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Ozfleysmemeuid, LIeDSLILLBIS6T, aUEDTLILBIS6T LoBEID ST BeTS6NT 6160 BT LWLTLIGSHSHID
s fseled @bs mEOLISms Lrgsusiss GCeuewiB. o ewienoulsd o 66T &ELoTs
BmlusBE, a1 dseflsd 10s5 Hiewenilw Slemalsd gl QUTFSHT SLID 6IHIOD EHHH
WPIQUITE).
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ByewILTeug  LIgHleneoulTs, LTeHmey Fodder allwshdlemer (pari@ames)  1hHaIEF
CF6LUBBS, CUTETENEILITENTS6T  LOBWILD  HLewideT elelll  Ouenisefller  LaTHTIHS
© 6oL SEMIL T 610FH  FPSHHeT o ol saH5m 5 LIFHUeIEGD,  LTeHmevsHE
Blumuiome GLomy WBHID LenaUiuL. LIWISTUTL 1penet, OBMID GILIGWTE6T6H 616086001 3T & em 6T
© 66N SEHEMED 2 _GTOIMHRIGIS LOTBIHMmevHmeT QPSS FHHHHHmev (LpaTamBISHSHID
QuemTs6T BB DTSRG SeLuled WS (PHBWILDTET  FLOBmevenl 61l (HeUSHBE
CLPEURIBET LOBEID HMHHeT6 allWnhisemer (PwBdsHsHed BpId 0Ffle) CFUIH @b
(paBAWTer (PUBFWITES EHBESLD.

SMIGEF FsasBE, Cryfl Lweur®, uTedwed GBIULILe0EmeT HailisHaHe0, LIGHLDEHLOWITET
CETBHM6NT LOTBBI CFTBSHEHL T DLHBLILLTAITS LOTBHBISH6ED, LOTBIHENOHMET 2 _6DL &H6e0
LBEID CHeNeL 6T GULBISMET LOTBHBIH slaLieuBpBled @mba WIbLNss Ceuew(BL.
ol HHH60 OLIEIHET LOBBID Sewiseien Fowmer LIFHBdsaleushdemer 6l BeausnE,
SleuTHeflles o oTeN_salD  OBEPID  cTeeNISHHEBMT  LITHUISHS,  LISI(LPSLOT6T
GTEUT6IT S &b B6TT LOBMILD (HTEVHEMET 2 _6T6TL SHE L HMDHHMEN 2 _(HAUTSHEGHUH60 CLPGUBISHEIT
BRI HMBHHMET BT IFFHEmaULTs OFfa) CFuIghHed GCouswiBLD.

FasHmer  CrisHwLTe IFHuUsiliLsBE@D, o 6TeMLSSIoTer, —LIeT(LSLOTeT  LoMEID
(PIDEOLOWLITERT 26N SHHHendH 261l Sl  SWTFLILSBE, OLIewTE6T, LOBEBID 6T 6N 68
UMTeneuTled, @&HIHH60 OBDID LTEUBeNevaFTT @HidHe0smen HalTHdl, 61oHl HMHB6N
GeueflILBSSIUS! LOBOID (PSHSWIDTESLD.

ohg W Genenr CETeHE WG GFe06060

ol Halwedlsd SLFIDLISH0 BT SBHB L RS0 ‘bhdH M1’ 6TETLISID © 66N HiGE aBg:
WHO (wr), WHAT (eiasieor), WHERE (emi@s), WHEN (e11@urgy), WHY (gjesr) op3mid
HOW (e1aii6umgm)).
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VIl. Gomd wipd s demen &L LenngHe0: Fe0 GBILILSET

1.

10.

11.

12.

ahSHOUTH UTeIB@GL FTIMTSH BB FhHEHY DIevevdH LD Q& CrrsssHms
s CrisdHwuns LFsusis@hd HBHMEOWITET LISHISHM6T LILGLIGSSH60.

o gHgenrons, ‘FomlgsGen BEID HewieuTaisGen  aTaLGHmeT  LIWGTLBSSISBE
ugeonas ‘FaoaPuwisBem iebevg LITHBSHSGm” el LWIGTLIGSHSH60.

OLETH6T  eTeTlEH  QUTSHIeUTET  GLWITFOFTEOeOTHMLD, OIS  6Tem  GLILITFOIFTED
Goupu' L g  eaaiB  ShHHmen  eTeuedBISHID  Ouewienie  LeroleTL (hébdemen
LWTUBHSHHIHMV  HalTdHH60.

2 SIS, GLIIE6T OBBILD SLEIHEHDHE (WSTEMOWITENT, DI(LPeOLIGHSILIGUT 6T
LWSTLI(H SHSH60.

UTEUHIeNeY GBIHS HHBICHTMmeN (WeileneudbGHLD CFTBHET DHIFV6VHI UFRIRISHEMET FHev
It SH60.

© SHIJenions, “OMHTLBH SHTHTHET LOBHBID DleUTHEHEOL  Loeneralwli”  eTe
BmHaumIULD SIMPSGD HHDe| QeTBIbSTer DIMPLILISHLD.

OQuemiise  elelouTyl  HHHSHGBENT  DIGLEVH  LITTEHBGMBTT  DIGL6VSHI  SLEWTH6IT
BB CLewIE6T eleleuTm BLbH OCameidleameant eaiug uBBw ShHBICHTeTHmeN
(WP&TMeUEGLD CFTBE6T LBBID euFaIEISmeT HallidHHe0.

oLemHeT  BmIb Ouemismer  @GELLGL  Curgl, @Gy elssHHed  Siemeu
SIOLWTMILGSSLILBUSMT 2 mig) QFUISH60.

o ggenrons, @ Lfled wppd  COsemfl  CsmuevaT”  eten  GBILLIBUSBEGLI
ugdeors “grdh Lfled wBmId Gsenfl GsmumevsTl”  (Bmeuflersl  (PHBOLLIENTUD
LWSTLBSHSH60) Slevevdsl “&m  Lifled ompid  &Hepog)  Bsmumevsnop” (B meuflengi
SHmeULILTMSIUD LIWSTLIGSHSH60) 616l LILITLI(HEHSH60.

wnpLemmeugl 2 maled o silemeui 6IILSHTS  SeLeUTH, SHOFH 2 flSHHTereut erer
Quewt @Heueny alendde0. “Frdh Fewidms eleiLeueny ewld Lfibs Fam GuGyym”’
AEUSBGL USHeoTs, “ohdaleugrer Fam QUBITT’ serd @GpILiiev.

OLeHeT  WBpIb Quemismetr  GBUUIGMSDBG < Bmenwnsgk  Gomflenwi
LWSTLBSHSH60. “OLemiael LoBEId FOMIgHeT SIe06vd ' SLemiseT Lommid pnsluli”
oTenll LWIGTLIBSSHIUBHMeN HalTHHe0. DSBS LSH6UTS “OLeisben BBID GCLewseT”
SIGV6VH “FLOMLI9H6NT LOBBILD HETCUTETHET 616! LILIGTLIBHSHH60.

USHIBEDHS pSTeelliugemer Halissab. WTEITHEUHMLL  6UTLDSHME S SI6m6wmT
SIeV6VGI enealenl GIS@GWD CUTHID “HBbe SHlenawt” 6168 LISHISMm6NT LILGTLBHSS
GouewiLmLD.

“Quemisellenr  alBsemevenwt  Campueui” el LWETUGSSIUSBSL  LH6e0TS
GuiewTenfiweurd) 616IB LIGSHMmBLI LILIGTLIHEHH60.

DLEWT Hewevaut 6Tenl  LWLSTLGSHSHIUSBSGL LIF60TH  S(HUTenFU|d 6T &(EGHLD
SHMEOAT 6160IB LHHMSLI LILITLBHEHSH60.

