 

A few years ago, women in India and Sri Lanka collected protested against the 
depiction of late chief minister of Tamil Nadu, Jayalalithaa Jeyaram in a cartoon 
published in a Sri Lankan English weekly. The cartoon, widely condemned as being 
vulgar, depicted the senior woman politician with her saree lifted up to her knee 
with the Indian prime minister at the time, Dr. Manmohan Singh, peeping from 
under her saree.
. 
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IV WOMEN’S VISIBILITY IN THE MEDIA:

For long, women’s visibility in the media had remaineds severely constrained, both 
in terms of generating content and their engagement in the industry. Media space 
had been, for decades, dominated by the male narrative, including the reaffirmation 
of deep-seated stereotypes (with resultant discrimination). 

The news media content for long was determined by men and areas have been 
identified by male bosses to ‘fit’ women’s perceived interests. Women were 
naturally expected to simply accept and work within those pre-determined areas 
and the content for women, across the media spectrum, which would include 
(in the pre-determined identification of interest areas) fashion, cookery, sewing 
and handicrafts, horticulture, beauty childcare and a few others. In this, there was 
significantly limited space for minorities, be they ethnic, religious or sexual, and for 
those with disability. Whenever there was space and airtime dedicated, stereotypes 
were reinforced further marginalizing these groups. 

In the early years, content generated by women were extremely limited. Where 
such existed, the strict ghettoizing continued, preventing any departure from the  
agenda setting with a male eye. These historical aspects have contributed to the 
lack of expression by women and negatively influenced the content generated for 
female audiences. 

In the absence of a strong women’s voice or with a controlled narrative, the 
language and imaging often remained stereotypical and discriminatory.

To influence the women’s narrative and to help it grow, it is critically important 
to ‘include’ in an affirmative manner, women’s voices. The historical discrimination 
that continues and gets perpetuated through media content hardly recognizes 
women who are experts while repeatedly turning to experts who are men. 
To contain the exclusion of voices of one half of humanity, newsrooms need to take 
affirmative action, and part of it is to bridge and ensure better understanding of the 
need to break away from the stereotypes and to help women overcome the digital 
divide. Inclusion of women voices would naturally lead to diversity in perspectives 
and improve richness of content.

Thus, new mechanisms of empowerment should be introduced and should include 
women’s’ perspectives, attempts to break patriarchal newsroom practices and 
improve the language on women and their visualization, which often tends to be 
sexist.
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V MISSING IN THE MEDIA:

The exclusion practices are so very well steeped in the industry practices that 
narratives beyond men and women often are rare, and when they do exist, the 
tendency is to be stereotypical and sometimes, even judgmental. Excluded from the 
multiple media narratives, all dedicated to men and women, are a number of other 
groups whose very existence and their various concerns become marginal issues.
Likewise the portrayal of those with disability, sexual minorities and other 
marginalized sections of society tend to be non-representative and to be influenced 
by the dominant narrative, hence discriminatory. The language and visuals used 
against these communities often reflect the heterosexual male view. 

This makes it necessary for journalists to give expression to those who ‘disappear’ 
from the media by default or design and whose narratives are presented in a 
distorted and a non-representative manner. 

VI PRACTICE MAKES PERFECT: CONVERSION 
EXERCISES

Once conceptual clarity is achieved, then the next step will be to use words and 
visuals in a manner that reflect diversity as a lived in reality. By doing so, journalists 
will not only offer a more inclusive and realistic depiction of society but also ensure 
their reporting is both fair and accurate. 

Our language choices do have consequences. If we as journalists believe that both 
men and women are equal and deserve equal treatment, this belief should be 
reflected in the language choices we make when developing media content – and 
the visuals we select, including photographs, graphics and cartoons. To be truly 
inclusive, there cannot be a trace of sexism in the visuals, not even in the subtlest 
sense. 

As a second step in, taking gender equality forward, it is important to try and select 
sources and subjects of stories to achieve the vital balance between women and 
men in a way that reflects the composition of our society, promote portrayals that 
eliminate stereotypes by the adoption of gender equal  language and image use as 
well as the inclusion of women’s perspectives, by the conscious inclusion of women 
as commentators and experts. 
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To get there, we need to be open with the use of language, avoid sexist references, 
creatively replace the outdated with alternative words, break stereotypes and 
replace ambiguity with clarity.