BUT  @meufler uTed uBPw  SHSBICHTeTHMmeN  HAITLILSBE LGTENLD  GUIQEUMHISHENT
16060 HBBlEneOWITET CFTBHMENL LILISTLBHSHSH60. 2 SHTTEIOTS, MeUSHUIT e(hHeurt
Seleig CrTwTaTiaEpshE FLB UPBRIS T aaUSBGL UHeTS  meudhduiiss
S0H CHTLTMTHEHHES FLB UPRS T 6T6rl LIUIGTLIHESHDH60.
LTeLBHlIeneV-HBHBleneowTer  CFTBHEHL T  LTeoBleneo-FBLL Wdhs CFTBaHemen Lormyl
LWISSTLI(H SHSH60.
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VIII. ggiaums@uealisen oBpld FwolLGsHELeTsenTs Goml LoBBIb
HML_F D6l

LUTELUHIeNeVHaTeT  SHHUND  FISHIUSHBES, @HISILILLL  GHUWHDH6T  DIEL6VSH
fpunaiewwulent o & HahFHselled Suiser LyHueddbsiiuLed  Geuewt(BLd.
FOHPHUSHHMA  (PHTINBIHH60  eleiilg  QFiFwens LWIBFwrseyd B(HHHe0
BouewT(HLd.

pwrworer  oBpd  CEisHwner  SBEmaILGHSH  (WaToRIGSSLILGL  BCurg),
BaDFFULITRIH clewienids(h CFBheHSTHOD, LIPS FpsdHemer LITaBlslseud
CFuIFTHAID BHHHe0 GouewiBLd. HBwTwioBm, wrprBlensowlTer, LIFgBesaewnns
amF CFTe0eVMmeV HAlTHHe0 e1aLFH @ GFTlevgmi LWIIBFwn@Gw. SHenpuller FmpbHs
SHIEISM6T  LIGILBBISHED 6TelGH HOFH 261l SHaluied HIHH6e0 WISHHID 2 wiieuTe
PapFHeEE auflauGss WU, LT, FHHuSHmer 2 migh GFuiujb LBHID
aueIUBISSIULL  QeuellluTh 2 L WeuTH6el SHOGH (GHTOHMET  HWILMIL DI
JHIUTHGLD.

Slelaumyl OFUWIeUGHET (LevlD, CILIETISET LOBHID SLemisefer HWMULTS FHHFHHe0mH
BMBHET B(hHSH6V, LOGTHT] LOTHBMHIENEVHMET LIHHE0, Fn(hHEWITeUTe GLOTL LOBMILD
&MLdGH OFfleysemnen 6(BGHH60, LOBBID SUIVIDTET FHSTLILMISET0 © MmHeT 261 &
BpluatsaiB@HeT GSdmer dBbhd LIPSEHSNTS  (WerelpidHdHe0  eTarLeumner
o6l &, (LPEUMIGET LOBEID Hemd  slewienmismen  OFHfley QFUISH60 ‘FodhgieuDd’
OBEID  ‘LST(PpSHSHSHTeno’  elailer SpdalULTdl Smlusmer o mid CFuiusBE
WPWBHSHSH60.

®  QUEITHET LOBMID LTSN DLBBULULL HTH THTUTTSSLILGLD’ LIT6OH m6v
LTS InBIH6NT LOBMID euslLmshEelar Smbs LTelwsd 2 myealendaniselr
2 66N BIHEVTSH  LOTBIHIENEVULIL 6T HeNSHHMEN HaTHH60.

°  umgbuflw ‘QUETTENLD. . LI (G 6IallIEOL|H6T BHBILD L6 . .6lILIewr
UFUTEEISMET FHHFHHE0 2 66N MHeuTSH, LITEOHLINVSTT BHHGHTeTHM6T
(PSTMUSBTH (BB  (LPWLBSSHSH60.

®  LOTBIHEIMEVUIEML L LITEOHIENEOFTT  LIGWILSInBIS6T LOBBILD (& 6T RISm6T
CEmemiLauisenTes OUeamiSeT LBHBID Siesmen LB asaeLbBSaIeUHement
SHaili&3H60.

°  oLemiHel BEID Ouenisefer LesO-Lflomem LFsBlgegeund . .&5HiflsHsHmen
STLBLD HNHHMEN [LRISET 2 66N SGHUHM 2 MIg QFUISH60 (LIT6OH eV TT
LOTBHEIMEVEHENET FaUTEIHGLLUBSHHID . .6HTHH FaTalbSGLUGSHHID 26 Hailuisd
wpwBdlenw GBI 6).

GPUILL  GamfeoseEnLen  SLeiseT  LBE@ILD  Cuetidmen  GHTLILUBGSHSHIUS
CaTLABSHID e Gurgleurer LLIBAWTS 2 _6Tengl. LleTaubhh LITeLHeme0 HHBH He0UIT60T
USHIB6M6T LILIQuIensVLl LIT(HHISET. o HisEhemL WeBenBub Camnisbeir.
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LIT6U5leney Sn(hemmioyBm GLomiLs
LwieTLn®

LITeUHleney Sn(hemmieuTedt GLomgs
LwieTLIn®

BEIGID OCFeISHSHILIe60T
UIT &S 60T

QUIT &3 60T

LenSBLILL &  &6n6VEheoT

LenSLILL &  &H6n6VEheoT
FHENEVEUGHT
FHFHBfBGHD GLIGwT
616D &6M6V(Gh 60T
QPGS SH@HID L6
SUWIN6TLIL| 6T 6st

ol B el
Li6uoTl L 16\ 6usT

SLEWT UGV
e GILmediend

alBuemer Syewr / GLIewT

Gu&gmenest

ailomer’l Uenflwimemesr - Liewon1GLI6wT
Ll iy &b 6ot

HITEUEVE0T

QuewT eeuSHHWIT, SLewT HTH
apenr Gamfl BLLAGH

BREIGID CFaishaiLeut

UTHSHS (LPSTENLOWITEIT,
BenpGaubma sy, Bmieuard Hemeveut
UTHHBF FePSHID, QUTHHS D6
HenBLILL & SHeneVEhT, LIeNSLILIL &
smalenl QFWBLBHSSHILICT
LmSBLILL S GH(D

HENELEUIT

FHFaflument

GUGMJ &B6MEVGHIT

el GwiralLILeur

SwenemiliL] i, (LieTenLD)
SWMeWILILS G, SN LienL
il (b ugmofliiument

QI (BL1 Lemflument

uemfl 6yl

Qurederd &iFlamfl, (Usien) GuTeder
i

oL o Falwment, elBLenet

o galwment, SemLLl Uewiwiment
(ussTenLo) efBUemes  2emi AT

WrHma, Cuéament

aloTerl Liewilwime, (LeTentp) ailLomeLl
UewflwimerTt

uflFmy i

HTeueumel

meUSHWIT, ST

Gameomed BLLFG
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IX. umeBlenev, UMIPSSHHEEEND LOBDBID o 66N &S QML TLmer
Fflumiinyg Ul iguied:

FRumideHeo UL iguwed: Gomfl FwdhgleuddHemer GCobrda
Qomf gnemrialeien OHTLALIeL BID FAuTTSHHE CBTeTUSDS, 6beno BTG GsL (B
Qameitend gl Hev CampeialldeT LNeTauHLOTRI.

2_6iT6M_&&60:

CLPGUMIGEIT  6T6m6r 7

epeUhIB6lT LITHBIHSHHieud QFILIS FnlguieneuulT?

CLPGUMRIBHAITNED OLIGwTH6NT LOBEILD FMILITETIND GH(DDHBH6N 6THSHM60?
RIS ©_6ITeNMLS@GHLD CLPEURIHET 6Ten6u?

FDIILISH60:

wrmenLw umieneuuied Gauid oildamslLGHaiUL (hereng?

BRISET 2 6ITeMLS@GHLD JeneiTl LITTeneUS6T 6Teneu?

o6 _HHFHev OUTHIUTS STewimoed GuTG OuemiseT LBDID gmearGwmamy Sipfidme
2 6oL &GS FBHT?

Guewr OBLWIDL Lew L WLEUTBLEEHEG LIFwnalssliu@Gd, Spldemauisd @l L
BlemeoLILIT(BHH6T 2 _6iTemesieu?

DIHMS [HHIG6T eTeleuTm Haliliisen?

SIBGBmBUIed LOTBMHlENe0H6NT LILIGTLIGSHSILIL BH6TendHT?

GBIUILL  &HemalleOLSBEBHL 6T SLeuIH6T LOBBID L S6T FLbHSHLIL (BHeiTementym?

BRIS6NT eTelleuTml SHalfLiLiiaei?

meﬂ:

vweu@sHHw Cumfuied Ggeilalaimy o eiengm?

OUTHIDGHH6T  HSSTOHT  H(HHDHEHBMEN 2 _(HAUTHGHUSBEG JHAUTEGUSBG  Oomf
GBI&ECsTeT CUTHWSHT?

SIHFBGL UHeuTs eTelleuemBLITen Gomflenit BREIG6T LweTLbhSHHialTHelm?

ofdma Laedaled QuTheHd unteHsiLL Berensm?

FBhs GhBmevan Sieflds BHhiseT eeier GFuiaiisel?

LWETUBRSSLILILL  LeasUUL BIGeT CamBaendd GUTheHIHIOTE 2 aTensm?

GTEUEUTMBTEN  L|enBLILIL MISeM6NT [HRigen UmiLLTHeT?

Qomf wBEID YmsluLmseT Fpbhs Cunsindser Uflbaleniashd LmiseidsaLom?
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X dyaren ugmseaier SiHoUS ealenssn: LBCsisma 1

2 FuHgienemt [HilevBeMedr LILIQuie0:

Guidelines for Gender Neutral Language by UNESCO (1999)

Guide to Non-Sexist Language (1987)

Handbook of Non-Sexist Writing, Women’s Press, London (1980)

UNESCO Gender Sensitive Indicators for Media: A framework of Indicators to gauge
gender sensitivity in media operations and content (2012)

ABC of Gender Analysis, Forum for African Women Educationists (1997)

Global Media Monitoring Project, 2010- Who Makes the News?