We need to carefully select sources and stories to achieve balanced representation 
of women and men in the media, reflecting their composition and perspectives, in 
making a story that contains diverse perspectives and voices.
For the media to accurately mirror society and produce content that is inclusive, 
diverse and complete, it is critically important that our stories are relayed through 
the eyes of women, as well as men, avoiding isolation and gender-based ghettos.  

Going back to the Five Ws

The ‘Five Ws’ are among the first things we learnt in journalism:  WHO, 
WHAT, WHERE, WHEN, WHY and HOW. 

To get the language right, simply apply this time-tested formula.

WHO?	 The journalist

WHAT?	 Should know the basic gender issues and incorporate 	
	 such awareness into journalistic work

WHEN?	 At all times
	 In the newsroom and on the field

WHY?	 Because professionalism, a sense of fairness and equity 		
	 require it

HOW?	 By being open-minded, inclusive and consciously fair 	
	 through the selection of stories, sources and presenta	
	 tion (language and visuals)
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VII: STRUCTURING LANGUAGE AND VISUALS: SOME 
TIPS

1. 	 Use neutral terms that favour neither sex and more accurately reflect the 
purpose of a gathering or a meeting.  

	 For example, rather than “ladies and gentlemen” use “colleagues or delegates.” 

2. 	 Avoid using feminine suffixes that reinforce the notion that generic nouns are 
male, while female nouns are different. 

	 For example, use manager, executor, for both women and men.

3. 	 Avoid words or phrases that make assumptions about gender.  For example, 
an invitation to an event that invites both “conference delegates and their 
wives.”

4. 	 Avoid words and phrases that make assumptions about how women think or 
look or how men and women behave.

5. 	 When referring to men and women, make sure they’re addressed in similar 
style.

	 For example, instead of saying “Mr. Peiris  and Gauwy Gopalasamy,” refer to 
them as “Sarath Peiris and Gowrie Gopalasamy” (using their first names) or  
“Mr. Peiris and Ms. Gopalasamy” (using titles rather than names).

6. 	 Describe a woman as her own person, and not in relationship to someone 
else. Instead of saying “Seetha Perera who is married to Sarath Ranasinghe,” 
say “Seetha Perera, a medical practitioner.”

7. 	 Use parallel language to refer to men and women.  Avoid using “men and 
ladies” or “men and girls.” Instead, say “men and women.” 

8. 	 Avoid patronizing terms. Don’t use terms like “better half” when referring to 
someone’s spouse or wife?

9. 	 Use the word feminist instead of “women’s libber.”

10. 	 Use terms that can include both sexes such as chair, chairperson instead of 
chairman. 

11. 	 Use plural forms or neutral words to avoid assumptions about a person’s sex.
	 For example, use ‘doctors bill their patients’ instead of ‘a doctor bills his 

patients.’

12. 	 Replace gender-specific words with gender-neutral words. 
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VIII LANGUAGE AND VISUALS AS ENABLERS AND 
EQUALIZERS:

For equality among genders, marginalized groups or minorities to be equally 
reflected in the media content, promoting equality requires to be made into a 
newsroom practice.  

When fair and accurate reporting takes place, the content can become 
perspective-rich and representative of a plural society. Avoiding unfair, stereotypical, 
misrepresentative story-telling is a professional practice and by adhering to the 
industry’s best standards can lead to content that is not simply rich in their 
journalistic value, but ensure equality and enable those with limited expression to 
find their voices. 

In doing so, try to ensure ‘equality’ and ‘diversity’ ae not lost in the selection 
of sources and story ideas, that stories are fair portrayals of women and men, 
consciously eliminate stereotypes, make sensitive language and visual choices and 
whenever possible, promote these as best practices within your respective media 
houses. 

Avoid stories with stereotypes, including openly sexist interpretations of the 
gendered attributes and roles ‘expected’ to be played by women and men  

•	 Try not to make gender- based assumptions, including in depiction of 
traditional “feminine/masculine characteristics and male/female roles.” 

•	 Avoid representing females and males as possessing stereotypical gendered 
attributes and characteristics.  

•	 Make sure you include stories that show multi-dimensional representation/
portrayal of men and women (indicating journalistic effort to challenge/counter 
challenge gender-based stereotypes). 