Gender Sensitive reporting, Poynter Institute of Journalism, USA
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Gender blindness - umebBlensv LB LfbgiGETeTemmenLD

alGsLLomen  Feps, SHEOTEHTY  OUTHNTSHTT WLBBID DITFWe0  GPMW6H6MGIID, DIH6sT
LSS IHID  DIMHSIGTEN  SHHHWe0.  opewt .. ewiLllelienensel LOBMILD — GlLiewT

CUIHILIETMNBEHHGHD  DIUTHEHMLUWI  LiewideT  BpId — GurpitiéseT g
UL SaLILL BeaTenenuBy Lfiibai0smeTen EuisumenLo.

Gender discrimination - syew1, CuewT LTeUHenev WHTer LML FS Heueafiliy

O Smwewd saEenn  asens SaUiaid CUetiaehd@Gd,  oLemisendsdemL Gul
FoHFHaubLBBwu welsh o flawsensCasBuab, DFFuisd, GUTHENTSTT, &Fepd, HEOTFT],
Haled olevevgl Goupl 6HHSH HMBUTEVID CLIHISHEHEHSTE DIQLILNLF SHSHHTHSH TSI
SILeT&GLD o_ffleniogeir LIT6VHlemevLESH LorBBlwWemLLILISBE, BHGHUSBS,
WL BUUGSSHIUSDBES Dievevdl CuoBuly  GBlaGaTenLer GumbameTamiLGd bLealgdHme
U OQuewisephs0adime  SLIDOUBID  SImaihsl  aIeSWTE  UTIULF  HeueiliL|Semern
BHGUSBHTON WSS BTBHs6NeT Foeurwid 1979.”

De jure discrimination - F'L SibsavS ISP LML FIOTET Seueiii

Hov ErGsefer, FlLSHBEmOW SbHSH BILIgET Cueamissl (Ugenmaer) LIAGCHTT BT g6
SLEIL &1 SHlpoewt  LbHHHeo FhHUbBsusTUIE GHBsHdH Guewieniler Llyem o flenoulb
OIVVFH QFTHHIFMD B DIMRNSHSHID  DIMATHHID HHBLILIBLD.

De facto discrimination penL(penp Benevenwoulaidp UMULF0OTET SallliLSE
2_6ITemTEH60

ueLBeuml BTHSH6Me0 DIGHBLOTET GQeUTe], GHYWHDe| DHETHEeT @ OCuem Sleueg
LN6TTenETSHEIHL 63T (HemTeuet Sie0evdH ewiglenenruiansl) Gumuiy BT iged LlyGeudldse@wGumg
FH8HHSHSHIL &I CHTEGSHGBENT.  SLET60 QT DLWl DIGUAIH FBI GLHMSUIL 6T GHeollmasl
vwenflSGHwBUTH BHelalld@LLBGSHSILGS WS DILTaILOTGLD.

Gender diversity - umeofleneouiest Bramelss SHeienio)

uTeBleney OFHTLIUTS SICaIsTe BLTSH6T GLBOSTETEHD HBLIENEIH6T LOBBILD SUILDT6T
&HSBIHHmen GeuafuiihHeo. BFHILUBB CUTHIUTS GBBISCSTERIIL Feipd aN(PLOUIBISET 60
BmbHa CaupLGauamsd alendb@GeusBasTear @b LSl LIFGumsom@Ld.

Gender Equality - umebflenev &Loggieuld

OLEWIH6T, OLewIH6T, SLenTLleenensell, GLELIsTMmTHT LB DIEMTUHEGD  FLD
2 [flenosEpld, QUTDBILILSSEHLD, FhHSHTUILRISEHD aUPRISLILIGMS BSH6TeLpeold &(hHSLILIGESBSI.
FOHPHIAUD 6Bl SHHISLILIGUSDI, DEWISHEHD CILIGHISHEDHLD @ (HEUHBOBT(HEU] FLOLDTETEU]TH6N
ARTLHEV6D.  DIUTHEDHEEG FLOWTe 2 flenodell, GLTBILILGES6T, FhHIULRIG6T 2 flHHTE@L
9ICHCouemen SluTHeT SLewIT, OLIeHIENIT 6laiLFH BelallWshHed HTHeD CFamsHSHILIL
LOTL_ LT
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Gender Equity - umebflened @UiLe] ([BUITWILOTRT SHeTnID)

LUTEUHIeNeY @ULTeneuaiL LITEOHeme0 FLOSSHIOUD 61eB CFTBLSHHMBOW mbalw HTBse et
Sl IF&0TE (LS EDBSH.  UTEOHIEL @UUTE| (HIWTWILOTET  H6TenLD) 616l
USHSH S 661eLpe0Ld QLITSHIUTS LOTLIE6IT, LILDSHSHEULDEEBMIGET, LDSHFSHUITET SI6060FH! HeOTFT] f ulment
GxB almeneuend SlQULMLWLITSS CBTRIL Fpd HUWTLSHMS SiewL WTenILbGSHIUCHTH
OCaaoner  FhHIULRIG6N0 @bs eumTalevdsenid CUETIBEHRHGL  UTHBSLTSEC6
SIMLOSBSI.

Gender Focalpoint - (umebflenev LB SewiBTeRiL] LFel)

utebpleney  UBBw  sewismemily  (UHel) SHOFH  HBIUSISHET  COBTETENHHEMEUILD,
PapFHasmenud SIWeoLBSSHIDBUTSH UTeOBmeoLBNS  Salgul SHEUSIHMS FLILSBEGLD,
LUTeLHIeN6L LBEILD GLETEmeN UIILIBSHHIMNSBSGLD CoBUY QFLBLTESEHHESHT SieuBenB
eamaILsB&GL CHIowrs CFwBLGL @b WTBBI BLEUQHENSHWLITEGLD.

ypemps uull  (UTevpleney BenLGeuef)

FPBHH0 LB EHHGD, OCLmIBEPEGSUmLCW  Hevayd HUbHSMAH60 HIeLEVHI
SHFHeFHe0 CoaupLTGHmeNCW  LITeOBlmeven! gLl WTdHd Gameni  CeaupiurGed
B(HSLILBGEBS.

Gender identity (UTeOIBleNey SjEMLWIT6TILD)

QM SOBLGSG — uteoBleeouBsl  wiyflevoulsd  QBHIHID  BHwLTeuoTseyd
OIHH Sealed 2 MTHImlgUl o 6TeNs  WLBEID HOIIULL  SHIEDILIGITHIGHET  LITEVHEN60
SIDLWITONOTES SHSULGSBH. BH @b BUflem o Leufswmer oievsvdh LIBUlaiGums
Sywreisaslubaenm uTeopameoLB OBTLITL E60eoTSHHTEHD E)(HHSHEUTLD.

UbOebF enOBERILLmeley mbebe (L) (UTeuBlemsy Foddialleaem BBl &ilig)
2010 b opewnged (BB  LIMeLBHlemev  FlodHHlabeTenoml  DieMelBSBETS Qb
yHw aslpurs “umedBlemsy  FwdHgieullaienw ustw sty sSwnflssiuGapa. D5
e hbd SLUITGLD SHICHFLWID ISP BICOLHSHE FHHTHTID, 6UIOLL L 6D
BB o _mLILEF Fhend B eyl Comanmismen Sl WTed Csmeasi(h CLemsser
BB SLETHEHSHMLCW Hevab FoHHelEnw STJeors wald SiLlalmsaluied
gBUBL UTSHBLOTERT HTHEBIB6T FHiLIgShSTL L LILIHES 66T

Gender Mainstreaming (urebiblensv LIy mer BGImM L Hed LIFCeudHH60)

Cuewtse eI, GCiewTL6TTeneTSH 61 T HILD o_flenosener WSHTTHBHLOTEHGHUSBESL
LWeTUGESSILGL 2 60@ uBPlw LgGsusgib.

omasHg  LfCahsmseflend FoHev  WwWLLBEISATIMID  SFFevenioll] o (heUTshaLD,
CFBMTENMMBHET  DILVSHI  HBDFFHITOHET 2 6TOTLSSLILLB L DOUMID  6T6l6UMESUITET
FHLmseme SHUI@ID, BLalgdHmsHenTsd SmULaid SieuBpleicpeod CUeBISaTID,
SLETHEMID  gBULSHInlgwl  alenemaydemen OHULTH QFUILD CFWWenD  E&6eL6eoLd
aBSHIS ST LILGSBSI.