It is still a common practice to associate men and women with certain professions. 
Check this list of gender-neutral terms and add your own.  
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Gender-insensitive language usage Gender-sensitive language usage
Anchorman
Businessman

Businessmen
Cameraman
Cameramen
Chairman

Cleaning lady
Craftsman
Delivery boy
Fireman

Housewife
Maid
Manpower
Policeman
Salesman / girl

Spokesman
Steward / stewardess
Waiter, waitress
Watchman
Women doctor; male nurse
Workmen’s compensation

Anchor
Business manager, executive, head of 
firm

Business community, business persons
Photographer, camera operator
Camera crew
Chairperson, chair, president, presiding 
officer
Cleaner, housekeeper
Craftsperson
Messenger
Fire-fighter; (plural) 
fire crew, fire brigade
Homemaker
Domestic worker
Workforce
Police officer (plural), police
Shop assistant, sales assistant, shop 
worker; (plural) sales staff
Representative, spokesperson
Flight attendant; (plural) cabin crew
Server, attendent
Security Guard
Doctor; nurse
Workers' compensation

Note: Unless the gender of that person is known and is relevant to the context, avoid 
identifying the gender.
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IX CHECK LIST ON GENDER, DIVERSITY AND 
INCLUSIVITY:

Check List: Towards language equity

Here are some questions we can ask ourselves to check against language insensitivity.

Inclusion:

Who are the sources?
Are the sources representative? 
How many sources are women and minority groups? 
What other sources will you include?

Presentation:

From whose point of view is the news reported? 
What other points of view will you include?
Does the report include women and others who generally go missing in the media?
Are there double standards in the report, also applicable to female and male 
subjects?
How will you avoid it?
Are stereotypes used in the report? 
Are men and women associated with certain characteristics?
How will you avoid it?

Language:  

Is there ambiguity in the language used?
Is the language objective enough enabling the public to form own opinions?  
What kind of language will you use instead?
Is the report contextualised?
What would you do to give a better context?
Do the images used match the text?
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What kind of images will you look for?
Will the language and images contribute to better public understanding?

X GLOSSARY OF KEY TERMS: 
Appendix I

Reference List:

Guidelines for Gender Neutral Language by UNESCO (1999)
Guide to Non-Sexist Language (1987)
Handbook of Non-Sexist Writing, Women’s Press, London (1980)
UNESCO Gender Sensitive Indicators for Media: A framework of Indicators to 
gauge gender sensitivity in media operations and content (2012)
ABC of Gender Analysis, Forum for African Women Educationists (1997)
Global Media Monitoring Project, 2010- Who Makes the News?
Gender Sensitive reporting, Poynter Institute of Journalism, USA
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Gender blindness

Failure to recognize that the roles and responsibilities of men/boys and women/
girls are assigned to them in specific social, cultural, economic, and political contexts 
and backgrounds

Gender discrimination

“Any distinction, exclusion or restriction made on the basis of sex which has the 
effect or purpose of impairing or nullifying the recognition, enjoyment or exercise 
by women, irrespective of their marital status, on the basis of equality of men 
and women, of human rights and fundamental freedoms in the political, economic, 
social, cultural, civil or any other field – UN Convention on the Elimination of all 
forms of Discrimination Against Women (1979)

De jure discrimination
In some countries, the law states that women (citizens) who marry foreign men 
lose their citizenship and/or property rights
De facto discrimination
Practice of many immigration officials in various countries is to find a woman 
travelling alone with her minor children “suspicious” while men traveling with their 
children are seldom questioned

Gender diversity

Gender diversity is a term that recognizes that many peoples’ preferences and self-
expression fall outside commonly understood gender norms.

Gender equality
Equal rights, responsibilities and opportunities of women and men and girls and 
boys. (Equality does not mean that women and men will become the same but that 
women’s and men’s rights, responsibilities and opportunities will not depend on 
whether they are born male or female.) 

Gender equity
The preferred terminology within the United Nations is gender equality, rather 
than gender equity. Gender equity denotes an element of interpretation of social 
justice, usually based on tradition, custom, religion or culture, which is most often 
to the detriment to women.
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Gender focal point
Gender focal points are change agents whose overriding role is one of advocating 
for increased attention to and integration of gender equality and women’s 
empowerment in his or her agency’s policy and programming
 
Gender gap
The term gender gap refers to any disparity between women and men’s condition 
or position in society. 

Gender identity
A person’s innate, deeply felt internal and individual experience of gender, which 
may or may not correspond to the person’s physiology or designated sex at birth

Gender inequality index (GII)
In 2010, the UNDP developed a new index for measuring gender disparity, called 
the Gender Inequality Index (GII). It is a composite measure which shows the loss 
in human development due to inequality between female and male achievements 
in three dimensions: reproductive health, empowerment and the labour market. 