Gender Norms (umeblenev GIBil(LpenmEseiT)
UTeLUHIENeVBUTG  OFHTLILOSETERIL  OBYi(LpenBE6T  eleilem  GLIRIS6T LOBHBID  SLETISH6N
eeueuTml  BLbHHIOBT6Tem  GouewiBLd, 6leleUT  SHOGHI BLEHMBMU  SHIGWLOSHHISHEST6T6N

OF WORDS, VISUALS AND INCLUSIVITY | 39



Gouem(BOLETLISI LIBBIW SHSHSTSWD. EHETLH6VD LIT6OHIENEVENU! FLPSLOULILOTES G SBELD
Q6T aUMBWTET aUIQaUMLILIGIS) DIHMET 2 (HAUTEGHMSBSD @F UTPHMS (LPENBEnLL
GOSTILILISTSLD.

Gender Parity (umebiflenev LiyHBldsgieuid)

ureBleney &0 LIFHHFSHBIaIDd eTaig SLemuaend Guemaepd GBIl LT siempuied
gowts  LIFHHHSHILGSSILL  CauswiBld  6IdLmS DL WML ILIBSHHIeIHBE
LWSTLESSHID CFmTBUSLTGD. 2 STIENIoTE @J DL  SHmevemlodSHialld LoD
o wisevaldh gSlempuied eUPHRISLILIGL  auTUINLGS6T OQUETSEHHESGD, DTS EHHESLD
Fowns  aupmIsLILL. Cauems(BLb.

Gender Perspective (umebfleney uBPiw FTeneoCpred@ / Levsst )

LANSTHEHHGHS HMLSGWD — UTUINLSSET — Felpd  SLEDIDF6T  LOBBID 2 _6TeNmmiIbH
BL AU SHMBHET LITeUH VLSS 6TeleuTBl HTHEHMS JBLMBSHDHIS BT 6TaTLend LiGLUTULIo
CEwIg SITUD @@ aufl(penmB LmeuBamew 0FTemsvBHTaEE 6Tan SIS(PELILGSHS (LPIQULD

Gender Rlations (umebifleney 2_meys6ir)

UmeoBleney LIBHILI GSBTLTLIS6T IS LITOBleneud@ ebL 6UeMmISeT LISTILIGSH60 LoD
GUGTTEIBEMENT DIEDIGLD JMBBEO 2 _GTENLMIS6NMTHS GSBIIILL Q[ FepsHHe0 Shemt GLIewT
T UMBUTID, FoPHDH GH(DHH6T 616D UMBUTIID (et BEalILGLD aICFL Feps
o peyseiear o U LfleumgLb.

Gender Roles  (umebiflensv  eudllLTEmigb6iT)

UTeBlemevemll  SlglilemLWimeds  Csmen(h  SToTRSSLILUGLD  SLEDOSET  6T6TLIGT
Qm GUUILL l8FL seomamyd SiFHToUH DCHHLTRT  FHHILLEISTNO DLEmTH6,
Cuemse, SpewiLleTenenseT LBBID GCLUewILIeTeneTSEnEE WIUFHWTS  SToTeidaliul B
QUUL SSLILIL(BeTen  QUTBILILSSEBHD, SLEMDSEHD  Feps  FHUTS  OUTSHIUTS
SIMISHHESILL BTN Fpd OPDBID BLHmHE CHTeOmIS6MTEGLD.

Gender stereotypes-LmeOifleney @HENOLILITG .". GUQLWLILGSSIH0

LIT6LBlem6v LIGWTL|SB6M60 el S5 UITFRISEHLD, QLIGHISETNISHID SeRISEMNOIHID SL DLOSGTLIHBAIULD
WasF gremons GUTHLWILGSSILGSBS. @b CLwHeNIET DI6L6VFH  SiewileT LiTed
GoumILITL I965T © L1 LIGWTL|&6T, LOTBBRISET OBBID HLeNLDEH6T 6TeTLIIBemN  HaTenmisenTaHd
Camei WadF FFemorsll QUTSHILWILIGESSH6.

Gender-based Violence (GBV) umsbiflensv gmen eueii(pens

LETBEHHGID OLMIBEHSGHOML G 2 6o CoumIUTHENMTS FepHldD 2 (HEUTHBU 66N
GoupILTB TSI Q(h BLIfl 66T alBULSHBES Lo BGoBesmeTenILIBLD
QUGT(LPEMBBL Y HMBHMET (2 L60 FHwms, OCFmBUigGursniseT peod, LTI
fAwrs, o emaluisd, Fups WLHBHBID QuUTmeTaHTy Fawrs GCBGsTeTEMILBLL  6UaT(LPeND
BLAUYSMBH6T) DIN(PSLILGSSBIUSBETS BULsl LIFCwmsd UWSTLGSSLILBGSBS!.

Gender-responsive budgeting (umedflenevenwl euedwpiss FSwmfdsLBL
aureyFeveay)

LTeUBlemey  FLoSHIUSHIAID 6168 GBISECHTmeN  CouaIOBELILSBSTE DTS 6161666
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PHmL  @HHSIGBH  CTHILIMBSH  HIOTONILSBE —LTeoBlenevenll  LIFglLels@b
aUTe0Fevamels SWMSHGD (PevBeld BHCUTEH LWSTLIGSHSLILBGSBSI.

Glass ceiling (QeuefiliuenL g SHDIDSBTEN HENLBH6IT)

CueTH6T  STENISIQUISTS QHLULNMID SUTHT DEDIS (WPYWITS o W usHeaiser,
QuemiseT LTSS UMSMWSF FTIHSH LSaISmen .. o WITLSHeIEmend STew(LPIQULD
AL DUBOB SIS  (PWITSH  auenasuied SiemobHlenet (CeuailiLenL & HeTenLD
Bamer) HoLS6TUBYS SpSILGSSHIMNSBESG UWLSLGESSLILGL @b CFTBUSLD.

Heteronormativity (QueNisepeHSID SMiHEHHSL G Cw giuGLD
SBSHfdsl’ L LTedwed BLSHD)

Fps SISHHMEHEMOU! CLIEHTIHEHHESGD PWIBEHHSLOML B gBLUBLD DIRSSFSSIILIL L,
SIBHFIOWID Fepsld QFeOILIQUITET LITeSUISO BLHMs BHecpsuld SI(LpalILBGSHSLILIGSBSI.

Masculinity -syewr Siésd

AN SHTHEHHEG DML HGD FHHIULD Fps SLLIUTESENT LOBBID FeLpSHhIbEhSHS enl Guiimet
QEWBLTHSEET LTEUHIes0 clpsold gBLIEGLD HTHHD elaTUaBmBL LUGLILTUIR| QFUIeISHBE
LWSILGSHS — (LPIQULD. BBTepeVlD  GT0HG), DETHEHEGSD LWL 6TEN6TSEHEHE LD
HlLaLomel  BLoYSMBSMT  HopCaBpausBal  SauBeBg  @sHHmFalrs
CEUBLGUSBEG @I SWHSSMS JBUBSBIIMSI  LfibsiCsTsiTeT  (Wigujd.  BHe
STIENIOTE Wl SHSsD e UFHL  LIJCwmsld oiemien  ees el wWHCHTH
OTLIHUGSSIUGCHTH @s o ulflwed FHwTs (WelmaussliLB el Wkismenail
Feps eugeomBml FHwmer Srduisd FHAWLMTSS S 19QUILPLILILILIL (BeTegl.

Multiple discrimination (ueiiendFied LML FS SeuafiliL])

R aumauied  oiFsliugurer  saenidmaulsd G DOUMID,  @eTCBTOL TN
OaTLenL W uryULgomer salaflilsE@ 2 6Tenmalms @5 o 6Tens@GAamgl . LeoGapl
SlevBaEpSH LB gBUBL Fbseomer S FFTIUBB LGNSO DIFIDHSHIIBIHET 6T60TH
aumauied g SL b GuBeOTLD.

Patriarchy (sHengeulf)

SBasone  LUTeUBMeY  FOSHBIUOETEDIOMUL  SIQLILDLWITSHS — CsTem(p  Feps
SiemwlIsseler sl Lenoli wILfSHuTaisT@h. S5Hmas aufipams FTHbHSH DIe060H
WMTHBHD  6T6TUISH  QUEHTIEEHSESGD, CLMIMLSIHISHMSWD ol (PpHBUISHSHIeILD
UTWIHSSTHS SHSLILIBSMSI.

Sex (biological sex) umed(2_uliflwied Falwmesr Lmed)

6T, GLIWT 616 euemBUTe0 GUeTds FHlwms o ulflwed FHwms CaupiLBHs el WT6TLD
SBTEWIHEnIQUI  LIGHIL|EGIT.