Gender mainstreaming
Globally chosen approach toward realizing progress on women’s and girl’s rights. 
Mainstreaming a gender perspective is the process of assessing the implications for 
women and men of any planned action, including legislation, policies or programs, 
in all areas and at all levels. 

Gender norms
Gender norms are ideas about how men and women should be and act, which sets 
up a life-cycle of gender socialization and stereotyping.

Gender parity
Gender parity is another term for equal representation of women and men in 
a given area, for example, gender parity in organizational leadership or higher 
education.

Gender perspective
The term ‘gender perspective’ is a way of seeing or analyzing which looks at the 
impact of gender on people’s opportunities, social roles and interactions. 

Gender relations
Gender relations are the specific sub-set of social relations uniting men and women 
as social groups in a particular community, including how power and access to and 
control over resources are distributed between the sexes. 
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Gender roles
Gender roles refer to social and behavioural norms that, within a specific culture, 
are widely considered to be socially appropriate for individuals of a specific sex, 
often determining the traditional responsibilities and tasks assigned to men, women, 
boys and girls 

Gender stereotypes
Gender stereotypes are simplistic generalizations about the gender attributes, 
differences and roles of women and men. 

Gender-based Violence (GBV)
An umbrella term for any harmful act (physical, verbal, sexual, psychological and 
socio-economic) that is perpetrated against a person’s will and that is based on 
socially ascribed (gender) differences between females and males.

Gender-responsive budgeting
Gender-responsive budgeting or GRB is a method of determining the extent to 
which government expenditure has detracted from or come nearer to the goal of 
gender equality.  

Glass ceiling
A metaphor that has often been used to describe invisible barriers (“glass”) through 
which women can see elite positions but cannot reach them.

Heteronormativity
An expression describing/identifying a social norm relating to standardized 
heterosexual behaviour, whereby it is considered to be the only socially valid form 
of behaviour. 

Masculinity
A gender perspective, or way of analyzing the impact of gender on people’s 
opportunities, social roles and interactions, allows us to see that there is pressure 
on men and boys to perform and conform to specific roles. Thus, the term 
masculinity refers to the social meaning of manhood, which is constructed and 
defined socially, historically and politically, rather than being biologically driven.

Multiple discrimination
Complexity of discrimination implicating more than one ground, also known as 
“additive,” “accumulative,” “compound,” “intersectional,” “complex bias” or “multi-
dimensional inequalities.” 
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Patriarchy
A traditional form of organizing society which often lies at the root of gender 
inequality. According to this kind of social system, men, or what is considered 
masculine, is accorded more importance than women, or what is considered 
feminine. 
Sex (biological sex)
The physical and biological characteristics that distinguish males and females. 

Sex-disaggregated data
Data that is cross-classified by sex, presenting information separately for men and 
women, boys and girls.

Sexual and reproductive health and rights (SRHR)
SAHR is the right for all, whether young or old, women, men or transgender, 
straight, gay, lesbian or bisexual, HIV positive or negative, to make choices regarding 
their own sexuality and reproduction, providing they respect the rights of others 
to bodily integrity.

Sexual orientation
Sexual orientation refers to each person’s capacity for profound emotional, 
affectional and sexual attraction to, and intimate and sexual relations with, 
individuals of a different sex/gender or the same sex/ gender or more than one 
sex/gender. 

Three predominant sexual orientations: 
towards the same sex/gender (homosexuality)
towards the opposite sex/gender (heterosexuality)  
towards both sexes/genders (bisexuality)

Sexual rights
Sexual rights embrace human rights that are already recognized in national laws, 
international human rights documents and other consensus documents.
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•	 Androgynous: An individual whose gender expression and/or identity may 
be neither distinctly “female” nor “male,” usually based on appearance.

•	 Asexual: A sexual orientation generally characterized by not feeling sexual 
attraction or desire for partnered sexuality. Asexuality is distinct from 
celibacy, which is the deliberate abstention from sexual activity. 

•	 Biphobia: The fear, hatred, or intolerance of bisexual people.

•	 Bisexual: An individual who is physically, romantically and/or emotionally 
attracted to men and women.

•	 Cisgender: A term used to describe people who, for the most part, identify 
as the gender they were assigned at birth.

•	 Closeted: Describes a person who is not open about his or her sexual 
orientation.

•	 Coming Out: A lifelong process of self-acceptance. People forge a lesbian, 
gay, bisexual or transgender identity first to themselves and then may reveal 
it to others. 