Sex-disaggregated data umeOBlenevEBeMIOWI BIayBenen FLOJLILNSH60
LIT6UBem6usEHemIDLl HT6|H6IT HRNHBHaNLTS aUmBUIBH CFUIH60. GCLIGRIHEHLD, LTS ENHLD
e  aumaUled  GLewTLleTenen®6T MDD  SewILleTeneTHeT  GTEB  eUeNBUTEILD
BHBEULHMET  HETHHONUITE  (LP6ITeN6USHSH60.
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Sexual and Reproductive Health and rights (SRHR)

uredwigid QEMIOLHES FSTHT(PD 2 FenlodErpLd

uTellwed LBEID BeIOUmSS SSTHTT o flenlddel sleiiLien, SenemehJmul EmHULenID,
auemIHGHTITL  AhUienid, Speomul @dUdeid, Guemiemmul S @hLlanid, Lmedwied
BeneoloTBBSHHBESG SpemTereugTuienid, SiewT Seiefand CFJoamaswrenyTas SmULlaib, CLewmt
seaiafens Csjosemaswrenyres mUIaId fg GamBBiw @hHeuITuienid LOBBEUTSEHemL LI
o flendemen FHHH © L6 FHWLTE SHISILBISHSH0H6T D6l 2 MISeng LTeVluled LOBMID
BMIOLHBSD FOLHSLOTERT SHILTRRISMmeT CLBOETeTISBEG 2 6Ten 2 flenl.

Sexual Orientation (UTedwied GFLGHNT)

LUTeLHIeNeY CFeLOIB Tl 6lhHGaumy BLITUIID @HUILLTEITS eSS TFIOTET LITEHELF
FTIHSET DI6L6VGHI FLOWTRT LTHEVF FTIHHEUT SIGVOH @ LTVl  dnBHe0ment
UTenevd QBT BUTSeMLD o smalwed FaHlwmer sLOur®G, UBBISHD LOBBID Lmeduied
fHwmenr sSeufsFdl BE@Id uTelwsd OHTLIUTET QHTLIUTLme0 GleuellbsT hHeo @b
BLGHSSFW  SLBBeOTEGLD.

(WPSHEBW el LITeOHIeme0 OFe0OBIIHMET SHIGHLUWITONLD SHTEWI(LPIQUILD.  FLOLTET LITedWIey
FLOSHIHIAULDTET LITeOHeney SHeitelens BFJoHend 6IHTUTCOHSE eTHmer LTelwled .. eIglyment
SOLewT Qe LITOHIeNsV sTILIUBeNB QILITHIeUTS B3I 0BT (H6TememLD.
et OQuewt SHBSTILNaSHID BIFmenT 66U SHUTeD al(HUILILTGLD.

Sexual rights LmeSuied 2_flenioseir
o SMBTL(hF &FLLMF6T, FJauBshs wals o fendel, SLEUNIBISET LBBID a6
FhuamIBeMeTs) S boLBEIeTen gnoaBa SimsafbslILLBeTen o flenoseT Lmedwied

o flenwslenear gBBISCETeTemILIbHS erser.

MBI W BTHSHET
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Of words, visuals and inclusivity



This practical guide on gender sensitivity and inclusivity is designed specifically
with the working journalist in mind and to prompt the practitioner to
make conscious decisions about the use of words and visuals as a means of
enhancing professionalism.

This practical guide is supported by the Strengthening Democratic
Governance and Accountability Project (SDGAP) in Sri Lanka, a three-year
initiative by USAID which aims to support the Government of Sri Lanka in

its efforts to increase democratic governance and accountability.

Disclaimer :
Of words, visual and inclusivity is made possible by the generous support
of the American people through the United States Agency for International
Development (USAID). The contents are the responsibility of Internews
and do not necessarily reflect the views of USAID or the United States
Government.
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PREFACE

This practical guide on gender sensitivity and inclusivity is designed specifically
with the working journalist in mind and to prompt the practitioner to make
conscious decisions about the use of words and visuals as a means of enhancing
professionalism.

In our everyday life, we encounter countless examples of gender stereotypes which
often do inadvertently get mainstreamed and perpetuated by the news media,
through poor language and image use, contributing to continuing discrimination.

Many stereotypical social constructs get ‘normalized’ when the media perpetuates
and sometimes ends up amplifying the same. For example, men are often described
as heroes and epitomes of strength, with specific characteristics attributed to them.
Similarly, women are regularly portrayed as weak and in need of male protection.
We are constantly ‘programmed’ to ‘accept’ soldiers and freedom fighters to be
men.VWomen on the other hand are often viewed as victims — of war, drought or
epidemic — and as disempowered individuals who are meant for ‘softer’ jobs and
needing ‘protection.

The reality is, in the daily rush of news gathering and dissemination, newsrooms
reflect deep-rooted biases and practices of exclusion and stereotyping.The rigours
of journalism sometimes do not allow reflection time, and a practical approach
to avoiding such professional pitfalls is to mainstream inclusion as a newsroom
practice and to create internal systems to support that.

As message multipliers, social influencers and opinion makers, it is critically
important that journalists recognize the significance of their own role in society.
It is particularly important for journalists to avoid perpetuation of gender
stereotypes and exclusion of persons with disability, marginalized communities
and/or minorities, be they sexual, ethno-religious or any other.

On the positive side, journalists can play a pivotal role in mainstreaming gender
sensitivity and diversity through inclusive story-telling, by ensuring equitable
representation of society, in realistic terms. In its absence, media can present
a distorted and inaccurate view of societies, their composition and people’s
perspectives.

As journalists, we need to understand the connection between the use of language
and visuals and how just and equitable portrayals reflect our own professional
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practice. If journalists inadvertently ‘negate’ or ‘erase’ women, gay persons or those
with disability - by using exclusionist language or imaging, that would invariably
perpetuate inequalities.

This guide by no means is exhaustive and is a simple effort to mainstream concepts
of gender equality, inclusion and diversity as newsroom practices and to highlight
the practical benefits of such practices for journalists and their respective outlets.

It is hoped that the guide would work as a prompter to the journalist community
in Sri Lanka, to turn the search light inwards and to help improve professionalism
when reporting on these critical issues in adherence to international best practices.

The lack of visibility for gender, inclusion and diversity in media content largely
stems from a lack of conceptual clarity and this guide is a small effort to create
conceptual awareness, with the hope that it leads to more gender sensitive,
inclusive and perspective-rich journalism.

We trust that converting these concepts into newsroom practices can offer

strong professional alternatives that can help foster creative and persuasive use of
language and visuals that are fair, inclusive and representative.
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| UNDERSTANDING GENDER, DIVERSITY AND
INCLUSION

Gender neutral, transformative and responsive language use

The problem with most newsrooms is that language inequalities and perpetuation
of gender stereotypes remain deeply ingrained. Just as much as men are regularly
portrayed as heroes, leaders and saviours, diametrically opposite portrayals of
women are repeatedly conveyed. There is hardly a debate on the validity of such
practices or challenging such as regressive or archaic.

If reporting on men and women tend to be problematic, it is not difficult to imagine
how the conversation around various marginalized sections of society really is,such
as LGBT persons or those with disabilities. Beyond the definitions, it often tends
to get forgotten that there are ‘preferred’ terms and using them in a particular
context can heighten the value of media content.

As professional journalists, the idea is to understand how best we can address
some of these issues by using both language and visuals as inclusive tools, given that
our narratives are often developed by using words and visuals in a manner that
excludes than includes.

To move forward, we need to have sufficient understanding of key applicable terms
that can shift our language use to become both inclusive and representative. These
definitions (included in a glossary of terms) are not exhaustive or prescriptive,
but seek to shed some light on the better use of the same, thus encouraging
inclusivity as a newsroom practice, thereby reducing media misrepresentations
and inaccuracies.

Decoding gender

Despite much awareness creation, ‘gender identity’ is often misunderstood in
Sri Lanka. While gender identity refers to a person’s innate, deeply felt internal
and individual experience of gender — which may or may not correspond to the
person’s physiology or designated sex at birth — ‘gender mainstreaming’ is the
process of assessing the implications for women and men of any planned action,
including legislation, policies or programs, in all areas and at all levels.

There are three significant concepts that are important to be familiar with, with
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regard to the process of mainstreaming gender. The primary objective behind
gender mainstreaming is to design and implement development projects, programs
and policies that:

I. Do not reinforce existing gender inequalities (Gender Neutral)

2. Attempt to redress existing gender inequalities (Gender Sensitive)

3. Attempt to re-define gender roles and relations
(Gender Positive / Transformative)

The degree of integration of a gender perspective in any given intiaitve can be seen
as a continuum (adapted from Eckman, 2002):

Gender Gender Gender Gender Gender
Negative Neutral Sensitive Positive Transformative
Gender Gender is not | Gender is Gender is Gender is central
inequalities are | considered a means to central to to promoting
reinforced to | relevant to achieve set achieving gender equality
achieve desired | development development positive and positive
development outcome. goals. development | development
outcomes. outcomes. outcomes.
Gender norms, | Addressing
Uses gender roles and gender norms, | Changing Transforming
norms, relations are roles and gender norms, | unequal gender
roles and not affected access to roles and relations to
stereotypes (worsened or | resources in so | access to promote shared
that reinforce | improved) far as needed resources power, control
gender to reach a key of resources,
inequalities project goals component decision-making,
of project and support
outcomes for women'’s
empowerment

Source: UN-INSTRAW (now part of UN Women), Glossary of Gender-related Terms and Concepts
I1A QUICK MEDIA SCAN:

A quick media scan can show how news media tend to perpetuate stereotypes and
inadvertently promote inequality. This will also demonstrate how problematic the
media landscape actually is.