•	 Down Low: Pop-culture term used to describe men who identify as 
heterosexual but engage in sexual activity with other men. 

•	 Drag Queen/Drag King: Used by people who present socially in clothing, 
name, and/or pronouns that differ from their everyday gender, usually for 
enjoyment, entertainment, and/or self-expression.  

•	 Gay: The adjective used to describe people whose enduring physical, 
romantic and/or emotional attractions are to people of the same sex.  Avoid 
identifying gay people as “homosexuals,” an outdated term considered 
derogatory and offensive.

•	 Gender Expression: Refers to how an individual expresses their socially 
constructed gender. This may refer to how an individual dresses, their general 
appearance, the way they speak, and/or the way they carry themselves. 
Gender expression does not always correlate to an individuals’ gender 
identity or gender role.

•	 Gender Identity: Since gender is a social construct, an individual may 
have a self-perception of their gender that is different or the same as their 
biological sex. Gender identity is an internalized realization of one’s gender 
and may not be manifested in their outward appearance (gender expression) 
or their place in society (gender role). 
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•	 Gender Neutral: This term is used to describe facilities that any individual 
can use regardless of their gender. It also be used to describe an individual 
who does not subscribe to any socially constructed gender, sometimes 
referred to as “Gender Queer.”

•	 Gender Non-Conforming:  A person who is, or is perceived to have 
gender characteristics that do not conform to traditional or societal 
expectations.

•	 Gender/Sexual Reassignment Surgery: Refers to a surgical procedure 
to transition an individual from one biological sex to another.  

•	 Gender Role:  A societal expectation of how an individual should act, think, 
and/or feel based upon an assigned gender in relation to society’s binary 
biological sex system.

•	 Heterosexual: An adjective used to describe people whose enduring 
physical, romantic and/or emotional attraction is to people of the opposite 
sex. 

•	 Homosexual: Outdated clinical term considered derogatory and offensive. 

•	 Homophobia: Fear of lesbians and gay men. Prejudice is usually a more 
accurate description of hatred or antipathy toward LGBT people.

•	 Intersex: People who naturally (without any medical interventions) develop 
primary and/or secondary sex characteristics that do not fit neatly into 
society’s definitions of male or female. 

•	 In the Life: Often used by communities of colour to denote inclusion in the 
LGBTQ communities.

•	 Lesbian: A woman whose enduring physical, romantic and/or emotional 
attraction is to other women. Some lesbians may prefer to identify as gay 
women.

•	 LGBTQQIA:  An acronym used to refer to all sexual minorities: “Lesbian, 
Gay/Gender Neutral/Gender Queer, Bisexual/Bigender, Transgender/
Transvestite/Transsexual, Questioning/Queer, Intersex, and Allies/
Androgynous/Asexual.”

•	 Men having sex with men: Men, including those who do not identify 
themselves as homosexual or bisexual, who engage in sexual activity with 
other men.



  | 67OF WORDS, VISUALS AND INCLUSIVITY 

•	 Openly Gay: Describes people who self-identify as lesbian or gay in their 
personal, public and/or professional lives. Also openly lesbian, openly bisexual, 
openly transgender.

•	 Outing: The act of publicly declaring or revealing another person’s sexual 
orientation or gender identity without that person’s consent. 

•	 Pansexual: Not limited in sexual choice with regard to biological sex, 
gender or gender identity.

•	 Queer: Traditionally a pejorative term, queer has been appropriated by 
some LGBT people to describe themselves, though not universally accepted.

•	 Questioning: The process of considering or exploring one’s sexual 
orientation and/or gender identity.

•	 Sexual Orientation: The scientifically accurate term for an individual’s 
enduring physical, romantic and/or emotional attraction to members of the 
same and/or opposite sex, including lesbian, gay, bisexual and heterosexual 
(straight) orientations. 

•	 Sexual Behaviour: Refers to an individual’s sexual activities or actions 

•	 Sexual Minority: An all-inclusive, politically oriented term referring to 
individuals who identify with a minority sexual orientation, sex identity, or 
gender expression/gender identity.

•	 Sexual Preference: Refers to an individual’s choice with regard to 
attraction. Sexual preference can be based on gender/sex, physical 
appearance (height, weight, race, ethnicity), or emotional connection. 

•	 Transvestite: An umbrella term, which refers to people who wear the 
clothing of the “opposite” gender. 
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