Thus, it is not a question of balancing sources or being context sensitive but has
| 49

OF WORDS, VISUALS AND INCLUSIVITY



much to do with the choices we make, in words and visuals.

Whether you are scripting for a television documentary, radio news bulletin or
writing a story for a print or an online publication, the word-visual combinations
are going to be critically important.

Language is a socially-informed tool, and for it to be used as an enabler and equal-
izer, we need to use language consciously. For women to appear truly equal, then
they must be both seen and heard, in equal measure.This applies in equal measure
to the selection of visuals, an area where women often feel that they are unfairly
represented and/ or objectified. The same applies for those with disabilities or
different types of minorities.

This also means, as journalists taking practical steps to eliminate language that is
unfair, judgmental, stereotypical, and misrepresentative and tends to exclude or
offend women as well as others. It is equally applicable to the images we use.

The careful use of language and images in the media will offer our audiences a
more accurate reflection of society and build institutional credibility as well as
individual credibility.

The media can be proactive in changing perceptions about people in a society by
using alternate terms regularly and explaining why a term has become negative and
no longer acceptable as being representative or fair.

‘Man’ is not a generic noun

Non-sexist language, which is the exclusive of one sex on the basis gender,
is no longer the practice.

Sexist language seeks to impose to reinforce the idea of superiority of one
group over the other. Such language reflects deep rooted prejudices that
refuses to acknowledge equality among all people. It imposes stereotypes
and mainstreams them. It also contributes, promotes or results in the
oppression of one of the sexes to the detriment of the other.

The English language tends to use “man” as a generic noun, as if men
represent the entire human race. Unless the gender of the subject
is known and is relevant to the context, avoid using “he” as a generic
pronoun. Analyzing such language use can show how exclusionist some
words can be and by braking such practices, journalists can demonstrate
inclusive language use that is representative and accurate.
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11l PORTRAYAL INACCURACIES AND EXCLUSION:

There are many ways to practice exclusion,and it can be conscious and/or subcon-
scious, or simply without design.

Intention apart, the words we select can be inaccurate in terms of authentic and
equal portrayal as much as being downright exclusionist.

For example, a recent study on how media portrays and ‘classifies’ world’s top
women leaders showed that not even the most powerful of women in the world
are spared of negative portrayals. The study also shed light on how top women
political leaders were ‘described’ by the worldwide media, with portrayals that
were significantly discriminatory, going well beyond the perpetuation of myths and
stereotypes.

These women were, according to the study, considered ‘high pitched, ‘emotional,
‘linked to powerful men, needed to ‘juggle’ their various responsibilities, consid-
ered ‘non experts’ and hence were mostly expected to deal with ‘women’s issues’
and to ‘balance’ their various roles in society. The study also revealed the level of
attention paid to their appearance and age, all of which, the average male politician
can escape without effort.

A host of words were used to describe the physical appearance of these women,
including ‘sexy’ and ‘attractive, descriptions that will not be used if the subject
matter was male.

The dangerous point the study made was that these myths and stereotypes were
strengthened by the repeated media references across the globe, with the unex-
pressed idea of perpetuating such references.The study concluded that such soci-
etal labelling will be harsher when applied to the average woman.

There were other negative references too, to women leaders and pregnancy, those
with disability such as impaired speech or whose sexual orientation did not fit into
heterosexual understanding.

Perpetuating stereotypes through visualization

Language discrimination apart, the use of the woman’s body to sell products from
motor vehicles to razors reflect the level of objectification of women. In the world
of commerce, the body of a woman is often considered a powerful and attractive
tool to sell various products.The news media is replete with examples of how the
body of the woman is packaged and presented for audience consumption and for
the sale of goods.
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Besides sexual objectification of the female body, which often happens in commercial
advertising, but not exclusively so, there are stereotypical images of women, ethnic
and religious groups as well as those with disabilities, that the media perpetuates,
thus piling up on existing discrimination.

Such portrayals naturally tend to exclude and deny the opportunity for diversity
and negate the possibility of an authentic media portrayal of vital sections of society.
For example, women from war zones are often portrayed in a particular way —
weeping, helpless and as complete victims. One hardly finds in the media, women
who are role models, rescuers, mobilisers or entrepreneurs, though in reality,
there are many women who lead lives that are exactly opposite to what the mesia
portrays.

Visualisation of women, differently abled or gay people often appear to have a sin-
gle reference. They would often be portrayed as ‘the other’ in the media, excluding
them as persons who do not conform to heterosexual norms. The media view
often conveyed is that of the heterosexual male.

As much as the selection of images, another important conveyer of ideas the
cartoons, a powerful tool in influencing ideas and opinions.

A few years ago, women in India and Sri Lanka collected protested against the
depiction of late chief minister of Tamil Nadu, Jayalalithaa Jeyaram in a cartoon
published in a Sri Lankan English weekly. The cartoon, widely condemned as being
vulgar, depicted the senior woman politician with her saree lifted up to her knee
with the Indian prime minister at the time, Dr. Manmohan Singh, peeping from
under her saree.
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IVWOMEN’SVISIBILITY INTHE MEDIA:

For long, women’s visibility in the media had remaineds severely constrained, both
in terms of generating content and their engagement in the industry. Media space
had been, for decades, dominated by the male narrative, including the reaffirmation
of deep-seated stereotypes (with resultant discrimination).

The news media content for long was determined by men and areas have been
identified by male bosses to ‘fitt women’s perceived interests. Women were
naturally expected to simply accept and work within those pre-determined areas
and the content for women, across the media spectrum, which would include
(in the pre-determined identification of interest areas) fashion, cookery, sewing
and handicrafts, horticulture, beauty childcare and a few others. In this, there was
significantly limited space for minorities, be they ethnic, religious or sexual, and for
those with disability.VWWhenever there was space and airtime dedicated, stereotypes
were reinforced further marginalizing these groups.

In the early years, content generated by women were extremely limited. Where
such existed, the strict ghettoizing continued, preventing any departure from the
agenda setting with a male eye. These historical aspects have contributed to the
lack of expression by women and negatively influenced the content generated for
female audiences.

In the absence of a strong women’s voice or with a controlled narrative, the
language and imaging often remained stereotypical and discriminatory.

To influence the women’s narrative and to help it grow, it is critically important
to ‘include’ in an affirmative manner, women'’s voices. The historical discrimination
that continues and gets perpetuated through media content hardly recognizes
women who are experts while repeatedly turning to experts who are men.

To contain the exclusion of voices of one half of humanity, newsrooms need to take
affirmative action, and part of it is to bridge and ensure better understanding of the
need to break away from the stereotypes and to help women overcome the digital
divide. Inclusion of women voices would naturally lead to diversity in perspectives
and improve richness of content.

Thus, new mechanisms of empowerment should be introduced and should include
women’s’ perspectives, attempts to break patriarchal newsroom practices and
improve the language on women and their visualization, which often tends to be
sexist.
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V MISSING IN THE MEDIA:

The exclusion practices are so very well steeped in the industry practices that
narratives beyond men and women often are rare, and when they do exist, the
tendency is to be stereotypical and sometimes, even judgmental. Excluded from the
multiple media narratives, all dedicated to men and women, are a number of other
groups whose very existence and their various concerns become marginal issues.
Likewise the portrayal of those with disability, sexual minorities and other
marginalized sections of society tend to be non-representative and to be influenced
by the dominant narrative, hence discriminatory. The language and visuals used
against these communities often reflect the heterosexual male view.

This makes it necessary for journalists to give expression to those who ‘disappear’
from the media by default or design and whose narratives are presented in a
distorted and a non-representative manner.

VI PRACTICE MAKES PERFECT: CONVERSION
EXERCISES

Once conceptual clarity is achieved, then the next step will be to use words and
visuals in a manner that reflect diversity as a lived in reality. By doing so, journalists
will not only offer a more inclusive and realistic depiction of society but also ensure
their reporting is both fair and accurate.

Our language choices do have consequences. If we as journalists believe that both
men and women are equal and deserve equal treatment, this belief should be
reflected in the language choices we make when developing media content — and
the visuals we select, including photographs, graphics and cartoons. To be truly
inclusive, there cannot be a trace of sexism in the visuals, not even in the subtlest
sense.

As a second step in, taking gender equality forward, it is important to try and select
sources and subjects of stories to achieve the vital balance between women and
men in a way that reflects the composition of our society, promote portrayals that
eliminate stereotypes by the adoption of gender equal language and image use as
well as the inclusion of women’s perspectives, by the conscious inclusion of women
as commentators and experts.
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To get there, we need to be open with the use of language, avoid sexist references,
creatively replace the outdated with alternative words, break stereotypes and
replace ambiguity with clarity.

We need to carefully select sources and stories to achieve balanced representation
of women and men in the media, reflecting their composition and perspectives, in
making a story that contains diverse perspectives and voices.

For the media to accurately mirror society and produce content that is inclusive,
diverse and complete, it is critically important that our stories are relayed through
the eyes of women, as well as men, avoiding isolation and gender-based ghettos.

Going back to the Five Ws

The ‘Five Ws’ are among the first things we learnt in journalism: WHO,
WHAT, WHERE,WHEN,WHY and HOW.

To get the language right, simply apply this time-tested formula.

WHO? The journalist

WHAT? Should know the basic gender issues and incorporate
such awareness into journalistic work

WHEN? At all times
In the newsroom and on the field

WHY? Because professionalism, a sense of fairness and equity
require it
HOW? By being open-minded, inclusive and consciously fair

through the selection of stories, sources and presenta
tion (language and visuals)
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VII: STRUCTURING LANGUAGE AND VISUALS: SOME
TIPS

I.  Use neutral terms that favour neither sex and more accurately reflect the

purpose of a gathering or a meeting.

For example, rather than “ladies and gentlemen” use “colleagues or delegates.”

2. Avoid using feminine suffixes that reinforce the notion that generic nouns are

male, while female nouns are different.
For example, use manager, executor, for both women and men.

3. Avoid words or phrases that make assumptions about gender. For example,
an invitation to an event that invites both “conference delegates and their

wives.”

4. Avoid words and phrases that make assumptions about how women think or

look or how men and women behave.

5. When referring to men and women, make sure they’re addressed in similar

style.

For example, instead of saying “Mr. Peiris and Gauwy Gopalasamy,”’ refer to
them as “Sarath Peiris and Gowrie Gopalasamy” (using their first names) or

“Mr. Peiris and Ms. Gopalasamy” (using titles rather than names).

6. Describe a woman as her own person, and not in relationship to someone
else. Instead of saying “Seetha Perera who is married to Sarath Ranasinghe,”

say “Seetha Perera, a medical practitioner.”

7. Use parallel language to refer to men and women. Avoid using “men and

ladies” or “men and girls.” Instead, say “men and women.”

8. Avoid patronizing terms. Don’t use terms like “better half” when referring to

someone’s spouse or wife?

9. Use the word feminist instead of “women’s libber.”

10. Use terms that can include both sexes such as chair, chairperson instead of

chairman.

I'l. Use plural forms or neutral words to avoid assumptions about a person’s sex.
For example, use ‘doctors bill their patients’ instead of ‘a doctor bills his

patients’

12. Replace gender-specific words with gender-neutral words.
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VIII LANGUAGE AND VISUALS AS ENABLERS AND
EQUALIZERS:

For equality among genders, marginalized groups or minorities to be equally
reflected in the media content, promoting equality requires to be made into a
newsroom practice.

When fair and accurate reporting takes place, the content can become
perspective-rich and representative of a plural society.Avoiding unfair, stereotypical,
misrepresentative story-telling is a professional practice and by adhering to the
industry’s best standards can lead to content that is not simply rich in their
journalistic value, but ensure equality and enable those with limited expression to
find their voices.

In doing so, try to ensure ‘equality’ and ‘diversity’ ae not lost in the selection
of sources and story ideas, that stories are fair portrayals of women and men,
consciously eliminate stereotypes, make sensitive language and visual choices and
whenever possible, promote these as best practices within your respective media
houses.

Avoid stories with stereotypes, including openly sexist interpretations of the
gendered attributes and roles ‘expected’ to be played by women and men

* Try not to make gender- based assumptions, including in depiction of
traditional “feminine/masculine characteristics and male/female roles.”

*  Avoid representing females and males as possessing stereotypical gendered
attributes and characteristics.

* Make sure you include stories that show multi-dimensional representation/
portrayal of men and women (indicating journalistic effort to challenge/counter

challenge gender-based stereotypes).

It is still a common practice to associate men and women with certain professions.
Check this list of gender-neutral terms and add your own.
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Gender-insensitive language usage

Gender-sensitive language usage

Anchorman
Businessman

Businessmen
Cameraman

Cameramen

Chairman

Cleaning lady
Craftsman
Delivery boy
Fireman

Housewife
Maid
Manpower
Policeman
Salesman / girl

Spokesman

Steward / stewardess
Waiter, waitress

Watchman

Women doctor; male nurse
Workmen’s compensation

Anchor
Business manager, executive, head of
firm

Business community, business persons
Photographer, camera operator
Camera crew

Chairperson, chair, president, presiding
officer

Cleaner, housekeeper

Craftsperson

Messenger

Fire-fighter; (plural)

fire crew, fire brigade

Homemaker

Domestic worker

Workforce

Police officer (plural), police

Shop assistant, sales assistant, shop
worker; (plural) sales staff
Representative, spokesperson
Flight attendant; (plural) cabin crew
Server, attendent

Security Guard

Doctor; nurse

Workers' compensation

Note: Unless the gender of that person is known and is relevant to the context, avoid

identifying the gender.
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IX CHECK LIST ON GENDER, DIVERSITY AND
INCLUSIVITY:

Check List: Towards language equity
Here are some questions we can ask ourselves to check against language insensitivity.

Inclusion:

Who are the sources?

Are the sources representative?

How many sources are women and minority groups?
What other sources will you include?

Presentation:

From whose point of view is the news reported?

What other points of view will you include?

Does the report include women and others who generally go missing in the media?
Are there double standards in the report, also applicable to female and male
subjects?

How will you avoid it?

Are stereotypes used in the report?

Are men and women associated with certain characteristics?

How will you avoid it?

Language:

Is there ambiguity in the language used?

Is the language objective enough enabling the public to form own opinions?
What kind of language will you use instead?

Is the report contextualised?

What would you do to give a better context?

Do the images used match the text?
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What kind of images will you look for?
Will the language and images contribute to better public understanding?

X GLOSSARY OF KEY TERMS:
Appendix |

Reference List:

Guidelines for Gender Neutral Language by UNESCO (1999)

Guide to Non-Sexist Language (1987)

Handbook of Non-Sexist Writing, VWWomen'’s Press, London (1980)

UNESCO Gender Sensitive Indicators for Media: A framework of Indicators to
gauge gender sensitivity in media operations and content (2012)

ABC of Gender Analysis, Forum for African Women Educationists (1997)

Global Media Monitoring Project, 2010- Who Makes the News?

Gender Sensitive reporting, Poynter Institute of Journalism, USA
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Gender blindness

Failure to recognize that the roles and responsibilities of men/boys and women/
girls are assigned to them in specific social, cultural, economic, and political contexts
and backgrounds

Gender discrimination

“Any distinction, exclusion or restriction made on the basis of sex which has the
effect or purpose of impairing or nullifying the recognition, enjoyment or exercise
by women, irrespective of their marital status, on the basis of equality of men
and women, of human rights and fundamental freedoms in the political, economic,
social, cultural, civil or any other field — UN Convention on the Elimination of all
forms of Discrimination Against Women (1979)

De jure discrimination

In some countries, the law states that women (citizens) who marry foreign men
lose their citizenship and/or property rights

De facto discrimination

Practice of many immigration officials in various countries is to find a woman
travelling alone with her minor children “suspicious” while men traveling with their
children are seldom questioned

Gender diversity

Gender diversity is a term that recognizes that many peoples’ preferences and self-
expression fall outside commonly understood gender norms.

Gender equality

Equal rights, responsibilities and opportunities of women and men and girls and
boys. (Equality does not mean that women and men will become the same but that
women’s and men’s rights, responsibilities and opportunities will not depend on
whether they are born male or female.)

Gender equity

The preferred terminology within the United Nations is gender equality, rather
than gender equity. Gender equity denotes an element of interpretation of social
justice, usually based on tradition, custom, religion or culture, which is most often
to the detriment to women.
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Gender focal point

Gender focal points are change agents whose overriding role is one of advocating
for increased attention to and integration of gender equality and women’s
empowerment in his or her agency’s policy and programming

Gender gap
The term gender gap refers to any disparity between women and men’s condition
or position in society.

Gender identity
A person’s innate, deeply felt internal and individual experience of gender, which
may or may not correspond to the person’s physiology or designated sex at birth

Gender inequality index (Gll)

In 2010, the UNDP developed a new index for measuring gender disparity, called
the Gender Inequality Index (GlI). It is a composite measure which shows the loss
in human development due to inequality between female and male achievements
in three dimensions: reproductive health, empowerment and the labour market.

Gender mainstreaming

Globally chosen approach toward realizing progress on women’s and girl’s rights.
Mainstreaming a gender perspective is the process of assessing the implications for
women and men of any planned action, including legislation, policies or programs,
in all areas and at all levels.

Gender norms
Gender norms are ideas about how men and women should be and act, which sets
up a life-cycle of gender socialization and stereotyping.

Gender parity

Gender parity is another term for equal representation of women and men in
a given area, for example, gender parity in organizational leadership or higher
education.

Gender perspective
The term ‘gender perspective’ is a way of seeing or analyzing which looks at the
impact of gender on people’s opportunities, social roles and interactions.

Gender relations
Gender relations are the specific sub-set of social relations uniting men and women
as social groups in a particular community, including how power and access to and
control over resources are distributed between the sexes.
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Gender roles

Gender roles refer to social and behavioural norms that, within a specific culture,
are widely considered to be socially appropriate for individuals of a specific sex,
often determining the traditional responsibilities and tasks assigned to men, women,
boys and girls

Gender stereotypes
Gender stereotypes are simplistic generalizations about the gender attributes,
differences and roles of women and men.

Gender-based Violence (GBV)

An umbrella term for any harmful act (physical, verbal, sexual, psychological and
socio-economic) that is perpetrated against a person’s will and that is based on
socially ascribed (gender) differences between females and males.

Gender-responsive budgeting

Gender-responsive budgeting or GRB is a method of determining the extent to
which government expenditure has detracted from or come nearer to the goal of
gender equality.

Glass ceiling
A metaphor that has often been used to describe invisible barriers (“glass”) through
which women can see elite positions but cannot reach them.

Heteronormativity

An expression describing/identifying a social norm relating to standardized
heterosexual behaviour, whereby it is considered to be the only socially valid form
of behaviour.

Masculinity

A gender perspective, or way of analyzing the impact of gender on people’s
opportunities, social roles and interactions, allows us to see that there is pressure
on men and boys to perform and conform to specific roles. Thus, the term
masculinity refers to the social meaning of manhood, which is constructed and
defined socially, historically and politically, rather than being biologically driven.

Multiple discrimination
Complexity of discrimination implicating more than one ground, also known as
“additive,” “accumulative,” “compound,’ “intersectional,” “complex bias” or “multi-

dimensional inequalities.”

I”u
’
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Patriarchy

A traditional form of organizing society which often lies at the root of gender
inequality. According to this kind of social system, men, or what is considered
masculine, is accorded more importance than women, or what is considered
feminine.

Sex (biological sex)

The physical and biological characteristics that distinguish males and females.

Sex-disaggregated data
Data that is cross-classified by sex, presenting information separately for men and
women, boys and girls.

Sexual and reproductive health and rights (SRHR)

SAHR is the right for all, whether young or old, women, men or transgender,
straight, gay, lesbian or bisexual, HIV positive or negative, to make choices regarding
their own sexuality and reproduction, providing they respect the rights of others
to bodily integrity.

Sexual orientation

Sexual orientation refers to each person’s capacity for profound emotional,
affectional and sexual attraction to, and intimate and sexual relations with,
individuals of a different sex/gender or the same sex/ gender or more than one
sex/gender.

Three predominant sexual orientations:
towards the same sex/gender (homosexuality)
towards the opposite sex/gender (heterosexuality)
towards both sexes/genders (bisexuality)

Sexual rights

Sexual rights embrace human rights that are already recognized in national laws,
international human rights documents and other consensus documents.
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Androgynous: An individual whose gender expression and/or identity may
be neither distinctly “female” nor “male,” usually based on appearance.

Asexual: A sexual orientation generally characterized by not feeling sexual
attraction or desire for partnered sexuality. Asexuality is distinct from
celibacy, which is the deliberate abstention from sexual activity.

Biphobia: The fear, hatred, or intolerance of bisexual people.

Bisexual: An individual who is physically, romantically and/or emotionally
attracted to men and women.

Cisgender: A term used to describe people who, for the most part, identify
as the gender they were assigned at birth.

Closeted: Describes a person who is not open about his or her sexual
orientation.

Coming Out: A lifelong process of self-acceptance. People forge a lesbian,
gay, bisexual or transgender identity first to themselves and then may reveal
it to others.

Down Low: Pop-culture term used to describe men who identify as
heterosexual but engage in sexual activity with other men.

Drag Queen/Drag King: Used by people who present socially in clothing,
name, and/or pronouns that differ from their everyday gender, usually for
enjoyment, entertainment, and/or self-expression.

Gay: The adjective used to describe people whose enduring physical,
romantic and/or emotional attractions are to people of the same sex. Avoid
identifying gay people as “homosexuals,” an outdated term considered
derogatory and offensive.

Gender Expression: Refers to how an individual expresses their socially
constructed gender.This may refer to how an individual dresses, their general
appearance, the way they speak, and/or the way they carry themselves.
Gender expression does not always correlate to an individuals’ gender
identity or gender role.

Gender ldentity: Since gender is a social construct, an individual may

have a self-perception of their gender that is different or the same as their
biological sex. Gender identity is an internalized realization of one’s gender
and may not be manifested in their outward appearance (gender expression)
or their place in society (gender role).

OF WORDS, VISUALS AND INCLUSIVITY | 65




66 | OF WORDS, VISUALS AND INCLUSIVITY

Gender Neutral: This term is used to describe facilities that any individual
can use regardless of their gender. It also be used to describe an individual
who does not subscribe to any socially constructed gender, sometimes
referred to as “Gender Queer.”

Gender Non-Conforming: A person who is, or is perceived to have
gender characteristics that do not conform to traditional or societal
expectations.

Gender/Sexual Reassignment Surgery: Refers to a surgical procedure
to transition an individual from one biological sex to another.

Gender Role: A societal expectation of how an individual should act, think,
and/or feel based upon an assigned gender in relation to society’s binary
biological sex system.

Heterosexual: An adjective used to describe people whose enduring
physical, romantic and/or emotional attraction is to people of the opposite
sex.

Homosexual: Outdated clinical term considered derogatory and offensive.

Homophobia: Fear of lesbians and gay men. Prejudice is usually a more
accurate description of hatred or antipathy toward LGBT people.

Intersex: People who naturally (without any medical interventions) develop
primary and/or secondary sex characteristics that do not fit neatly into
society’s definitions of male or female.

In the Life: Often used by communities of colour to denote inclusion in the
LGBTQ communities.

Lesbian: A woman whose enduring physical, romantic and/or emotional
attraction is to other women. Some lesbians may prefer to identify as gay
women.

LGBTQQIA: An acronym used to refer to all sexual minorities: “Lesbian,
Gay/Gender Neutral/Gender Queer, Bisexual/Bigender, Transgender/
Transvestite/ Transsexual, Questioning/Queer, Intersex, and Allies/
Androgynous/Asexual.’

Men having sex with men: Men, including those who do not identify
themselves as homosexual or bisexual, who engage in sexual activity with
other men.




Openly Gay: Describes people who self-identify as lesbian or gay in their
personal, public and/or professional lives. Also openly lesbian, openly bisexual,
openly transgender.

Outing: The act of publicly declaring or revealing another person’s sexual
orientation or gender identity without that person’s consent.

Pansexual: Not limited in sexual choice with regard to biological sex,
gender or gender identity.

Queer: Traditionally a pejorative term, queer has been appropriated by
some LGBT people to describe themselves, though not universally accepted.

Questioning: The process of considering or exploring one’s sexual
orientation and/or gender identity.

Sexual Orientation: The scientifically accurate term for an individual’s
enduring physical, romantic and/or emotional attraction to members of the
same and/or opposite sex, including lesbian, gay, bisexual and heterosexual
(straight) orientations.

Sexual Behaviour: Refers to an individual’s sexual activities or actions

Sexual Minority: An all-inclusive, politically oriented term referring to
individuals who identify with a minority sexual orientation, sex identity, or
gender expression/gender identity.

Sexual Preference: Refers to an individual’s choice with regard to
attraction. Sexual preference can be based on gender/sex, physical
appearance (height, weight, race, ethnicity), or emotional connection.

Transvestite: An umbrella term, which refers to people who wear the
clothing of the “opposite” gender.
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This practical guide on gender
sensitivity and inclusivity is
designed specifically with the
working journalist in mind
and to prompt the
practitioner to make
conscious decisions about the
use of words and visuals as a
means of enhancing
professionalism.

Supported by USAID through the Strengthening Democratic Governance
and Accountability Project (SDGAP) in Sri Lanka.



